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MPT II—WT3—TH-^S(JJ) 

PART II—Section 3—Subjection (ti> 

MranUMJTT % Wfn# ( 31T^7T3lVT3jfU^yHl|f 

Statutory Orders and Notifications Issued by the Minist riesofthe Government of I n d fa 
(Other than the Ministry of Defence} 


ftrftt 3t*lT tJSIMd 

(ftftr (Kid fitvm) 

Rrsfl, 20 2005 

flfi.Mf, 2976,—^flM tiwn TlfedT y'fefll, J973 

(1974 4*2) ^ 24 4Tt^Vm( 1) glTl S ^l if l lwfl Hn 

v^m "g^, 'jPihi TjH.Tarfcn, ipi£ 

fact 3 vm m ht 4b*fa 

ffeNTH HI qiwfeiq ®KT HI THHi IfeEvS hhciT 4* 

M -who HMt fe dlfa4i|((, 

[j’l^lni’ 1 !, siTs^p Pi<fyi sffa tfffedn nt If, TTHTMH 
^ adhpr ^ ?nf ^ sTtfR T^i % ijsfr Ef*mr 
hm. iiftiKir 3i4t srfNHfeRt i tpt ■>¥ irrit 

^Frl -wqftT 4i ^TH Him HI HiHCtH ^ 

fell fe , M hi H>mfem ^ *h< PHffeni felt Hifent 

hi*« 1 fPffi TSH -Hiqmq ^ 4‘Waiiti ftW, "gm 


WamfR^ fan hi ariri am&r 

^ # Vf] Tjdrn Tt, sm w -% 

'5p/:Piy=ftf HHtft ^ I 

[ Hit. H. 23(2)/200S-mrfH^] 
T?4. ^ <ai-i flfqq ftftt d(ll|4l{ 

MINISTRY OF LAW AND JUSTICE 
(Department of Legal AfTairs) 

New Delhi, the 20th October, 2008 

S.O. 2976.—In exercise of the powers conferred by 
sub-section ()} of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
re-appoints Ms. Poornima H, Kantharia, Advocate as 
Additional Public Prosecutor, for the purpose of conduct ini' 
all criminal cases including criminal writ petitions, criminal 
appeals, criminal revisions, criminal references and criminal 
applications by or against the Union of India or any 
Department or Office of the Central Government in the High 


4026 G1/0& 


(5081) 
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Court of Judicature ai Mumbai, with inunodiate effect, for a 
period of one-year or until further order;, whichever is 
earlier, subject to the condition that Ms. Poomirna U. 
Kantharw, Advocate shall not appear against die Union of 
India or any Department or Office of the Central 
Government in any criminal case referred to above in the 
High Court of Judicature at Mumbai during the period of 
iter re-appointment. 

[F. No 23(2>?«Jjiri » 

M-A KtlANYUSUFl, Jl. Secy. & Leg;.] A-v.v. ; 

ftREPIit t?VR Series 
( ifar vfafrat Prqm ) 

21 «n$R,2cKK 

wr.an. 2977, Tiwnt Sto* 

^firamrnt arfHf-WR. i*ig ( 1946 ^t srf»ift*w *t. i') *1 
vwr 6 it Tim tm $ twttt (1 j urn v Ttrwf 
vnrah usri iru. mu tp*i www, k> t *'!i=i r 
fttfy *f«rc£Rr*. ’ttiFcrti 4*6mxHm tor* ix 
2008 BRr Trot tf.T.rn fissicfN t 

'‘jstbrc m ^ vpi^'i 

^ W 1 ! f-'I'-i ^ STFSTR, 'jNn pj«-T $ 

< rrafht T5 *rtoi, :sr>!) 11 tusn *r tt. 1 • > 0 Mti 

365 sfo 34 tp'Tap 4 Tqr*tr=rt TT. 2IW2W7 ^*>1? 

3T*Ftr TT«*f 1TOHT, e/iituiT iflr "Vi 4 • M V4 
^ srpt.ij 4 wji fp«Tf V j-vT >i 

XWi «l*rai yqt.vJi <kt *pm Wl* % to' < r •• * 4 «v> 
wnm * rf-n 3 !]’;« 7ltwrt afa •ajfv+lfS':! (if ?'■'!:> 
3ra*l TRt "K 'F-F# £ i 

[*V 22h'47.’2';>1 7 i: * -<■ :' \ 
<HV|. •• ■• -, 1 =' i 

MINISTRY Ot ITKSONNKI., laiBLK GRJ: VVM i s 
vMUi’KNSSONS 

(UCPilT-M.E'ill IJ 1 L JfMjniltl 

\CW* I 1 ! Hr. lil:0 Isl OttollfU *!iX^ 

S.O. 2977. i-. ,, \i , [cn;t ol the puucis -.mi,;-, ivi.vi 

by sub-sectnm {L i nt Sc^nrm 5 rt^d \mlIi ■-■= ■! o ui't.n- 
DeJhi Spec ia I ni ice i : i r i h l ^ cluncnE At’!, t ^ A -. ■ \.: ' ■ > 

1 <?46) ± the Cenfr-i11.jav^11■ ^ il b !»c wii h t!=t: li' rt-.vit■ ■ ■=: .■ > 
Government of A^sarn^ ^njirn.Lil (A) (^p-ji^n. ^ .. 

Vide Notification Mo PI.A. 4&6- ; 20U7:6^ ! '=■ 

2008 hereby eK^ndc (he powers and jurisd^i ^ 
member or the [w\kt vvaal Police PhlaH^b^'c.ir -f: she 
whole of the Siml- ■■: 'Usam for ii;i.■:- - ihf 
offences ri*L l -■■ 1 . 

District ofK ■ 


365 and 34 of the Indian Penal Codc H 1S60(AclNo 45 of 
] S60) relating to kidnapping abduction of Dr, P.C- Ram ? 
the then Executive Director, FCi h N.E. Region, Guwahati, 
A^sam and any other offence or offences, attempts 
abetments and conspiracy Ln relation to or in connection 
with above mentioned offences and any other offence/ 
offences committed in the course of same transact ion 
arising out of the same facts nnd simultaneously launching 
of criminal prosecution against the guilty persons 

(No, 22S/47/2007'A VD-llJ 
CHANDKA PRAKASH, Under Secy 
im 

2978,—^^ tj.d^SU I TZ Tftm, 
197] (1974^1 *i.2) ^ MT7T 24 4^>T-VR1 (W) 

BW TOT VlM w Tnfm ^gqr, t^ft^lfeTT 3tRTOIcTT3rf 
tTR^T?. ^ ^ ^^1 

^ Bin ^ 3FM 

^VJ?T JrM k; V=fl wnpr (^.3T. 

BIRT ^ttT ^n'^PT^T ^ frit], t^T4T 

STfV^ gl ajqt ^ ^T^r* ^ ; 

f^fcr* it. ^rm 

I r Hllcci ■ ! Li J , 

Irtml ,0^(14, 

2 , r^dM 7PT iTRTTi i :^)/ 2 fP 02 ^1 

1. # 3^1^41 T^R TIWT fef^T 

: P 72.V31/2008-H^^-[IJ 
■^S ^T^T, -5mT 

New Delhi, [fic ' v iL in<.tober H 2U08 

S.O. 2978.-In cm /c of ihc powers conferred by 

^ub-sccLion (8) of SetHo:; .'-■ ufllie Code of Criminal 
Ih^Kedure, 1973 (Act No 2 0 :' 19 74), i}it Central Government 
hereby appoints following :idvocates as Special Public 
Prosecutor for conducting Mn^tcution in following cases 
mstituted by the Delhi Spec .1 Pul ice l-!stablishment (CDI) 
m the State of Karnataka ;u Dharwad, Mangalore and 
Gulbarga as entrusted to diem by the Central Bu;;_ 
investigation in the irial c--?^ tind ^ppcals-Tevi 5 joi^ ^:L■ 
: arising ■■■:■ in reviis-nns.I n- 

■ r I aie c ou e'lS tstab' ■ ■ 




[wrn^^E 3(ii)] 
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SI 

s/shri 

Regular Case Nos. 

Name of the Court 

No. 



1. 

KLPWfl 

RCi31/01,18fl)l 

Special Judge 



024)4, M/03, 

A 04/M. 

Dharwad 

2 . 

B. Vital Rai 

RC 06/2002 

Chief JtidiciaJ 




Magistrate, 

Mangalore 

1 

Smt 

RC25/2002 

Principal Civil 


Anuradha 

M, D«ai 


Judge* Gulbarga 


[No, 225/3I/2008-AVD-11] 
CHANDRA PRAKASH, Under Secy. 

M farft, 23 3q^T, 2008 

W.3tT. 2979*—4U<bK ( W£1<1 4®? yfatir 
FftHl, 1973 <]974«I3lW^^. 2)^I^I-tIRr(8)’Bra 

Wmf 4iT Slfll'l. TiTTl 54 ttf I'Oh ^TtatR ^R, 
affciqwii, u>pwith "$■** **1^ «^<n if $*i 

^ (tin W(Ir ^ <w44*fll ^ 'hihitis, 4^ 

Of '*tkm 4f f^fr fcrcta 

’gt^raWTHTSHI tiT-Wlf 3^ 5RT 3^ 

9R TTW?ff ^ ^ 1 JRfterrT 3nftrT -4IW^ 4 

IFt HIHfll ^ <J\ i J7t fts|41 <H^r<11 t t'<H ^ fa If fq =r| ^ 

TlNr arf^'Jl'Jw ^ i *i><cD $ t 

[^i 225/32/2008-T^t-Il] 
^ JI9il«, 3^7 infa'J 
New Delhi, the 23rd October, 2008 

S.O. 2979.—In exercise of the powers conferred by 
the provisions of sub-section (8) of section 24 of the Code 
ofCrimuial Procedure, 1973 (Act No. 2 of 1974), the Centra I 
Government hereby appoints Shri Nadeem Akhtar Khan, 
Advocate, a Retainer Counsel of Central Bureau of 
Investigation, in the Port Blair Bench ofCalculta High Court 
at Port Blair as Special Public Prosecutor, for conducting 
prosecution, appeals, revision or other matters arising out 
of the cases investigated by the Delhi Special Police 
Establishment in the Port Blair Bench ofCalcutta High Court 
at Port Blair 

[No. 225/32/200S-AVD-II] 
_ CHANDRA PRAKASH, Under Secy. 

ferf (fdlHtr 
(Ihvftii 4am ftain) 

^ 24 araqtrc, 2008 

W.34T. 2900*—^™r uAiilPhfc ■W'lil ( Pet^1 *f 39* V) 

atfafanr. 1985 # ■arq-etra (5) sra tto j/iRw-nT 


4* tpipt 54 

IRTT 3 4*791 ^04731-IQ-2008 $ 

3tFI^ 30^7! trt4 7W 4IJIM ^ 3TI3|$r ^ ^9 4f *ir4 4! 
ftRr $ I 

Cm U 20 ( 1 )/2004-3^47-11] 
T?p. fU'iW., 3FR Vffaff 
MINISntY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 24thOctober, 200 * 

5,0. 2980.—In exercise of the powers conferred 
by sub-section (5) of Section 6 of the Sick Industrial 
Companies (Special Provisions) Act, 1985, the Central 
Government hereby authorises Smt, Binoo Sen, being the 
senior most Member in BIFR to act as Chairman, BIFR from 
3 1 - 10 - 2008 , until further orders. 

[F.No.20(iy2004-IF-ll] 
_ J* S. PHAUG AT, Under Secy. 

341^71 

it ft*#, 24 Sf^T, 2008 

^ WT.3R. 2981*-^Nt"[ (Wm) 1984 0986 

**29) 4ft (1) 5#t7 (3) 4f UT7T wfaraf HI 

7% 54, wt’K, ^h^ski '■TUn 4 1TTO, 

3f)WI9K“l ^ *rm-II, 15TO 3, TT^ue. (ID ‘fate 29 tt$, 
2DOf SI <61 fad 'TO U'tat'n tr* ^ 

■f^lR? 29 4$, 2001 ^ 40$71 im 45T.3TU83 (3lj if 
f4Hfafaiq SfftlftJ 1—- 

“a** ^ ukfM*) $<iur4> ^ — 

Ci) WR ^ 3 12 ^ TOR n r-fHfafeW 

“3, u'it^r IRtFl), °»'iOh * 1 ^ an<ri«t; 

12 . TBrg^rTi^, Traprr j-htid9 r" 

(ii) WR 8,9,10,11,3^[ 12 *^TT. 10,11, 12, 

13 14 ^ ^ 5R:i*»HFT4.tt fell ^ItTm 3FO 

KMiarf *4 u*iR ipjdiiirTdrti if *rq ^r* i ^ 
RMfarWrl vfiTTtlrf'RT 4ll(i|l, 

"8 i'jfinTOT^n trpJfa 

H4IM4; 

9. TTgsTrTifa* (TTTft T rfl‘(iiHru’), f^gn 

['FT- 4f. 4f-I50H /K/2000-TFT II ] 

■SUIT, ii. ^ 71 , 7T^9ct 
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’rot ^ ^rh^i srcinmTT. "(FT.^n.siiJC^O. 
29 *lf 200! ^ ffer 

#TOW.Tl 635(31),26 *rf, 2004,<fl.a*L 72N(-ST), 
l^iwr 25 R$, 2005 4* ^.3*1,751(30, fcrfc 26 a*$*T, 
2007 ^ Tun fen *rt **r i 

MINISTRY OF ENVIRONMENT AND FORESTS 
ORDER 

New Delhi, the 24th October, 200ft 
S.O. 2981,—In exerciseofllippowers conferred by 
sub*£ections (l> and (3) of section 3 of the Environment 
(Protection) Act, l9B6(29of 1986), Central Government 
hereby makes ihe following amendments in the Order of 
the Government of India in the Ministry of Environment 
and Forests, number S O 583(E), dated the 29th May, 2W I 
published in Pan N, Section X Sub-Section (li) of the Gazeiie 
of India, Extraordinary, dtnefl the 22nd June, 2001, namely 

In the said OrdeT, in (he opening paragraphs— 

(j) for serial numbers 3 and I2 n ihe following serial 
number shall be substituted, namely;-- 

“3. Member (River Management), Central 
Water Commission; 

12. Joint Secretary, M inistry of Water Resou lcc 1 . 

(it) the serial numbers S, 9, 10, II and 12 shall be 
renumbered as serial numbers 10, II, 12 h i3 and 14 and 
before the serial numbers are so numbered, the follow mi; 
shall be inserted after serial number 7, namely:— 

“8 Joint Sec retary (Department of l jnd Resources V 
Ministry of Rural Development; 

9 + Joint Secretary (Hydro Projects), Ministry of 
PowgrT 

[F. No. M 50 U /EJOOO-N RCD ■ [ [ j 
R-K.VAISH. Jt Stcy. 
Note The Principal Order was published in the Gazette ot 
India, Extraordi nary vide dumber SO 583 (E), dated i \ ie 2°th 
May p 2001 and subsequently amended vide SO fGNf.). 
dated th*26ih May, 2004, S.O.No, 728(E), dated the :5ik 
May p 2005 and S.O 751(E), dated the 26ih April. 2r:iT __ 

^rn=RT Wairw 

22 JT^T, 2008 

W + 3tT. 2952.—HVHt, *O.MH\ C JTSfr 

arftrPpm, 1957 (195720), 

19 SHT Y*T\ 

JlPRPff W 1 t4h ^T?l TTF m?T ijfll t ft ^ 

#P1 ; 1937 (1957^ 2in 

Tft t cTSTT fepT h'^i^T ^ ^ ^l 7 ^ 

H 0 5 TT JFftaRf ^ fk^r\ ^ 

'bR^KSfii I^T.( U-1 d 'i P *?l ^ j 

^ cWltfftd =hl^RHI ^nsrf ^ ? . 7-’'^ 


P,rK7 n—S k; 3(ii)| 


ahrftrf^nTiT ^ ^ M ^ 

^ ^ T ^ t^TTT ^jf=TTO ^ 

tTTTT 17 ^ Tf^ll Tl^St 

iS tj$ «if*i4y ^r - - “i fanMud ^ 

TfllEJH m 4l V*^ Jll>-! J li ^ ^— 

(i) ^^l wsnm £RT OTifeT t ^1 

(ii) TFTFTl ijftf T?1 ^ 3T*JR 

^"l W 7^1 

(in) ft^JT Wf 

TF?q !AWi cT^i '! ^TTlTT rFT 1= TTFR ^Ffl W ; 

(iv) ^-^lfH^i 3T^r-r V -ff^FFT OTPfl 

^ [qtiHIT HI r !^ 71 ^ jFJfTR HTtpft; 

(v) ttSr^ n^fr f^iTi' ^ 

T ifSH gw ^Tirm , ^ fcafn?H^ 

3fl?TT #1 M'^IHU '47 #T | afrt ' 

(vi) Tl TT^i WT f^r TFfTTR'gnJ W4 

aqqra TTW! iT^n WFTT i 

[W. ^T. 4 'ii.h'1. 2Sf2007 -434R4IIi -i^r]- 1J 
ijq. ^ 74^ 

MlMSilCV OK COAL 
New Delhf lilt 1 22nd October, 20l)S 

s,0. 2982.— In l 1 ^ resit of the powers conferred 

by section 19 of the Com 1 Hj .ir in ^ A reas f Atq uLsil ion and 
Develo pment) Act, ■ 19 5 7 i ' r j ■ f [ 95 7), ii t; re inal ter reterreJ 
to us the said Act, the CYinrsI Govcrnmcni hereby direels 
thm, since it Ss adinini^Lennf. tlu- Coal Bearing Areas 
(Acquisition and Developniviit; Act, 1 ( 357 i 20 of 19^7) acid 
acquiring the land of l\u. bioeks alloc tiled to National 
1 herm al Power Corpoi ^ ii 11 ■ i \ •. i mi ted (NTPC Li mi re d t. ll 
P ublic Sector Undenakme ^ibordiiLaie to I he Muusliy of 
Power, for captive coiil iiuium^ fuii poNO.^ on b^haM’of the 
Ministry of Power, all or jli> ^ \ trie powers or duties w foieh 
miiv be exercised or dtA-^ li ji ^ei] h\ ii under section 17 o) 
the said Act fordisburseinL-.it of payment of compensation 
to land owners or oils Levs m.m land auqtured under the ^asd 
Aut, in respect of cnal bio- . i iAioatcd to Naiicmul T hemal 
Power Corporation Li:n!'--.] t\ I PC Limited), shall be 
exercised or discharged ,C ^ by i-io M inistry of Power otidor 
the follou'ingi condition-. M 

(i) the Coal R lookt ■. ■ - - ■ r. n e _•:< I neaied by t he M in i stiy 
of Coal- 

(it) the coal bearir... -■ : ul i s heiit^ nequired under the 
said Act; 

(iii) the Miniitiy ot'T'iiuor or ir> sub-dele^atu ^hall 
adhere to the Kescitkmei n.: 11 J Rehabiliuiion polity ol'ibe 
approi i n te St at e Goven u 11 . i '■: ' 

(lv) compensatioi-. :\:\ merit id the land owner; or 
l v. j $ tees shall be made ^ is [ ;"-i e \ n i 1 i ug n onus u f the C Yiu ral 
Government; 
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(v) all disputes of compensation shall be settled by 
the Tribunal set up muter the said Act. The decisions of 
the Tribunal shall be final and binding on the Ministry of 
Power, and 

(vi) the revenue expenses of the Tribunal shall be 
shored by the Ministry of Power in equal proportion. 

[ F,No. 43020 / 2 E/ 3007 -PRJW-I] 

M. SHAHABUDEEN, Under Secy. 

J*m M9IIM4I 

20GB 

WLOT, 2983 — Wtt ^IfUdH afa Tlfsiai 
41?^ ^ TTOt^T 7* afrfiTOR ST^R) 3Tfirf^PT r 

1962 (1962 50) *m 2 ^ (77) ^ R 

^ (i) ^ 

^3tf^rfe^ TdftRti efnrt’3 w 

stftrfrmr ^ tufi ’Enf^rft ^ ^ ^ IhR 

^tcfl ^ I 


* 3 ^ 


t nfiraift 


(U 

C2) 

^ 3^ adV^Fil, 

fjif-ii- 4iltu 



l^ppn^T^U, jJIihi, 


Pn- 758001 



[*T. Il(5l)/3007-3n$t1^^ 
tj. fVF, hF47 
MINISTRY OF STEEL 
New Delhi, the 27th October* 2008 
S.O. 2983.—In pursuance of clause (a) of sect ion 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act* 1962 (50 ofl.962)* the Central 
Government hereby authorises the authority mentioned in 
eolLum (I) of the Table below to perform the functions of 
the competent authority under the said Act in the area 
specified m the corresponding entry in column (2) of the 
said table. 


TABLE 


Authority 

Tetritorial jurisdiction 

(!) 

e>) 

Spl. Land Acquisition 

Keouijhar District in the Stale 

Officer, D B. Rail Link 

of Orissa. 

Keonijhar District, Orissa, 


Pin-751001. 



[No, 11(5iy2007-IDW] 
UR SINGH Jt. Secy. 


ftnyd Tfiraro 

M 23 2008 

2984.—trvftt (mit'm&fa 

^ f^TTT^bT) 1976 10 ^"TT fftw 

(4) ^ ^ruRvm f^r* ^ j if i 

?T^T Wft H ^KHlUr-t #Th , ^ ^ FTIRlfaTT 

Tn t i* u ii4l , i 7?\, 80 yfn^in 4 -fsql 

Tf itphnw* 5 tr ’9171 f, TTfrsm srft^f^T 

fc: 

1, VR7tTT£ ^khU^i-i yflT Ir. , 400/220 

TV T^tVl TgT5\ 5t?R 

4*1^14, f^TTSlW (TftW)-124507 

2, Tn^rfe ^TVfcfFT Ik p TOH^Tl 

259, %#twi ? 3^7- 447 ft h 1 

3, WPW5 ^lf4T(VM M 

'jTn'i Wt^t, 

^ri^^ryHH^^T{1r,’a:)-]763i4 

4v ^ crl T'jllvxn Ik a ^°iTtu 

^mP*l mi^ M^tt, 

-14/2 , Tftafflfzf T^R-'V111 (^) , 
i ' 1 11 h chlci«Mfii- 700067 

ITT. I I017/U2007-^J 
3Tt£. 7 ft. vt. 4 !; j hT p 7tf%^ 
MINISTRY OF POWER 
New Delhi, the 23rd October, 2008 
S.O. 2984.—In pursuance of Sub Rule (4) of Rule 
ID of the Official Language (use of official pursposes of 
Ihe union) Rules, 1976 Ihe Central Government hereby 
notifies the following officer under iht administrative 
control of Powergrid Corporation of India Ltd., Gurgaon 
and Rural Electrification Corporation Ltd., New Delhi, the 
staff whereof have acquired 80% working knowledge of 
Hindi :- 

1. Powergrid Corporation of I ndla Ltd., 400 J 22 0 
KV Sub-Station, Village Daboda K h u r d , 
Jhajhar Marg, Bahadurcarh, Distt. Jhajhar 
(Haryana)-124 507. 

2. Powergrid Corporation of Ind la Ltd., SCO 2 59 n 

^ 2nd Floor, Sector-44 C Chandigarh- 

3. Powergrid Corporation of India Ltd., Old 
Sanjeevani Hospital Building h Khajiar Read, 
Suhanpur, Chamba (HP)-1763 M. 

4. Rtnd ElectriJk^ion Coqxaution LliL Eastern Zonal 
Office, ICMARD Bulding, Block-14/2, CIT 
Scheme-V1II(M) + Ultadanga* K.olkata-700067, 

[No. 11017/1/2007-HindiJ 
I.C.P KE5HARJ, Jt Secy 
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Titrrtm ism afa qrfqfaar ftiuui 

(TfH’PJWT HiqjT falUH ) 

’qr-OffTti nit* 

^ fq?#, 8 sropr, 2008 

’Wt.OT. 298$. -Wfa WPS sqjt tWC 1V87 <£ ftqq 7 ^ (I) ^ W£ ■. <S) *£ -tfjm $ mfa qFW 

Hd^UI Sttojfal ^fTT t ^ 4^1 q qq Wtt (q?f) TTSltaq fW W/faq qq ?:- 



W^lir^RT ^11^) «T) 

qvfrqq ^ wit af k frrfer 

■ tf?Tb-PT afS faftr 

ifcst 

W$ 3^7 7EtifRJ 


U) 

C2) 

(3) 

(4) 

1 

^ w 7^72:1995, 7 

q|qi-sF?r h.5k u i - fqrfViiq; 

(T^TI 

T q^ 2007 

07-10-2008 


fq wta qrrftqq qft qfqqr vroffa wrs «j<i. hh^ wi, 9 , wfij? w ^ro 1 ' 'hm', ^ fa#- i ioooz, *»Hlq 

qf fa#, <*■ Id I, q'JTfqq, ipl? w@r -*i4piq'l qJ#C *J=W!?dU 'JdlSTdl, 

Nwk, wrg, (Fftjt, wvg hot, ^ w faftdflwsyq q fa# ^ $ i 

[q# j ^ m#-o<>] 
jffrt qwftp'^T.-T tfn^r*) ■fq^tr ddHl+t faqn 


MINISTRY OF CONSUMER AF'F-URS. POOD AND PUBLIC DISTRIBUTION 
(DcpartEtWrtf of Con&umer Affairs) 

BUREAD Oh INDIAN STANDARDS 
New [,k!Eii. lin: S October 200B 

S+0+ 5h I n p U rsuance of c La use ( b ) o f si d j t u I u t I) o f K ule 7 of the Bureau of f n j i s! i S m ndards Rules, L 9 a 7,1 Lie 
Bureau oflndian Standard hereby notifies that amendment to the Endian Standards, particulars of which is given tn the 
Schedule hereto annexed has been issued: 


M HEDIJLE 


SI. No. No. Year of the Indian No £ year of the Amendment Date from \vh ich the Amendment 

Standard shah luo'-e effect 


(0 .U>__ ^ Sj) _ 

i ' IS 7.i 72: ms, L ead Acid 3. May ZIK>7 

Storage Batteries for Motor 
V eh ide^ - Sped ficat ion 
(First Revision) 

Copy of this Amendment is available with the Bureau of Indian Standards, Manuk hhavan, 9_ Bahadur Shah Za far 
Marg, New Delhi-110002 and Regional offices: New Delhi, Kolkata, Chandigarh, Chennai L Mumbai and also Branch offices: 
Ahmedabad, Bangalore* Bhopal, Bhubaneshwar, Coimbatore, Ciuwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna. Pune 
and Thiruvananthapurarn, 


J4) 

07-IO-200S 


L Ref: FT I ]f\-M)] 

PRARASH BACIJANJ, Sc. E (Director* Electrotechnical Department 
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(HM?!: TOmt 1, 2008/wffi* 10,1930 


^ tefti 10 2008 

V9.3IF. 2986.—iwIIh tWT, ] 987 ^ faPt 7 ■£ (1) ^ W-S (9) <*1^+RU| ^ ilkrilq WHO? 

•*ljl Rd^jfTCT 3lfVt]fa?l *>tm ^ *Utlf|tl MH*h VI Pwt u l ^ ftV VHB $ iff fNlPw 1ft TRl 



tFR 

WfPl3 Ml-I 1 * («f) Pit TOP 

^ Mittftq ^TW HTT 



^ aflt ulW* 

'IKcBh 4|«tq| H|1^T h ’IP? 


0) 

(2) 

(3) 

(4) 

l 

■3Htf w i ^ 60034-8: 2002 ^ ^ 

VT 8 df*HH PtHFRii sftf P?t fw 

- 

31 3PTM 200B 


TH Vtlfal *imi tfff 1Q$r OfH *mcfU »ifh> ^jl, *li-i*6 *HP, 9 , nmjT TO T'Ft : RPf J ^ fe'vP- 110002, <Nt^ 
«iqfcltjf fawfl, filHMfll, «Hd)nil,.^Rf p i^firVVPSffVRtaRif 31(^141*, VHefrt, *tWwT, nr^Ri^ 'jpglil, 

fcwK, ^rcgt, ^Rjt, tfi^, rctt, ^ mr ^ fWt 1 1 


ftS ]3/tf-l8] 

imm w'wil, ■^?T.-( (feta's) fldt-lWl ffPBPl 
New Delhi, the 10th October,2008 


S.O. 2986,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies Ihe Indian Standards to the Indian Standards, particulars of which is given in 
the Schedule hereto annexed has been issued: 


SCHEDULE 

SI No 

No. & Year ofthe Indian 
Standards 

No, & year of the Indian 
Standards, if any, Superseded 
by Ihe New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS /IEC 60034-8:2002 Rotating 
electrical machines Part 8 


31 August, 2008 


Terminal markings and direction 
of rotation 
(Second Revision) 

Copy of this standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref BT13/T-18] 

PRAKASH BACHANI, Sc. E (Director) Electrotechnical Department 

^r^rfau 1 ' ^ uigifrth ■far mvim^ 

^ iwl, ji iT^f, my* 

vr.srt, 2987, - 'rrrti tr^sYT ^ 4<lTcrt ti h sfrt (ijfirqi^ 3rF*mnt iyt.2 

(1962 ^ET 50) (f«B 3tf(#Rq $) 9ft tircr 3 ^rtsn-URT (i) ^ srvta ^TTt 
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MIL GAZETTE OF ]NE)>A NOVEMBER 1,2008/KARTIKA 10. 19 in (Papt II--Sue 3(ii>j 

afftr Tufaim Af Tjmpj fa w. : nr. 6? fircte ? jh^hI. 2008 w~ ^ jfarcjwFT A fa fa 

IMftT? *}fir ti faifa Uniif-M fa TTifaVTr faffar ^itt far fa ffaffar Mft fa TFFfairjfn thf vi^ffa fa fa 

fa fat 3T^W31H fa ’fli'Jdl?** ffaM fa fafa fa fa TTfaj fa 33ffaTT ^T 3lfa fa 3fa 

STTCPT fa fa’’!’ fa fat; 

fa. T'p jnsm fa faro -^y.- :?;■ irrfrrjf 23 ^=r t 2008 fa Jfl«raT tfA Tfa A fa fa; 

fa. T Tl^"!Tfn fa fafar M ir^ fa fa F snfatf F7 W! 9Tffa*fa ^TTT fa?R ^7 tfar wf A 
iHi-Hld ^F7 far ii-'f! ; 

fa, 7iy 1 ; favfat A ti<fi fafafaq fa *?'!.-, far ^tiittt (I > fa anfbr fttti TT^-ri’ fa sRfa MS i ^ £ ; 

fa. FnrT iTTSfiP A, MS T? ~fa ‘-7 fa W TRimT fa "fa r : r ffa fa 4IS1H!?H ffafa fa 

M faffa £. jfa fa! fa -fafaFT? ^ 3rfa ^3 7! Ifaq? £; 

3W: Wl. WTTT 717^iT7, fafaffaPF fa f, fa 3F’H7I f 1 ) 5TTT TTCtT fafafa Ti TrM iIF fa^TT ^>fa 

Affaw 3rt».T»-fVHT fa T^TTTT fa' ffaffat. 1 -. 4jf l- rj r -r-z qrii^ (i^n' *H mV( ^ >4'^ET 3}jf^ f^TT jflcTI ?t; 

fa, Fl’^l 77V--F«T S3F! fafa^TF 'fa W71 f' fa >77*7171 {4) glTl 5R7T fafatfa ^TT fal7 vffaf ^7 7^ ffafr faff A fa TP! 
fa 3Ffal =F! llfMn ?71 faW fa WT*H fa MTS 71 FT7<f 7»T^17 fa f#fl Ffa fa 7 r7TTT, T|if| ffafafaf A fafa 

Mpri % jtff^ ffaffas;, A ?rrn 

_ _ ^ _ _ 

TfgTTfa :FWR S:fir-r ; vi : ! : ’JjTTFI 


Tfa 7*T ^TF J fa ir^R.falfa i 3TR. fa, fabri fa ffar 




tfaTR 

vw 

fa.fa. 

1 

-I 

3 

4 

N 

l r hi‘ j kM 

143.^ 

CO 

<n 

X 

2. TT^I 

418= ! ^ 

00 

■« 

47 


?7.i 

00 

iu 

12 

3. 

I'd 

% 

00 

41 

10 


400 

00 

■IS 

w 


396 

00 

4JI 

S) 


411 

00 




4^ 

00 

■17 

T) 

4. WTT 

jjB 

00 

<£ 

-so 


tj7 

00 

iiJ 

1T 


.127 


I'JI 

7k 


.51* 

00 

f^l 

KK 


or" 

00 

■:?i 

(t0 


285 

CO 

l> 

01 


:-7^j 

00 

(3? 

_^> 


2% 

00 

.11 




00 

; j 

31 



CO 

iC 

sj 



00 


(X> 
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1 

2 

3 

4 

5 


231 

00 

14 

50 


423/31 

00 

w 

76 


4S2 

. oo 

02 

37 

6. ^CIH 

2M 

00 

14 

58 


231/31 

00 

15 

24 


231/* 

00 

02 

33 


223 

GO 

01 

59 


167/31 

00 

«e 

96 


169 

00 

07 

31 


216 

00 

02 

70 




<\*q ; jj-jkm 



^ ’T 

3IR. -5ft. ^ £ffrn ^ fetM, ^l?iT<n 







i 

2 

3 

4 

5 

1. nrra^ji 

386 

OO 

07 

10 


frill 3 


tl^J : 





3TR TJ. 3fftd £ fc«i 





T^r.TTl. 

1 

2 

3 

4 

5 

1, 

SI 

00 

23 

96 

[Tpl. TJfT- L 40 ] 4/54-/2004 - TL*t. ] 


Tfflf, 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, rhe 3 ] sr October, 2008 

ShO + 2987,—Whereas by notification of Government of India in the Ministry of Petroleum and Natural Gas number 
ShO, 67 dated 7th January, 2008, issued under sub-section (1 )of Section 3 of the Petroleum and Minerals Pipeline (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India declared ii$ 
intention to acquire the Right of User in the land, specified in the Schedule appended to that notification for the purpose of 
laying Kakmada-Kydrnbad-Uran-Ahmedabad gas pipeline for transportation of natural gas by M/s. Reliance Gas 
Transportation Infrastructure Limited to Consumers in various parts of the country; 

And, whereas copies of the said Gazette notification were, made available to the public on or before 23 rd June, 2008' 

And, whereas, the objections received from the public to the laying of the pipeline have been considered and 
disallowed by the Competent Authority; 

And, whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act„ submitted report to 
Government of India; 

And, whereas, Government of India after considering the said report and on being satisfied that the said land is 
required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-seclion (l) of Section 6 of the said All Government of 
India hereby declares that the Right of User in the land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of Section 6 of the s-llilL Act, Government of India 
hereby directs that the Right of User in the said land for laying the pipeline shall, instead of vesting in Government oflndia 
vest, on the date of publication of the declaration, in M : s Reliance Gas Transportation Infrastructure Limited free from all 
encumbrances. 
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[■*TnT U—TS®5 3(ii)'J '•TTTcr ^iT (WW : 

m T$i rt'HTjT?? mVm4 
2001 ! 

W. 3ff. 29as—^a)r ( 14i ■feWK ^ftPuR, 194? 
(1947 W\ ]7^^fTWq^?ft?TTT7Tnt. 3L 

‘^ff.-wLv.'n. ^ M'H* hhm^iT c4l7 qi4niti ^ 

qfa, 3FJ>i'*l *f fiRt aJkilT'i'^ Iqqi^ *? qii-slq afl^iltW 

SR HjIIhW WTT I tTRK ^ (W’T 

IT. 220/2000} m y^-lRld ^Rtff ^ jfl TTT^y >Tt 

30-9-2001* qrt "HTTr 1«T «P I 

[^Tp-200l2/236/2000-3T^-MfT(7TT 1 1 j 
t% ^ wft, .^mTrtr 

ministry of labour and employ ml>; : 

New Delhi, the 30th September, 200® 

SrO. 2988.--In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (M of I947) h the Central 
Government hereby publishes (he award (Ref. No. 220/ 
2000) uf the Central Government Industrial Tribunal-cum- 
Labour Court, No. L Dhunbad now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. BCCL and their 
workman, which was received by the Central Government 
L>nOO-9-2fl(}S. 

[No. L-20O) 2: i 236/2lWdR(C-l)] 
SNEH LATA JAWA5, Desk Officer 

ANNEXUFtE 

BEFORE 1 >SE CElVrRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NCL-L DHANBAD 

In the matter of a reference lVs. 10(1) (d) (2A) of the 
Irsdustriul Disputes Act. [947, 

Reference No< 220/2000 

Parties : Employers in relafion to the management of 
JI urn lad in Colliery of Kustore Area of M/s, B.C,C. Ltd. 

AND 

Their Workmen 

Present ■ Shri H M. Singly Presiding Officer. 

APPEARANCES 

For the Em plovers Shri I I.N at h„ Ad vocal e. 

For 1 he Workman : Shri R. R. Ram Joint General 

Secretary, ELM. IV 

State ; Jharkhand : Indus!ry ; Coal 

Dated, the Sth September, ZOOS 

AWARD 

By Order No. U200!2/236'2000-(C-1), dated, (he 
24lb July, 2000 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 


1, 2008/giTfta? 10 . I',>30 5991 

(d)of sub-section (1) and sub-settion (2 A) of Section IU 
of the Industrial Disputes. Act, 1947, referred the following 
dispute for adjudication to this Tribunal; 

"'Whether by the Management of Kustore Area of 
M/s, BCCL in dismissing Shri Naval Kishore Azad 
from service from IS-1M99S is proper legal and 
justified? If nor h to what relief the workman is 
emit led?" 

2. The workman hast filed written statement stating 
that Naval Ki&hore Azad was a permanent workman in 
HurriLadlll Colliery under K uslore Area ofBCCL and 
he was working as Minov/Loader and performed his duty 
satisfactorily and never neglected his duty. He became 
seriously ill on 24-2-1997 and he was suffering from fatal 
disease. He had informed the management regarding his 
illness. The Workman was under medical treaimcnl of 
Dr. B K Singh, the Civil Assistant Surgeon of Kenduadih. 
Dhanbad from 24-2-1997 to 1J -12-1997. The management 
served him a charge-sheet on 2.5-12-1997 during his treatment. 
The concerned workman replied to the charge-sheet on 15- 
M 99S. When he cured from this disease he requested to the 
authority concerned to resume his duty bu< the management 
denied to resume his duty, and he was dismissed from 
services w.e.f. 18-1 L 1998. The matter was referred to the 
A.L.C, (C), Dhanbad for reinsta temenl in his service, but the 
cone 11 ialion proceeding was ended in failure. Thereafter the 
manor has been referred by the appropriate Authority m 
this Hon'bJe Tribunal for adjudication. 

It has been stated that the dismissal from services of 
the concerned workman is illega L arbitrary, improper and 
unjustified, so he has played to reinstate him in service 
with full back wages. 

Rejoinder has been filed by the workman stating the 
same thing and it has been stated t hat the copy of enquiry 
proceeding was not supplied to the ^ vorkman on 9' 1(M 99g- 
6-11-9H and the concerned workm an was dismissed from 
service on 18-11-1998. 

5. The management has filed v /ritten statement stuning 
that the reference is nol maiplaini*bie on facts and law 
both .The workman is a permanent employee of the 
management and was designated as minor/loader. The 
concerned workman was issued chargesheet for 
unau thori sed absence from duty with effect fro m 24 -2-199 7 
under Section 26.1,1. of the Certified Standing Orders of 
the Company vide Jeucr No. BCCI-/HRC.WI336 dated 
2 5 -12 -1997 of the AgentfMan ager> H uni I ad ilk Col I ie iy. The 
concerned workman submit ed his expl anal ion which was 
not found satisfactory and it was decided by the 
management to conduct a domestic enquiry and 
accordingly an Enquiry Officer was appointed and notice 
of enquiry was served on the concerned workman vide 
letter No. E 382, dated 7-1-1998. The concerned workman 
fully participated in [he. enquiry was conducted according 




5992 


Hit: GA/.E-HE OP imiav : 


■ : -n- \{ l^m-XAKTiKA]^^: 


W the rules of normal just let. The Enquiiy Ufikxf lo'mJ 
charges levelled against the workman r :one ^:m ■ j 
established hevor?:l u. ■' -■ ibrniturd bis report : - ■'■ | - 

management -■ emp y proceeding :nu 4 k: 

enquiry repoti ■ . p : .iied to the v-oikm.u. -i 

vide Setter No, L 2^ \. ouied 16^11 -1998 ; : | reqii> - ! -u -'d -v. 1 
the contents v.vi 1 1 1 Ln 15 dnys. Ihe workman om-- - T v:-.l 
Submitted bis colliculi on. Hk jvjjoic. which ruK 

satisfactory. K^q-uij a. ■ the gs; rein id om- -■■ - 1 ' ! ■ 
it was decided E-. iN- t -. l. i _li__ _. ■: ^ j li to tenniruLe hi -a -iv 
from the comp^! 1 - .ir.-J accordingly he -was di^m^ed r-- .= 
the service vio- = ■: s.-_-i No. I ,i 84, dated t S-1 I - S 'i 
concerned wor.-■:■ m. , used an industrial dispute before . a 
A.L.C.(C), Db..:d\jtS Vr liich was numbered as L '92 "v9 
The Dy. C3tid ■k-i onm-i Manager, Kuxiore Area on i\- y-: 
of letter fioti i A. i ■'. t (.' J. 1 Jlianbad dated 13-9-1999 si. h: i ■ ■ : ■: 

No.BCC[H l 'Xr\; , OioCLplsne : 99expliiint;dihe (acts ofth*. - j.v; 
and prayed for dropping the proceeding. I he prosit.: 
reference is outcome ol this dispute. 

In the rejoinder it has been stated that ihi- concerned 
workman fulls paniLipared in the enquiry proceeding and 
he was given Poll opportunity by the Enquiry ^^Iti-Lk;' to 
defend himself -\t no stage he complained io the 
management oi u? die Enquiry Oltlcer regarding conduct 
of the Enquiry G1 fieer. K eep ing in view oi 'gravity of o rtci 
the concerned workman wns rightly dismissed from :-ot vi.. r. 
(t has been prated that award be passed in lav mu :: i'.- 
management. 

4. The work:non was prodocei.1 Vv'v, ■■ ''■■:! 

Kishore A^d and lie proved EXt. WH Cd'liHv:. 1 -- y..-.v 
Dr. B.K. Siiii?h and regardmg informal io ■ =e 
management ahoui lus illness. f.M. W-2,3V-2'i erel - - 
and joining letter under bis signature, Ext. W-j 

The rnunugemetii has proved Ext. M-1. charge ■: ==.cL, 
Ext. M-2 reply io the chargesheet submitted h\ :iie 
concerned workman, Ext. VE-3 paper regarding euquin. Em. 
M-4 enquiry proceeding and Ext. M-5 enquiry report. Eal. 
M-6 letter regard mg. proceeding report and I a l M- t 
dism issa l letter dated 1 8-1 1 -199 8. 

5. It has been argued by repi'csenlali ve oi Hie 

workman that he wll> informed regaiding his illness ■■■ the 
management. Hut in cross-examination Wto-I stated Uun 
he had joined duly in the year 1990. He perm mi ed Jiay !0 
the year 1995 only fur 5a days, in ibe >ear L99t>oaK up a - 
days and in die year 1997 he performed dm;- oil!; .■. ■'■> 

days. It shows that the workman is not inter coed V a a-. 
to the management ami he was a habitual ubsenre-' 

6. The paper llled b> the workman. Exi.^'-I . a-u-cJ 

by Dr r B.K Singh fur medical mnunienl dutud 24-2-1 ou7 
shows that he got such type of tre.iim .-u; ^hieh is noi any 
serious illness during iln- ;-. v - ! . -.:id ri-at l- j w.l.-. ill 

from 24^2-1997 to HI ' 1 .. E-'i 

no \-rayor clmicuS U ' ! 


he was actually i ll. Th la = ■ ■ 
any paper to show thal !■-. . 
the management. Paper N 1 . 
Annex ure-J dated 11-12 - 
^ht>w■s that he wax su 1 fei 
type of disease and ir shn 
ony rerious illness. Mi ,r - 
are before this Conn, il'b-- 
tiie [>octor under whom! ■ 
so that it can be bdie^:-'. ■ 
and certificate has bcc. 
producing and proving :■ 
ihe eye of law and on h 
believe that the conce i'n- ■ 
filed by the maiia^enKv r 
tf ut die concerned w orhi i ■.=■ 
to his statmenl he was uo 
65 days in the year 194;'. . 
shows his conduct lh;U. 
performing his duty. In > r 
after proper enquiry he uu 
as per Certified Standing i 

7. Accordingly, l 
The action of the rmL:'=- 
M^'s. B.C.C.L. in dismissi:-: 
service from IS-! 1 -1V-A 
concerned workman is: i 




^T. 3TT. 29S9. 

(1947 14) *4KT ! • 

^ 3PWfT3 "If 
TFJ, 17 if- 

-4WM J i 

7T. 11^94) ^ 5^11^ ": 
,)0-9-200(t ^1 TJR1 ^ill ■ i 

[71 T?jr-| 


NewDclhi, l i i ^ ■ 

K + 0. 2989,- In p 

Industrial Di^puleu A cl 
G ov eminent hereby pub: «■ 
of the Central Gown ulu-. >: 
C'uuri, No. I, Dhanbud : ^ 
the Industrial Dispute lv : 
to tlte mynageine lit of M ■ 
wax received by the C ei. - 


[ l > AUJ II Sl:C. JXiij'j 

■ :i i'=cd workman has nol t:iven 

■ i trenimcnt in the hospital i>( 
bv ilie workman, certilVcHe 

■■. = j'. btne^s ccrtificaie wlucli 

■ -r i;'[ [ U.T.I.is nol such 

■ be was nol suffering from 

l‘^ :j t j enquiry proceedings 

he should have produced 
= In-, ire-ulment, Dr. I1.K. Sineli 
■■■1 uos under his rrcatnietti 
■ : ' ■. by such Dnctor.Wnlu'iiit 
.has got no value in 
■■■:. i = ihe inanagenwnt cannot 
■ n on a.^ really ill. Ihe paper 
.-■ir* report, E At M-4 sho^s 
.i u i n ted h i i gui It Acet i-rd i n.^ 

; -li !y 5-1 days i n a year in 199 \ 

■ d n '9 diiys in the year 1997. It 
■■ .■ Ur.ix hahilual absentee in 
-■ L.i:cum>mnces h it shows Ihot 

!:- missed on sufficient grcumt] 

' •::•• I'.'hinse 26.1. t 

f : .1< red [\k following Award 
■.■rnuni of Kustore Area nl 
'■ Il: j Nim a I K i^hore A/.ad bom 

■ lolly justified. Hence, the 

■ ::,ilU:J tn uny relict. 

i : ' i SINGH, EXesidingt IttiL-er 
'.li 

Mf^ifrcra, !94? 

q T ■-^"l r !-T ft. ^T. 

. 1-iTf^RP '3'-# 4i4+ld * 
f-T--r:^ ii 

-ji i, ■ tfth 

■;:^n r. '-ft ^Fl t v.t 

■iiu;: 27^92 jn? VTR i^TT I': ' 

-!i-h Svpionbei'. 2 (JOS 

.Mjiuice of Sertum 17 ike 
■■'17 i N uf 19-17 u i he i ei'itMl 

■ \ i hu award (Ref. No lib 94 s 
i'ii:iAinul I'ribunai-cuni^ahuNf 

.u Tnwii in the AnTiev.ire 1 Ml 
klum the emploseiK sti n-beioo 
K l O : nul th eir w i^rk iru] i . w i i il i i 
..' t i.u enmiL'nt on 59-9-2(!US 

= 1. 1 .-2i1012T2^ 3 l )?.-IFtil'-l - | 
,! A .IAWAS. l'X>k Ofiiee: 






[WT LI —3{ii)] 
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ANNEXURE 

BEK>I^ THE CEr^nt^L GOVERNMENT 
INDUSTRIAL TRIBUNAL NO^L AT DHANBAD 

PRESENT 

Shri H. M + Singh> Presiding Officer. 

[n the matter of an Industrial Dispute under Section 10(1) 
(d) of the I, D, Ac(J947. 

Reference No. ]l£of]994 

PARTIES : Employers in relation to the management of 
Govindpur Area No. Ill of M/s. B.C.C.L.* P.O. Sonardih, 
Distt. Dhanbad L 

AND 

Their Workman 
APPEARANCES 

On behalf of the Workman Mr, S- N Goswamy, 

Advocate. 

On behal fo f the Emp loyers : Mr D. K, Verma^ 

Advocate. 

State : Jharkhand ; Industry : Coal 

Dated, the 9th September, 2t>08. 

AWARD 

The Govemmenl of India Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(1 Xd) of the Industrial Dispute Act h ] 947 has referred the 
following dispute to this Tribunal Tor adjudication vu/e their 
OrderNo. L-20012/271/1992-1 Rj(C-I jdated the 6th May, 1994 

SCHEDULE 

"Whether the action of the Management of (he 
General Manager, Govindpur Area of M/s .BCCL. PG. 
Sonardih, Distt. Dhanbad in terminating the services 
of Shri Putul Harin Sweeper w.e.f. January 19B9 is 
justified? If nof to what relief in the concerned 
workman emit led?' 1 

2. The case o f the workman as per W. S. 111 ed by the 
sponsoring union on behalf of the concerned workman is 
that Smt. Putul Aar if, Sweeper was appointed tor 
mairnenance and cleaners ofSinidih Officer's colony where 
bunglows of 2S officers and 200 employed quarters and 
Kendriya Vidyalaya situated. It .has been stated (hat the 
quarters and Vidyalaya used lo be controlled and 
supervision of Govindpur Area No. Ill of M/s. BCCL and 
only five sweepers have been appointed in permanent roll 
and live sweepers were not sufficient for maintaining and 
cleaning (hat area. As per case oflhe workman Smt. Putul 
Harin, the concerned workman and other person Shri Premia I 
were appointed at Govindpur Area in the year 1983 for the 
purpose of cleaning bun glows t quarters and Kendriya 
Vidyalaya, on the basis of approval obtained from Key a la 
Bhawan, the Headquarters of M/s. BCCL on 30-11-1983 
and Its subsequent renewal on 25-5-1984. The job assigned 
to the concerned workman was to maintain cleaning latrines, 
ash pits, drain of bunglows, quarters sweeping Road and 
classrooms. She worked continuously and uninterruptedly 
since January, 1983 to December, 1988 and has pul 
attendance more than 240 days in each calendar year under 
direct control and supervision of the management. II has 


been further stated that due to her continuous demand for 
permanent regularisalion the management have stopped 
the work of the concerned workman from January, 1989 
suddenly without any nolice, show cause or reasons 
violating the provisions of Section 25F of the t,D. Act, 
I947 r Thereafter the concerned workman placed several 
representations and physically apr cached before the 
authority concerned and discussions were also held at 
various levels between ihe authority concerned and the 
representatives of ihe union on 1-6-1990, 28-6-1990, 
1-7-1990324-12-1990*21-3-1991,19-7-1991 and I4-B-199L 
But inspite oflhe representations made to the management 
the concerned workman has been deprived of her livelihood. 
As per the W.Sh of the workman the concerned workman 
has been treated a& Badli worker whereas she ought lo 
have been treated as regular and permanent workman. The 
workman side also reproduced para 7.5 of the Certified 
Standing Order of M/s. BCCL. Thereafter the sponsoring 
union of the concerned workman raised industrial dispute 
before the ALC(C) Dhanbad which ultimately resulted 
reference to this Tribunal for adjudication. It has been 
prayed on behalf of the workman lo pass an Award in 
favour of the concerned workman Smt. Pulul. 

3. Management has also filed W S. in which they 
have slated that the concerned lady Smt. Putul Harm, 
worked as Badli Sweeper during the period of leave and 
sick vacancies of permanent Sweeper deployed at Central 
SchooI dtiripg the period from November, 1983 to MayJ9B5. 
It has been stated by the management that the sponsoring 
union raised industrial dispute before the ALC(C) Dhanbad 
where the management produced all relevant records and 
it was found that she had pul total number of 234 days of 
attendance. The Central Government vide notification No. 
L-20012(27 ly 1992-1 R(Coal-t) dated 13-9-1993 rejected the 
dispute as not it for reference on the ground thal Smt. 
Putul Harin worked against leave and sick vacancy 
interm i Tie lit iy tor 234 days from November 198 3 to May, 
1985 only. Alfer dousne of the above dispute the present 
reference has been made behind lire back of the 
management completely cm different terms, probably on 
the basts of some wrong information given by the 
sponsoring union. !i has been asserted by the management 
that the reference is prim a lacie illegal and void and cannot 
be adjudicated, ft has been submitted on behalf of the 
workman thal the Certified Standing Order oflhe Company 
became applicable from 12-10-1990 and the concerned lady 
is claiming to have been stopped from her duties in January, 

1989, Thus her case is not covered within the provisions of 
the Certified Standing Order of the Company. It has also 
been staled that a Badli workman does not have any right 
to continue in employment as her term ofemployer is fora 
particular period of leave and sick vacancy existing in place 
of some permanent workman. They have accordingly- 
submitted to pass an Award holding that the concerned 
lady is ncu emitted lo gel any relief 

4. Management side also filed rejoinder in which they 
have admitted contents of some of the paras of the W.S. of 
the Workman. They have denied that Ihe concerned 
workman has put 249 days attendance in any calander year 
as the concerned workman worked on leave and sick 
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^ ftrn, 3 3 T^r, 2008 

^T + 3TT. 2990,—to aflfyfTOir, 1947 
(1947^1 14) W\ tfRI ]7^ aq^fRUT TR^K 

4N* ^ ^ Trto totof afr totof ^ , 

ai^af-fcT ^ -hWi pIq* ffr^H ^T TTT^tR iil fjYmI<+ i 

., imm^h ^ to? (tor tt. 264/2006) 

^n H^hilVlfT ^<fll jTI RT^TR ^ 3 - 1 ft - 2(JU8 *£1 y!'<i 
^3ffl tTT I 

[TT. FFT- ] 2012/2K9/ E 993 ■ anr (^ft- (I j ] 

H nfto '^trr f T*=^T >4ftoTR 

New Delhi* the 3rd October, 2008 

3>G< 2990<—In pursuance of-Section ]7 of ihc 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ("Ref, Mo. 264/ 
2006) of the Central Government Industrial Tribunak:um- 
Labour Court* Emakulam, as show-n in The Annexuro. in 
the Industrial dispute between the employers in reunion 
to the management of Indian Bank, and their workman, 
which was received bv the Central Government on 3-10- 
2008, 

[No, L-12012/2^9/ E 99 3-IR (B-II)l 
RAJENDEK KL’MAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TFtIBUNALrCLIVI LABOUR COURT* ERNAKUi-AM 

Present: Shri. P. L Norbert, B, A., LL.B.* 
Presiding Officer 

(Friday the 27th day nf June 20^8/6 tb Ashada J 930) 
J.D. No, 264/2006 

(I. D, 17/1994 of Industrie I Tribunal, Alapuzha) 

Workman : 5mt,K.R. Valsala, 

C/o. Sr i.H. B. Shenoy, 

General SecretaiyXochin Labour Union, 
Vatsal, Krishna Swamy Road, 

Kochi - 682 035, 

By Adv.Sri.H.B.Shenoy & 

Adv. Sri, Ashok B.Shenoy. 

Management ; The Zonal Manager, 

Indian Bank* Zonal Gflice, 

Anandhi, Chittwr Road, Pulleppady, 
Emakulam. KochH 682 035. 

fly Adv. Sri. S. ha^waran. 

This case coming up for hearing on 28-05-2008, this 
Tribuna I-cum-La hour Court on 27-06-2008 parsed lhc 
following. 


AVVARD 

This is a reference made under Section IO(!Xd)oF 
industrial Disputes Act. The reference is.— 

"Whether the action of the management of Indian 
Bank, Cochin in terminating the services of 
Smt.K.R. Valsala* Part-time ^weeper with effect from 
16-01-1993 is justified'/ If not, what relief is the said 
wo rkman i s en r it I ed to?'' 

2. The case was pending originally before the 
Industrial Tribunal, Alappuzha. That court passed an award 
on 17-08-1996 ordering re-instalment of rhe workman with 
back wages. This was challenged before the Mon’ble High 
Court o f K era la by man a gement ban k in O, P. No .219 84 a f 
1997 h but was d jsmissed. The matter was laken up in W : ,A. 
No. 2450 of 2 005- In appeal the award of the Tribunal and 
Judgmcnl of the Single Bench of the High Court were set 
aside and the matter was remitted back to the Industrial 
Tribunal for a de-nova consideration on 03-U7-2UG6 
Thereafter I.D. was transferred to this Court by Industrial 
Tribunal. Alappuzha. Since parties were given opportunity 
to adduce evidence as per the judgment in Writ Appeal the 
documents produced before this court were marked as 
Exts.Xl toX3. 

3. The facts oflhecase in brief are as follows: - Smt. 
K. R, Valsala was engaged as Casual Part-time Sweeper 
whenever her mother, permanent part-time sweeper, 
SmtJanaki was on leave, from 1981 onwards till the dcaih 
of Smi.Janaki in 1988. After the death of Sml.Janaki she 
continued to work as Part-time Sweeper on casual basis. 
According to the worker however she was replaced by 
another hand on J 5-01-1993 and she w'as retrenched without 
giving either notice or compensaiion. The retrench men I is 
illegal and in violation of 1 D. Act and she is cniiiled to be 
reinstated with consequential benefits of back wages, 
continuity of service etc. 

4. According to the managemenl Smt.K.R.Valsala 
wus working in leave vacancies of her mother from 1981 to 
\1a% J98S. SniL. Janaki died in May 1988. In accordance 
with the recruitment norms and guidelines the management 
tailed fora panel of candi dates from employment exchange 
on 31 -01 -1989 for the purpose of selection to the post of 
Part'time Sweeper. However there was some delay in 
forwarding the panel of candidates to the management. 
Hence the management could select a suitable candidate 
only L on 16-11-92. The successful candidate. 
imi.T.R. Raj amnia was appointed as Part-lime sweeper at 
Pala Branch on 15-01-1993. Curing ihe interregnum 
Smt.K.R.Valsala and a few others were engaged as 
sweepers on causal basis intermittently. However 
Kmt.K R. Valsala worked only up lo 21-G7-1992. Thereafter 
she was nut engaged even as causal labourer She was not 
retrenched by the manage ment. Sh e w as on ly causa I worker 
and her engagement came to an end on 21-07-1992. 
Smt. Valsala was not a candidate sponsored by employment 
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employment head took charge as permanent Part-Time 
Sweeper on 15*01*1993. During the interregnum the 
management had to engage the worker and 7 others on 
casual basis intermittently for sweeping work. But the 
worker was engaged only up to 21-07-1992. 

j L The case of the management does not appear to 
be correct, Ext.WI is the copy of relevant pages of the 
Ledger concerning (he S B. Account of Smt, K. R,Vahala, 
Ext. W2 is copies of crediislips (X1 is theoriginal), Ext. X2 
is the cash book (original). Ext, X3 is the register of wages 
paid to temporary employees. These documents belie the 
contention of the management. As per these books of 
accounts and credit slips she had worked up to (he time the 
employment hand assumed charge on 15-01-1993. Therefore 
th^daieoftermixiatronH^tobet^enas 13-01-1993 and nor 
21-07-1992 as submitted by the management. Therefore, 
for the purpose of calculation of continuous service of 
240 days a period of 12 calendar months from 15-01-1993 
backwards is to be taken into consideration. Hence the 
period of one year so far as the worker is concerned would 
be between 14-01-1992 and l5-01-l993,Th*le&iW 
for the management placed much reliance on the application 
of the worker (Ext. M l) to argue that she herself has 
admitted that she has not worked during any year for 
240 days. Though the worker denies the signature in the 
application as subscribed by her, it tallies with the admitted 
signatures in the claim statement and vakkalath. Ext, Ml 
was submitted on 09-08'1990 to the Zonal Manager 
requesting for regularise ion as Part-Time Sweeper, In the 
application she has mentioned that she had worked from 
12-QU9S1 tol 1-12-1985 for 146 days Thereafter from 19B6 
to July 1990 she had worked 504 days. Thus altogether she 
Had worked 650 days front 12-0 M9EI to July 1990 The 
year bar split up is provided tn the application. As per that, 
during no year she has worked for a period of 240 days. 
But Ext. M L has no relevance to the issue. The period to be 
reckoned for the purpose of Section 25-F of l> D< Act is the 
period between 144)1-1992 and 15-01-1993 (preceding her 
termination). The learned counsel for the worker has 
prepared a tabular statement showing the number of days 
the claimant had worked from 09-05-1988 to 204) l- ] 993. 
The statement was prepared based on the credit entries in 
S, B Account ledger (Exi.Wlk It is not necessary to examine 
the credit entries in Exi,Wl and other account books prior 
to 14-01-1992 which is the crucial cut-off date. Therefore 1 
would analyse the records with reference to the period 
between 14-01-1992 and 15-01-1993, Wherever credil entries 
are recorded in different registers and books of accounts, 
respective columns are filled with "yes" and for no credit 
entry ''niP 1 - 

From the records as per the above table the total 
number of days Smt, K. R. Valsala has worked, comes to 
270 days within 12 calendar months preceding 15-01-1993 
(between 14-01-1992 and 15-01-1993). It h enough for the 
worker to show that during a period of 12 months preceding 


her termination she had worked 240 days irrespective of 
the number of days of work every month. The number of 
days the claimant had worked during the period from 
M-OI-1992 to 15-014993 has follows:— 


Year 

Month 

Days 

1992 

January 

27 

n- 

Februa/y 

24 

«■ 

March 

25 

!► 

April 

to 

O 

May 

31 

W 

June 

17 

\• 

July 

30 

" 

August 

15 

H 

September 

3 

n 

October 

39 

kl 

November 

H 

hi 

December 

27 


Total 

270 


9, However* the learned counsel for (he management 
argued that all the remittances shown in Ext Wl $-B. Account 
ledger of the worker do not take in wages alone, but personal 
remittances as well. It is true that In Ext. Wl ledger folio 
certain remittances are shown as cash payments and others 
as wages. But on dose scrutiny it is no4 difficult to make out 
that the cash payments shown in the ledger are nothing but 
wages. For example in Ext.Wl on 23-05-1992 an amount of 
R$. 96 is seen credited to the account of the worker by cash. 
At that time the daily wage rate was R$. 16 Thus the amount 
of Rs, 96 consists of 6 days* wages (16*6). Similarly on 
19-6-92 there is another cash remittance of Rs. %, On the 
same day there is another remittance of Rs, 176 as wages It 
is 11 days' wages at Rs. 16 per day < 16* J1)- On 014)7-1992 
there isa remittance of Rs, 80 by way of wages. It represents 
5 days' wages. On 22-Q7-1992 there is a cash remittance of 
Rs. 128, It is nothing but 8 days 3 wages. On August 5th 
there is a cash remittance of Rs. 12, It is two days' wages. 
The remittances are described in Ext. W1 as cash as well as 
wages. However, after 21 -07-1992 every remittance is shown 
as cash remittance, Bui the amounts remitted clearly tally 
with The number of days of wages @ Rs.l6 per day. The 
management has no case that ihe worker had a mini deposit 
account and used to. remit small amounts every now and 
then. The worker hails from a poor family and has no proper 
education. She had no source orincome other than the income 
from the service in the bank as casual worker. I wonder how 
she was able to deposit amounts within a gap of 3 or 4 days 
without fall. The content Ion of the management is amusing 
and is adopted to deprive a poor lady of her daily bread. The 
crcdil slips Ext. XI (copy of Ext.W2) shows various 
remittances to the S. EE Account of the worker. The credit 
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W! 
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■i 






employees. N 




14.0].92 

V„". 

Ye> 

YesfNoii^ii:'. 


117 •! 

Oi 3 no name 
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Y-.s 

¥« 

Yes (Radii jj 

'= : - N-.i.l) 

i > 

Tiienaineof'Vlilsjla 
le 11 1 ]?etu d and <.\u reeled 

m Kadna in X 

30,01.92 

V. r- 

V<!\ 

VcsfRji^s 


15ftt7P ' 78} 

-:ie- 

14.02.92 

Yu- 

Yes 

YratNunji!-:: 


176 {: 


29.02.92 

iV. 

Yes 

Yes (RiiJls :) 

■ s issi;i) 

2U8 : 

X.‘ und X 3 JiiT^'. 

11,03.92 

Y:> 

Vt.H 

YtsfValij!:.; 


[% !■ 


31.03.92 

Yl- ■: 

Ye.s 

Yus lEuiKlIs- * 


ZM !-i 
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llr.' i r : 


M.05.92 

V r 
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Yes (R,id]i.. 1 

,-i-un 

19 ? : 

i he mime ui'V.i- :nl<i in 
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Yu.'i 

Yus (Vais.is- ■ 


20S 
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Yl> 
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96 
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J L' : 
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. 1 .. * 

96 :■ 
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k6 :, 
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j u ■■ 
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HO 
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■■ ■ :-l .;=: ;i 
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> 

Yus 

Ml] 

: 1 : 1 i 

no 


01.UW.03 


Yes 

Mil 


47 


^1.10.02 

Yu- 

Y us 

Nit 

:' ■ ■ 1 4j 

Wf ■■ ■ 


07.10.42 

V _ 

Yes 

Nil 
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slips are signed by the M anager of the bank. Et was impost ble 
for a person of the background of the worker to hare remitted 
amounts on various days within short gaps in her account. 
The bank was not able Id show that the wmker had any 
other source of income. Apart from that the remittances 
perfectly match and tally with the wage rate of (he worker. 
Ext r X3 register of wages oftemporaiy employees discloses 
unethical method of manipulating the accounts with a view 
to see that the worker does not acquire any right or any kind 
of benefit. The payments made on 30-01-1992 to Valsala for 
12 days of work is changed and corrected as payments made 
to Radha (said to be another casual Part-time Sweeper). 
However, the credit slips of that day as well as the S B 
ledger of the worker show that those payments were made 
to Valsala and not to Radha. On 29-02-1992 as per ledge- 
folio and credit slip an amount uf Rs h 20 S was paid as wafers 
to Valsala. This is also shown in Ext.X2 cash bovk &; 
payments made to Valsala, But in E*tX3 it is shown as 
wages paid to Radha. On 04-05-1992 Rs 192 was paid 
towards wages ofValsala as per Exl. W| and 2, But in Ext X3 
this is shown as wages to Radha. Tn the cash book Exl.X2 an 
amount ofRs, ] 92 is seen remitted to the account nf Valsala as 
per token Np h 54. However after writing the name of Valsala 
something is overwritten making it difficult to discern what 
was originally written. On 23-05-1992 Rs. 96 was remilted to 
[he accouni ofValsala a* per Ejtt.Wl.W2 and X2. But in the 
register of wages Ext.X3 against the remittance Radhas name 
b mentioned $g 3 I 50 in respect of the remittances made on 
1945-1992 and 2645-1992, the same discrepancy is seen. 

1 0. For the sake of denying service benefits to a part- 
time sweeper, the officers of Pala branch have played the 
trickery. The loyalty of such officers to the bank by doing 
juggleiy in books of account brings no luster to the 
institution or Laurels to the officials. It is no act of valour to 
trick and trap a poor, illiterate lady with tampered records. 
En the face of such record^ she is unable either to counter 
the contention of the batik or decipher the deception. It is 
unfair on the part of the management to have resorted (0 
tampering with the records to achieve their goal. The 
records clearly indicate rhal the worker had been in the 
service of the bank for a continuous period of 240 day's 
during 12 calendar months preceding her termination on 
] 5-01 -1993- It follows therefore that she cannot be thrown 
away from service bare handed. She enjoys the protection 
of S.25-F of l.D. Act unmistakably . A violation of a 
statutory provision cannot be made good by subsequent 
compliance. It was mandatory to comply with the provision 
before she was terminated from service. However, taking 
into consideration the distance of time ] 5 years alter the 
termination and the age factor of the worker. It may not be 
appropriate to order reinstatement. However the bank is 
bound to comply with S.25-F of the Act without driving 
her from pillar to post. 

In the result, an award is passed finding that the 
action of the management in terminating the service of 
Smt. K, K.Valsala w,e.f. lb-01-1993 is illegal and unjustified. 
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The management is directed to comply with Section 25-E 
of the I D. Act within the shortest possible time. 

The award will come into force once month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 19th 
day of June, 2003. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for workman 

WW 1 - 15-12-1995 Smt K R Valsala. 

Witness for the Management 
M W I - 02-02- ] 9 % Sri. Jose Joseph. 

Exhibits fur Workman 

Wl - Photostat copy of the Saving Bank Account 
No.2k3 8 maintained by Pala Branch oflndian Bank 
in the name of Smt. K. R. Valsala. 

W2 - Photost at copy of the SB Accounl No.2 8 3 fi Cred ii 
Slips maintained by Pala Branch of Indian bank 
for ihe period from 01-05-1988 lo 11 -Oh 1993, 

Exhibit fur Management 

Ml - 09-08-1990 Pholostat copy of representation 
submitted by Smi. K. R. Valsala. 

Court Exhibits 

XI - Originals of the credit slips maintained in ihe 
management bank in the name ofSmf K, R. Valsala. 
(Originals of Ext, W2), 

X 2 - Rough Cash Books for the period from 21-6-E8 to 

11412-1993. 

X3 - Register of wages patd lo temporary employees 
fromC I-05-1938 to 31-01-1993. 

M fetft, 3 3R^T, 200S 

wj. an. 2991.—altatflre? fwR iw? 

(1947 *F1 ]4) ^ NRT 17 it STJSTFTJT # 

^ [H4N+T -3#iT wfem 

> “fry, iJitilT'i't- ^ 

3lft}RRTn/?FT JpitW, it 

n i72--‘2(J06j u*iferci ^ 

3-]o-2no8 untiiw sn 1 

[Tf. 1201 ifivnws-m m 

srferarrft. 

New Delhi, the 3rd October. 2008 

S,0, 299 L—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 172/ 
2006) of (he Central Govern mem Industrial Tribunal-cum- 
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Labour Conn. Eruakulzim, as shown in the Annexurtr. in 
the Industrial dispute between the employers in TcLiium 
to the management of Syndicate Bank, and their workmen, 
which was received by the Central Government on 
3-UL200&: 

[No. L-l20ll'79/|VW-lKf|^]J)j 
R AJ IN DE R KU M A R. Desk OfM cer 

ANNEXl'RL 

IN THE CENTRAL, GOVERNMENT INDUSTRIAL 
TRIBUNAl^t.L M lJUiOUR COURT, LRNAKUI.AM 

PrescEil: Shru P< L Norbcrt EL A.. LL>B-< 
Presiding Officer 

(Friday the 23rd day ofMay 200&/2nd Jaishta |9J(D 
LIT No. H2/20U6 

(LD. 52/1998 of La hour Court, Ernakulam) 

Union : The Assistant Secretary 1 , 

Syndicate Bank Staff Association, 
mftoad, Kochi -682035. 

By Adv. Sri, S- Nagaresh. 

Management : 'J ho Divisional Manager, 

Syndicate Bank, Divisional Offtce H 
MG. Road, Emakulam. 

By Adv. M. P Ashok Kumar. 

This case coining up for hearing on 16-05-2D08 H this 
TribuiiaLcumTabour Court on 23-55-2008 parsed the 
following. 

award 

This is j reference made under Section 1{J( 1 Kd) of 
Industrial Disputes Act. The reference is : 

£< Whether die act inn r>f the management u J' Syndicate 
Bank to terminate the services of Sh. KSPai. Clerk 
vide order dated L 6-12-96 is legal arid justified, and 
whether the management is justified in not 
considering the request of the £mt,Pushpa PaL W/o r 
R.S, Pai terminated employee due K> medical ground 
for compassionate appointment^ If not, what relief 
the workman is enti(3edto? :h 

2. R.Saniharam E’ai was a Clerk of Syndicate Bank 
since 01-02-1 978. While so, he met with a major ac c i dent on 
26-08-1993 and sustained serious injuries. He was 
hospitalized and underwent prolonged irtmtmeni for 
Quadriplegia. He availed leave at his credit sill 01 -09-1996. 
Thereafter he applied for extra ordinary leave up lo 
1-9-L997. The medical Board examined the workman and 
certified that he had cent percent disahilily [he 
management on 1 6- 12' 1 996 dec i ded to tenn in ate the service 
of the workman after giving him 3 months'notice. Since the 
representation of the workman and the union u? retain the 
workman in service was noi huouriibty considered the 
union has ra^ed the industrial dispute. 


3. According tu the union the terrumatiun nl :bv 
service of the workman ^ illegal and in violation of 
pro v is ions of Sastlir i Au: i ^ d .±: id El i pari ite Sen ko ic i li . I'iit- 
workman was di sc ri m i n;; v d mi h e maner of d i spe 11 vti i o n 
of his service while hi ^niim mfiances dibbled person^ 
were allowed to rommi ir- wmee on humanitarian and 
compassionate ground-; ! ven if tine management wanted 
to terminate the service u: l he workman they should liaw 
provided an cmpi<-.\ mem lo 1i is dependant on 
co mp ass innate ground fhe management waked til! thv 
workman crossed the ;ilw of 55 year* for tcnninatini; liC 
serv i ce w-tth a v ie w to ■ I c r. ■. v m p I o> i n en ( to 3i s $ depc i id an k 
on compassionate ground. Elvncc the union pray* linn the 
workman may be reinvk:ic. I :n wrutc w w f. KMI.j- 1997 w jih 
all consequential bend it-. and vnniimniy ol service ,in^! 
arrears of wages or alternat^- ek to gL\e employ menl on 
compassionate ground io Ins dependants 

4. According to lhc management the workman li.nl 
availed and exhausted ai! lu^ eligible leave ;st credit up to 
01-09-1996. Themanuuon^iu in z^Uditioji had g™wJe\trii 
ordinary additional leave on ln*s if pay. I he workman w;w 
absentl'rom duty connr.ui.nsk from 28-08-1993 onwards 
Since the employee wll* totally disabled he wn* unahle to 
discharge his duties. Ii became imperative for the bank to 
invoke para 522(1) t>] Sjsthri Award and term mule his 
service after 3 months' imikx- Since the workman was 
unable to discharge Ins dunes and was noi a [lending hi- 
duties continuously horn 28-98-1 993 ihe bank was nut in a 
position to consider hi-; representation. Bank ha-, noi 
violated any of the pmvisiniis ot'Susihn Award or Bipartite 
Settlements. The dihubi lily of die workman is incomparable 
wilhthe disability of oilier workers. The employment on 
compassion ate ground ls given to one of lhe dependant* 
of the employee dying in lunic.is ur to a drpcndmu ui'tlie 
employee opting to re!ire voluntarily on medical iinmnd 
before attaining 55 years of age F-mploy mcm or; 
compassionate ground cannot be cljitned us u mailer 
right. The workman was aged 57 yezins m the timv ul 
termination of his service. Hence employ mem on 
compasritmaie ground could not be considered by the 
management. The bank hun scrupulously followed the 
relevant provisions ol Sasihri Award and Ripaiine 
settlements while terminuting the service of the workiuan 
The bank has infaet granted eligible leave and in addition 
extra ordinary leave on of pay In the circumstances 
the workman is noi entitled ior any relief 

5. In the light of the above eonterumns the follow 
points arise for consideraiion. 

L. Is the termination of service of work man kgo!" 1 

2. Is any of the depending of the employee eligible 
to get employment on cum passionate ground 11 

3. Reliefs, if any' ? 

The e vidimce cor i s i ■ ? s of the or al test irnon y of W \\ ) 
and documen(aty- evji!c:.ce of f.xts W-t to VV-10 on ilie 
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ride of the workman and MWl and Ext 5 , Ml and M2 series 
on the side of the management, 

6. Point No, 1 The workman Shri.R.S.Pai joined 
the service of the bank on 1 -2-1978 as clerk. He met with an 
accident on 26-BT993 and was bedridden. He applied Tor 
leave and exhausted all the leave at credit and in addition 
he availed additional extra ordinary I ea ve on loss of pay up 
to 1996, The Medical Hoard which examined the workman 
certified that he had cent percent disability. These facts 
are not disputed, 

7. Ext.W4 is the order of termination dated 
16-12-1996, The workman had made representation to the 
management Tor reconsideration of the termination order 
and copy of re-representation is Ext.W5. The union 
thereafter raised an Industrial dispute regarding the 
termination of service by Ext. W6 complaint to Assistant 
Labour Commissioner, ExtM 1 is the medical certificate of 
the Medical Board certifying that the worker is suffering 
from quadriplegia and he has locomotor disability. Ext,M2 
series are internal correspondence of the management bank 
regarding leave applied and sanctioned including a letter 
’addressed to the worker, The termination oflhe service of 
the worker is challenged on the ground that it is against 
5,47 of (The) Persons with Disabilities (Equal Opportunities, 
Protection of Rights and Full Participation) Act, 1995. S,47 
reads ; 

(I>No establishment shall dispense with or reduce 
in rank, an employee who acquires a disability during his 
service; 

Provided that, if an employee, after acquiring 
disability is not suitable for the post he was holding could 
be shifted to some other post with the same pay scale and 
service benefits. 

Provided further that if it is not possible to adjust the 
employee against any post, he may be kept on a 
supemumeraty post until a suitable post is available or he 
attains the age of superannuation, whichever is earlier. 

(2) No promotion shall be denied to a person merely 
on the ground of his disability ; 

Provided that the appropriate Government may, 
having regard to the type of work carried on in any 
establishment,-by notification and subject to such 
conditions, if any, as may be specified in such notification, 
exempt any establishment from the provisions of this 
section/' 

&. tn KunaJ Singh V. Union of India 2003 (3) KL T 61 
(SC) a Constable in the Special Service Bureau suffered an 
injury to his left ieg and his leg was amputated. He was 
invalidated from serv ice cm the basis of the report of M edical 
Board that he was permanently incapacitated for the service. 
A writ petition filed by the employee was dismissed The 
matter came up in appeal before the Honble Supreme Court. 


It was held by the Hon'ble Supreme Cowrtthat S,47 contains 
a clear direction that the employer shall not dispense with 
the service of an employee who acquires the disability 
during hb service. The Hon ble Supreme Court further 
observed that the Act is a social beneficial enactment 
dealing with disabled persons and the object of the Act is 
to protect the rights of a disabled employee and provide 
him equal opportunities and full participation. The 
provision should be construed with a view to advance the 
object of the statute, ft is a special enactment and should 
over-ride the pro visions of a general enactment. In FACT, 
V. Gopinatha Pan Lckcr 2004 (2) KLT 455* a Division Bench 
of the Honble High Court of Kerala held that a reading of 
$.47 makes it abundantly dear that no establishment shall 
dispense with or reduce in rank an employee who acquires 
a disability during his service.. If possible he should be 
shifted to another post suitable to him or keep him in a 
supernumerary post until he attains the age of 
superannuation. It is also field that the provision is 
mandatory in nature. In the light of S.47 ofthc Act and in 
view ol the observations in the decisions referred supra 
the management could not have terminated the service of 
the workman. He had served the management bank 15 years 
before he had met with a major accident and was bed ridden. 
He was not in a position to move or do any work since the 
date of accident, The management was well aware of that. 
The special enactment (Disabilities Act) was not taken into 
consideration. But invoking para 522( 1) of Sasthri Award 
the termination was effected- Para 522( I) reads: 

’ H (a) In cases not involving disciplinary action Ibr 
misconduct, and subject to the provisions of 
paragraph 4 ofChapterXXXI V, the employment of a 
permanent employee may be terminated by three 
months' notice or on pay mem of three mouths 1 pay 
and allowances in lieu of notice. 

(b) The service of a probationer may be terminated 
by one month's notice or on payment of one month’s 
pay and allowances in lien of notice’/ 

9 It was argued by the Learned counsel for the 
management that the workman has to approach first the 
competent authority made mention in 5.50 or 57 of (The) 
Persons w ith Disabiltlies {Equal Opportunities Protection 
of Rights and full participation) Act, 1995, for any tcIlcI" 
u nder the p ro v i 5 ions of the A ct and noi a c nun of law. The 
submission is not appealing. There is no prohibition bi- 
exclusion of jurisdiction of the court in the Act, 

10. For the purpose of carrying out the provisions of 
the Act stipulation is made for appointment of officers and 
committees. SJ speaks of the constitution of a Central 
Co-ordinal ion Committee by the Central Government. 5.8 
relates to Junctions ofibe Central Co-ordination Committee 
Ifs functions are to evolve apprehensive policy for solving 
the problems of disabled persons, co-ordinate the activities 
of all Departments of Government as well as Non- 
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Government a 1 i ) r: ■,: r 11 / .1 i ;o ns, to d^v d o p a rut ioi l. t j n ■:■ : 
to advise Central (.. ■■. err i m e nr on the formulai i on u fp-: d ■ .. ■ 
programmes, legislation and projects eit, Sd) spool. . : 
Central Executive i 'iuors:iHeir. Section 10 refer * u> : -■ ■ 
of Centra! Evecuiivi-c esmm if tec which lias lo can* 
decisions of Cent r; 1 1 Co j .h din at ion Committee. S I- r. 
to State Q]-ordifiiir:on Cumrni(tee. S ]3i relates ro a,N' -.■ , 

gf State Co-ord innr lom (’ v trum itlec. I Is Inn c 1 10 ns '?-v v = r=■ 
the same as Ceimal K \ ■ ■= ■ r;t i n at ion C omm ittee. S j [ ■ :: ■ 
gf State Executive Committee and in t \\rwi 
mentioned in S.20 \ ■'O says thai’the tiiatc Cii^-'-r^r- ■■.- 
shall appoint Line :mihority as it deem?- fit to K- 
competent author'd y for the purpose of the Act ^ ' . - 

to appointive nt n 1' Hi ■ i: I' C o r ji m iss ione r. ' I 'lie ■ u: ■ 1 ■ 
ChiefConirmssiL-iM-j ao-enumeTnred mS 5% i/. ■ -w 
are toCo-ordimiU: 0c: w-uk af'CoimnissionL'T-.. : '= 
LLliJisation of funds distuned by the Central Gum-" 
lake sleps to ^ee.uaid ihe ngfciii and tiu.ibri-.s 
available io disabled persons and .iubm it rcp'.u - 
Central Government n- too implement atom ol Mu 
such intervals as <he G u\ em i nent n - prescr i be. I n ■ i ■" ' 

$ L 59 empowers ihe t.'i ,:e Cornu 'ssioncr to !^-i-- !... 
complaints w Lth res pss l n j i 1 eon v at ; on of n gh ! s ■:! r -. ■ 

with disabililies yecooji 60 lelcs to ap-iomum..;:-. 
Commissioners tor persons wnh disabilities in oe:-.- 
by the Stale Government. S.61 re levs lo the )Vu:.~-' u ^ ■ 
Commissioners. 'i'hcC.'riUNuskmcr bus Llj f ^s-onJii .. =i -■ ■:=■ 
work of departments =..-! Stale Govern mini I \i>■-! = -■ -. : 
utilization of funds Jjs burned by the Stale Ji = : ---. 1 
take steps to smeyti'.jid ihu iie.hu> and tavdei,.-- n : . 
available to persons ■+ nl-. disahLl iiios. submh \*. u.n i ^ i ■ ■ = '-l 
S tate Government on ihe implt-amiiitjss ion oldhe A-1 =:' ■:=. = 
intervals as that (M^VLT-muiit nrutv prescribe mv.i >■.-m.v... =: 
copy thereof to 1 !i= Chief Commissionei H> S u! 
Commiss \onc r i s u n p. u red > I ol »k i i it i.i ooi 11 p! .ii;: L:- 1 \ '■ ■ : 
to deprivaLiLHi ot !': o.!":tm persons \Mth disnhi!:'i'.-. 


says that the ChictW 

uiimisMorKT ond the C. \s:i ji: ■ ■- 

of the States -di.iLi U 

'7 'he purp^s-nC ot" dischaLeu 

functions under ihe 

An have (he same powm- 

vested in acomt mi-.L 

-i tla- l ode of Civil hrocedii'- 

trying a suit. The pnv 

\ Ci S Lil t . 

(a) smrm-iMi 

nc .tnd eiUorctijg ihc utter id 

\\ U11" 


(b) rcqiiuiu ■ 

. t! ie disco very and prodik :;oi 

dufLiriKT 

■t. 

r J 
L—i 

oi'iOiu UJiy public recoid > 

ilicreof!: 

I'-ni uiv- court or olltce. 

(d) receiv iiu 

■. evidence on iiflidnvils, L irid 

fe) issuiii! 1 . l 

i 1 in ji - : i ^sioiis lor the eMmvu. 

wiisiLwse. 

> i>r documents 


] l. S-^. t>2 undo3 jo 1 erred abovL- wz reL-^nr I 1 "" 
purpose of this i ;L^e 


! ±(XftfK ARTIKA 10 J 9 h j i:^T 11 S(-c. 3 fit )\ 

12. If the rights of m-. JdeJ persons are denied by 
atjy cstablijihment Ciii - ' s' mmnissioncr and iho 
Commissioners in states m^sder the grievances of 
such dibbled persons, for ^i^iikrinsj ^neh applicalionh 
:ortain powers of a civil co.. > ji e cun lened osi tlie Cdiief 
Com miss loner and the ComiTi.-Moneis by SCG of the Act. 
It is forth? limited purpose iC.l: ihe power of civil court ;ir.c 
vonierred on the ofHccre ! : ' 'U.-i due^ nlh mean lhat the 
jurisdiction of court is e\\. .■■■'■ d hy the provisions of the 
Aei. Oo tlie other hand it K el^ zr 1r= 'in S Jl that ihe Act is in 
addition lo and not in dm.>/ mun nf ;my other kvv S'72 
rcjd.s : 

L Tho provisions e .= : .\ n[ The rules nude 
inereundor shall be in <>d-.-': ■. and not in derust km of 

iny other luw for the time '-e : - ^ -n iuree or any rules. Ordei 
or any instruLLions issued : : , rcunduu enacted or issued 
! h r the bene III of persoj is ■ J.=-■ :i h l 1 11 if s " 

I'll ere tore this footi u u-e j.iri^diclion lo adjudkate 
.in issue with regard to deJi. :- - d "iy.his ol'adisabled pLTSL>n 
under the provisions of if-- J et. S.-17 eii.es protection to 
uo employee who act|iiiru'. - J ■ - - 1 !■ ■: 1 its during Imsumcc. 

Estnhlishmcnl is :k-:'-..ed i:i S.kh of the Act .l^ 
ml lows:— 

'’estahlishmcnL' 1 i:v r. i ■. = uporutsdn cstLiblidieU h> 
or under a C’cntnJ. ' ■ v nn.i d or Static Act. or .an 

authority or a bods =\..l ur eorstruljed oi uidfd hv 
the invcmmcuTor il ;= ::i :i'j!h'.nit> or a Government 

company as defined .r. "-cu i eji H ? of die Comp.im^:-. 
AU n 16 and lo>. in Je ’ llupartmcnls of t 
Governtncnr, 

13. At the Lime of i:.. i ■ o.uli'Il ufthe s-lts icu of ihe 

^urkuian he was aged >7 i : ! v i .od mine years to ser-e 
he lore superannuation. -^r >..47 u:i it the iMirkm:in 

irVUs Totally disabled to di-e'ui ee Jut^ still the kink 

eon Id not have teniiinaii-v ^ei^ee. hut sfiotild h.L^c 
kept him on a supemLLnier.n . p i:nij| his supul tniiLu.ition. 
"J hereforc ihuicnmnation ol '.hi 1 >en iee of the vvorkitun :s 
illegal and in violation of ^ I ■ ol'llur Act. 

N. Point N*. 1 :--k- ve Il^ti ihc work mao oni 
lAiihp the accident he v.;^ K'h?w >cors. J le w\i.k 
? ermine ted from sewi^^ in Mareli h> l >7. lie had nude 
ivprcsen(ahon to the Maiu'.iea-unL for getting employ men; 
o u coin puss ion Jie gro u nel' i ■ = m u- ■. it h i < dc pci Ldm us l i \ t W > 
is a cops of the represent:.'i.i-i ■ lined I-2-I4V7 Ac cord in-', 
m iIlc workiiun the uun-yeukol did nol cuiisidcr \v.> 
r^presentati<>n an l 3 wniied 1 1 ! i MIi I L w7 lli tcnmitate h i\:i 
from .service. I he family ol H e woikru.m is mdiiliculiy due 
to luck of income. As pc: d c cii culur of the bank dated 
3 1-3-83 the Board o! I>.lectors could have given 
employment i£> one of ihe dependaut'! of tlte wockmun on 
compassionate giuLind *.m du- other hand it ij suhirmled 
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by the learned counsel for the management that the workman 
is not eligible for employment on compassionaie ground 
because the dependent wife of the workman has crossed 
the age of superannuation now The scheme formulated 
for compassionate employment envisages providing a job 
to one of the dependants of the employee who dies in 
harness and also to the dependants of an employee opting 
to retire voluntary on medical grounds before attaining the 
age of 55 years. In the case of workman none of these 
factors are present to make a claim for employment on 
companion are ground- Moreover he had crossed the age 
of 5 5 years at the t ime o f term inai i on of h is ser v i l e rnak i ng 
him ineligible for compasskic.:te employment. Moreover il 
is udi a pan of service conditions of an employee and 
cannot be claimed as of right. The union fairly concedes 
that the workman does not fall under any of the categories 
made mention h the scheme of the bank for employment 
on compassionate ground > tenet I find that the workman 
is not eligible for claiming employment on compassionate 
ground. 

15. Point [Vo. 3;—Since the term inaiion of the service 
of the workman is illegal as ir is in violation of S.47 of the 
Act he ts cm died to be treated as continuing in service til] 
the dale of superannuation.} le is also eligible ibr all service 
benefits including continuity ol servitx, arrears of wages 
etc. from the date he was terminated from service i.e., from 
20-03-1997 dll superannuation. 

In the result an award is passed finding that the 
action of the management in terminating the service of 
Sri R.S Pai by order dared 16-12' 1996 w e f 20-03-1997 is 
illegal and unjustified. He is entitled to be Treated us an 
employee in service as envisaged in S.47 uf Act I of 1995 
till the date of superannuation with all consequenlia) 
benefits like back wages, continuity of service etc. However 
his wife h not entitled for employment on compassionate 
ground. 

The award will come into force one mouth after its 
publication in the Official Gazelle. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and pawed by me on ibis the 23 rd 
day of May, 2008. 

R L.NORBERT, EYesidingOi'liar 

Appendix Exhibits for the Union 

W 1 - Rholostai copy of Medical re¬ 

imbursement tlai m o I Sr j. K. Sam ha ram 
Pai. 

W2 - 03-10-1996 Sanction order issued by Syndicate 
Bunk in respect of the medical 
reimbursement claim of Sri.R. 
Samhnram Pai 

W3 - 01-09-1996 Photoslai copy, of leave application 
submitted by workman. 


W4 

16-12-96 

Photoslat copy of termination order. 

W5 - 

01-12*97 

Photostat copy of rep resent alien 
submitted by workman to the 
management. 

W6 - 

14-03-97 

Photostat copy of representation 
submitted by Union before the ALC 
fC) Kochi. 

W7 - 

05-05-97 

Photostal copy of representation 
submitted by union before the ALC 
(C) Kochi, 

Wg - 

2005-97 

Rholoslat copy o r representation 
submitted by Unioj, before lhe ALC 
(CJ Kochi. 

W9‘ - 

2005-97 

Photostat copy of minutes of 
discussion he' 1 before the ALC 
(C) Kochi. 

W-10- 

51-03-83 

Photostat copy of circular No-87/83/ 
B C/PE R/22/H R D D of the Syndicate 
Bank 

Exhibits for the Management 

M 1 - 

ISG5-96 

Photostat copy of medical certificate. 

Miseries 5 Nos. 

Leave application submitted by 
workman and orders passed by 
management on leave applications. 


WT l 3TT + 2992 r afitiMW fow STfafHAH, 1947 
( 1947 14) ^ VRT 1 7 % 

^ =fr^. m fJfc? :i=Prail" j i* fetrt 4 w&n 

■afid^r*- ^ ] h Tjuijii^ ^ ft | 15/21)03) 

^i[?ra^Trfl ft, ^ SRI 

^ l 

Trl-4201 2/279/20()2 -m f^hfR-ll) ] 

■3T5pr ^=tr ' I fe h 3Tf*7$rrt 

New DelhL [he tilh October, 2008 

S-0 + 2992,—M pursuance; nl Section 17 of (he 
Industrial Disputes Act L ]947(14 of 1947k ihe Central 
Government-hcrcby publishes the award (Ref. No. 115/2003) 
ol the CcntraK.pOvemmcnt Induslnal Tribunal'c-urn-Labour 
Court, No f. C Fraud igarhu* *huwn in ihe Anne^ure, in ihe 
IndusiCriAl Dispute between the management of Jaw-abar 
Navodaya Vidyalaya. and (heir workman, which was 
received by the Central Gnverriimmi on fi- I0-2O0W 

| N o. 1 ,-420 J 2.-279/21 >02-1 R{ C'M-I I) j 

A JAY KUMAR GAUR-Desk Officer 
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BEFORE SHk!; :VA ^ M>RA KLjVlAR SIUk">- v 
PRESIDING QknrRR. CENTRA! COVT.ttNV? 
INDUSTRIAL. 'Vi< is'.CNAI,ci.M-S ■'■ j< .' ■ -■ ' 

Caw No.lDUr 1 M 

Sh. Rajbir So ■■■.’■ K i-x i_ . 

R,T> Village & k-' ■ r -: ■ -a - ■'■ 

TheCharkhi fV.i.' :r. 

v I' O.:" 

The Principal..; ■.■ .::i; b.■.:■■■ 

Dcvraia. Disn.:= i- ■ -ii’\ 

Rhswani 

AttANCO 

FgrtJurwurkiLi.v ■ .*.;■ ::m n^^r.o - 

For the ; s % 

■■■.* Jif’i 
j ■■■: 27-S■ 

Central (jet L .: , ':r \ : de NoLiTh-iiiion NV ■ C" 1 ' 1 ' 

279/2002-JRf<J^ # ■= * ■.! 4 = ■." 

fallowing dispute-, 'u ■! ! rhunni lor udii.o -. - ■■ 

^Whether l-" 1 i bl ihe ni■ 11s-: % ■ ■."si.' r ■! ; b 

Navodaya Vidhrih-..:. Riimni m lernunaLin.-. d:_ 
of Sh. Rajbir S t= Sk. Amur Singh. Electric jrm-cum- 
we.f. 2I-S-2QI) I il: 1 -! lli:J !cgnl7 H'noK to v.nat u-iu ■':!■■■ 
workman is cimne-.' n- ■' 

2. The ptv-m made by the t eiur-i 

GuvcmmcEH on (I- i-dime oftoneiNation piv-ixn-dir.:^ '■ : 
adjudication ol li ■: m.mei- rth-rred in the schedule re i.'M-i 1 = 
above and the wort- m.u: prayed for dec lasing rhe xon e- 
the management li--. : I j l 1 s i: n-d invalid and for rei"-- ■il ,l :l ■=. 
in service witli fuk kovk-Aige^andml u.msuc|uo:ii ; 1 : h-. 1 ^ 
in the interest i ■'- 1 eu niiy arid I ;ls:- pkiv. 

The hlli- l i-- mined i:p :m i ..pr- '- 
application. 

AspciobN-. : ,i u i\L'ith!m d.ved ni. i-'.T. -.m- ■■"■■ 
was fixed in prc-l- ■ -J ■ ■ ■■' n ■etunp. on ■;* te- =:. ■ 1 ■:■ 
by adopting lhv . .■■!■:-.■. ,uxl c.ind'-i^tii-n n - - ■: - 

Willi the eiior’s =.- J i ■ r -'b : .u:ak i)x- x-n-x.n-i ■ .■=.■ 
withdraw lii.^ li:X;\ j .;. iNxh in* :■<=■ pi '.u ■ .■! . 

inanrtgeinenl Sin i lii K pr.^cu^ii rn\! :I:l v,-; 
made a staiein^m : ! : a .: ogrecd between r|ie ■- 

the workman wiJi i-rk m-, daisy wagLN wl u:ao gu.ii 
per D.L\ r^te^ Litu^ siolmuuI ctiarge^: will be Jr on-, a'x ■= i- 
account of food i ix.. l ^. i! o -.';j i ng; md w ci-rk^ 11^11 w i JI ■■ v 1 1 ; i Ji ■ ■ 
his reference, h ^ l . ympO'.t 1 dispose ost'itn^ icx 7 c"i^.. 
Ix>k Adalat. Acc^i i 'ii : : i k tk-e rcterence ^ reuiTried r -=-. 
Contra! Cia\l. ik n in i A^k Adrs[:i? Ceo'iiT < i- =■. cr-- - 
be infijrmed. ]'iU? : ■■ ■ ^ : r if d rn record 

Chandigarh 

22-&-0& 

■ ■ K. bHA.KMA. rV-.:M J : 


M >^4?, 2[m 

^ 2993.—! 9*17 

(' 1<M7 ^ 14 ) *ITTT ! ■ '*■ T^'l ^ ^5FI '*T7g^7 3?^ 
^^ ^ f F i H: i ,r T- ^^TTT ^ W3 . 

yp*TAl n f^w_ afmsfrF^: it .yraifJM-. 

W T^T? ■■.-■:*. : FVlW ) Vr^T* 

: vfr t, trt^r ^;t i n ^ yr^r • 

[» ^ .i: !■ ' ; :iri'l"%-3Hj 31R c^t-f) | 

■ -■p'-'T ^jUTT. KTrF -1^'IfiFt 

New Dellii, (Iv; (■■'■i iA:lobe:-, 3(K'S 

S*0, 2993. ■■ 111 pi !i‘ . .n ee oi' Section 17 of the 
'iidosli'ial Dispuics Aci, = ■' / .: i of 3 947). the C-ra Lial 
:-ovimmens hereby puhlM'-. ■ T.c dv^jcdtKcf. No 1. 5 3 
1997) of the Centra! Gov'-r:---. : 'r bi-ri'^irial ]Vihuna]-cmn- 
i olxmi Court. Kanpur ■■ i: ::! die Asmexure. in ilie 
i-i.lu^trial [dispute bct^\\ - . mu n age merit o3 1 _ : M L Lr 

Railway, and llieir workme-.. wUwh received h> ike 
t = n’!rut Govcmmcnl on Ob In [VOS 

|\... i ■ pm: n(nwcviR{]3i-£)!. 

\> \\ K I.M -\R. Desk f U4L.-L-: 

A.NN^MF^I: 

LtLFORE SIERE RGSHt kS.A.RRRSIDIVt; omCLR 
CENTRAL(it>VKRN.VIEM^'INDUSTRIAL TR1BUWI.- 
C.TJIVI-LjABOL'R cot ri. smkam bhawan ATT 

CAMPUS I'tiyf«iT KanpLii'. 

J U Ni» iA9T 

Sri ShyimtLaUonofD. K. Ml.l 
C o 1 lid i a R a i I way R mp I nyc ■.:■-]■ eC e :ut i ri n 
i -4b B, Ci. T. Road Railway X u li ters. 

' 'Piio>itc Ganges Moor M "!- T uspnr 

«. t 
i ^ 

UA'iskirsnl Stjpei'int^tidiiLL 1 I - a iujer. 
i iNional Raihvay '- ■' 'fil-e, 

^. i :t hem R li i l way, A [ h: i.' ■ I ■ ■ ■ ■ ■ 

\\S VRfl 

1. Central Goveimi l's-l. Mirnstsy ot l.abaur \idt: 
\i'liflealion No. H 1012.4 '! i = Wb-m 13-1) dated 20-07-97, 
h.i^. referred the following T -r'i:ie\ for adjudication tu thi^ 
"'"rihunal— 

Kya Mandal Adkik^kA-^ Abby.jntac E.atcr RaLkuiy 
AI ki ha bad Sri S]h- i|L| f al Ciasignum ku DiiLLiiik 

'j-11-95 itstwci sc mukt korn.i Nxivol Iuh 3 kii? Yadi nohi t^ 
^nmbandhit Kamikar kh ALiuuwh k L i lijk|dar hin 1 ' 

2. The ease ol Lite w.a [..aan \< that he ll> v ,aikmg 
under PW1 fit Northern RaihA.i-.. Kanpur, and uos absorbed 
ah the post of'Gan^mar- !y. :he opposite party, [lie 
■.'npositc part^- issued n cLiii ■: '■hvet dated i ”-l I - I 904 n> 
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ihe workman on (he allegations thauhe workman remained 
on unauthorized absence from duty from 13-03-94 to 
22-09-94. Aparr from the above it was also mentioned in 
the charge sheet that the workman also remained on 
unauthorized absence from duty for 12 days in ihe year 
1969. for 20 days in the year! 993 and tor 25 days In the 
month of June i 995- The workman replied the charges where 
after disciplinary action under rules were initiated againsl 
the workman by the opposite party in which the Assistanl 
Engineer Norlhem Railway, Fatchpur H was nominated as 
enquiry officer. It is also pleaded by the workman thai 
before initiation of inquiry the workman vide his letter dared 
12-04-95 made a request before the enquiry' officer I o provide 
him copies of documents listed in the charge sheet for 
making his effective defence, and without providing the 
same opposite party started departmental inquiry again si 
the workman. It is the further case of the workman that a her 
getting leave sanctioned forth -. 1 period 2-4-94 to 12^-94 the 
workman had gone f o his vita^e and due to illness of her 
wife he could not report tor his duty, after expiry of 
sanctioned leave and he informed about it by sending a 
telegram to the opposite party with request to extend leave 
for 20 days and the period of absence mentioned in the 
charge sheet is incorrect. It is alleged ihut lhe workman 
remained on Hun on Duty for the period 16-2-94 lo 21-3-94 
and, also remained on sanctioned leave for the period 2-4-94 
to 12-4-94. II has also been pleaded by Ihe workman that he 
actually remained, absent from bis duty from 1 3-4-94, the 
reason for which was the illness of her wife and ihe workman 
remained busy in her treatment. It has been further pleaded 
that prior to the present charge sheet the opposite party 
issued him charge sheet in which charges for his alleged 
absence in the year 1989, 1993 and 1994 have been settled 
by the opposite party which is evident from order dated 
11-11-94, The workman was issued show cause notice dated 
! 1-8-95 in which it the workman was direcled lo reply the 
same within a period of 15 days. Although it was mentioned 
in the alleged show cause nolice thai a copy of inquiry 
report is enclosed with the same but in fact no such copy 
was ever provided to the workman in respect of which the 
applicant requested in writing on 1-9-95 and in this way in 
the absence of the copy of inquiry report, ihe workman 
remained handicapped lo reply the show cause notice 
effectively in his defence and ultimately the disciplinary' 
authority without providing him opportunity of his defence 
passed final orders dated 9-11-95 whereby the services of 
ihe workman were removed by the opposite, party, Ihe 
punishment orders dated 9-11-95 is illegal and void in the 
eye of law and has been passed withoul proper application 
of mind by the disciplinary author ity. The workman preferred 
an appeal against the final order before the appellate 
authority on 22-12-95, which has nol been decided (ill dale. 
On ihe basis of above it has been prayed that the 
punishment order dated 9-11-95 being illegal and invalid 
be set aside and the workman be reinstated in the service 
of the opposite party with full back wages continuity of 
service and all consequential benefits. 


2. The claim of the workman has been vehemently 
disputed by the opposite party on the ground that the 
reference is ambiguous and misconceived too and is liable 
to be returned; the disputant parties as given iri the 
reference order, are Shyam Lai son of D. K, Jha and the 
Railway Administration respecting one Shyam Lai 
Gangman; said Shyam Lai son ofD, K. Jha has no authority 
to espouse or prosecute or conduct the case as he is neither 
a registered Trade Union nor has any authority to espouse 
the claim nor any individual can raise a dispute under 
section 10(1) of the I.D.Act. The reference has been visibly 
procured on false misrepresentation and is not 
legally sustainable reference. Even otherwise no Shyam Lai 
son of any D. K. Jha has ever remained as a oangman 
under opposite party therefore question of his alleged 
removal or discharge and or retrenchment never arises and 
at any rate the reference is in respecting a non entity and 
espoused by an entity devoid of any locus standi and is 
Liable to be replied accordingly and lastly it i$ pleaded ihai 
in all events the claim statement on record is a nullity in law 
and on facts and is worth no consideration therefore 
reference Is also liable to be returned with a no claim award. 

3. On behalf of the workman Sri D, K* Jha has filed 
rejoinder statement in which nothing new has been pleaded 
except reiteration of the facts already pleaded in the 
statement of claim. 

4. In the present case on behalf of the workman his 
wife Smt Sushila Devi examined her self as worker witness 
in support of the claim of the workman. Witness on oath 
has stated before the tribunal that during the pendency of 
the case her husband Shyam Lai expired in the year 3 998 
and that, the original documents connected with the case 
lias been filed in the case. She goes on to state that her 
husband was working as Gangman under P,W.l and that 
her husband was removed from service in the year 1995. 

5. As is evident from the order sh«i the manage¬ 
ment was debarred from evidence on 13-08-04 as they failed 
lo adduce any evidence despile availing of a number of 
opportunities Thus virtually there is no evidence worth 
the name in support of their case. Even management also 
failed to cross examine the workers evidence. Workers evi¬ 
dence has proved the documents which have been marked 
as Exhibit Wrt to Exhibit W-16 

6 . J have heard ihe arguments of the parties at length 
and have also gone carefully with the records of the case. 

7. Em. W-l is ihe postal receipt of the telegram dated 

i6-0-l-94 + Ext. W-2 Is the certificate of Doctor Rajendra 
Prasad in which it has been certified that Snu.Sushila Devi 
wife of Sri Shyam Lai remained under his treatment from 
L 3 th M a rch, 94 to 2 Oth J une 1994 L E\1 - 3 is \ et another 

certificate of the same doctor certifying that the Sun. 
Shush]la Devi wife of Shyam La] was under her treatment 
rill 22-9-94, Ext, W-4 is copy of minor punishment order 
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dated U-l VV -5 is the copy oft liaise >Jn -> ■ 

17-11-94. Em W a h loiter daled J 2-4-05 pf ilu im» i.- :.n 
addressed to [lie 1 11 ^ 11 ji]■ v officer de in am-mi- ■.!.■■■: 
documents iu Jml. d b:;ice h Ext..W-7 and \V-£ :\ v c ■■ 
of postal 1 -L-■ ipr. I!xt.W9 is the copy ■' 
proceedings d^ted D '■ bf- : H\I.W-10 i* ;mp; 
proceed ings i 11 w h ic 1 : y ,. iteme nt of work in an ■ i 

by the inquiry toTkoi a; id crosses animation ■■' 
witness Sri SMA Kiddiqui were recorded 1 . ■ . 

witness has admitted the fact that the work"; >: ■ r 

on Hurt on Duly during (lie period 24-?-94 i. = i ' 
goes on to admit i(ir tact rhai the woff.imv: mm.-' -i 
sanctioned leave for the period 2 4 -9* :■ y 
Prosecution w-tne-s during the cowrie *4 i: ; ' 

categorically admitted die fad that period or Urn .■ o ■- 
regularised 

imposing punishment of W.LT for one y-: . 
Assistant Engineer. I'utchpur. Frnsecui-.u-, -i:-=■ ■.- 
expressed hi* ignorance aboul recent ni'jir =-, = ■ . ,- ! 

the workman j equ csp n g rue n ty d ny s I cm vv : 
sanctioned leave bu 11 h e tact t hot the wo 1 k n 11 ; = !■ 11 . 
sent a telegram extending leave lor tw_’u;;- ;j.-. 1 

established trum Exhibit U-l which n 0 . -o 

receipt of telegram i^ned in the month of A:'» :!!'■■ 
specific queMion posed to him by the 
prosecution ^icnf. has admitted that ih.- ;■■<.■’ .■ 

absence front 1 j 4-94 stands reguljri7ed o* ■ ... 

awarding pmii'shuum of VVII for one yes: 
workman vide order -lilted INI *94 and li : M o .- 
admitted that me permd of absence standi 1 o. 

HOD from ] b ■ 2 ■-^4 10 2 I - j -94. Period of ahst \ v ■. : V ■. ■ ■ ■ 
to 12-4-94 as I .A F h .ul ! period I d -4-94 Lo L Ci- ! ! 'H-. 
as absent, l:\t.W4 7 is the copy of shO’o 
Ext,W-13 istlievLip-s ol letter dated 1 - 9 '^ 4 ■ ■ : 1 
addressed to die nisis-iunul Railway M.imno-. 
demanding u-py i<U!uiry rcpori on ik-; r- | -. : | 
although 11 i-. menu-, mod in the show ■ m : 

COpy of inqui^ ivjvj-' o- en dosed with ilo-.i ■> 

Is found encloieJ ii3i the show cau^e no Live. I ■■: v i 1 .■ 
final order dated 4 -1 ! 4^ by meiin* of whivii f i- ■; 
was impast'd |nmi.di merit ol'renn^ul fro; ^rai!- 
and lastly 1 -mAV I ■■ 1 rl^- wv* (lfjp^v.n p : ■ ■■■ ■ 

worknian beiuK- riv .ip:-clLite lLulIhuii> .. WmV ■ ■ ■ 

Ext. U r -J(i Liiv Mi'pusUS receipt nf r-.. ? ■ ■ ; ■ 

S. As ■: iSie opposite p.:- 

photocopies ol ec!:.ii! 1 il^eunieiits in Mjj'por! . : i"- 

but accoi'Lline 10 iiie seuted pmvlsioih o!'].i-\ j ;■■■■? ■ -.e- 
of documenis is run admissible peace ofev:.\;n . 
proved betm e . 11 < n 01 ' law. "V here Ed vc , w c'- i. i.-■ ■! 
the mann^enKnl bus been debarred from dn'i : i .. 
photocopier of dovumerits filed by ihem eanijo! imp ■:■■■-.■ 
thtir tfise lor noy pin fn^e and is of no help io t- =■ s. ! ! : ; 
evidence 0 ! noi*'T > side re mains uiuomir- 1 ■.-: 
therefore lliere is nn iv:jM>n \o dishclitM 1 1 1:-■ e^ oi' 

behalf Ol'lhn: wnunn by of w \\ieh Ihe e- e ■.■- 1 I:: 

worker stands Rinsed lu rhe el feel dial die work: ■-■■■ ' l - : ^ 


neither provided witi; . 
charge sheet nor the ^ 
copy of inquiry rep- ■ 
according to the scuhs 1 
prejudice 10 tlie wur>. 
against the charge- . 
ci re um stances the mi-:- 
for the reasons disen 
uncontro verted tvide : '- 
the inanagetucnl cum-, 
and ihus is in breach 
NO ONE SHOULD HI ■ 
from the above irj> .j 
not been provided wnh . 
as required by rhe y-.r.-. 
governing the ser>!, ■ 
discussed above ii i’. ■ 
opposite pnirty is i; 
justice anti rules ; = 

9 Before T-uum . 
out that it has conic m ■ 
t!ie workniau has evir 
the claim of her hiis^- 
the course of penden. ’ 
year 1998, there f'uri: =. 
installl: ca^e is r\*>\ p>-=. 

10, Having uinc' ■ 
party in removing l!iv ■. 
rai I way w r ith e ftect t u ■■: ■ 
held that the worKni.n- 
wages till the date ■ " 
consequential bciHh- 
prem isc.s as i f 1 h e o. ■ 1 
the service ofihe up:-. 
Consequently the work! 
wages, conimuityol s-.- 
attached wiih ihc pw- 

31 . Reference ■.■- 


nr ■ 


*ET r 3 TT l 2994 l 
( ^47 14 J TT iJTTr ' 

^ TRinfal flF \ 

5y7=-2K?>) imf?i'i 

06-io -200s w ^-j 

[H T^p : 
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■-. -.j.-auEitents menlioned ia the 
l'-il Jinid been provided wiili die 
i 1 "i dm opposite party which 
■i : 1 : ie of Uwv have cjusl^I serious 
-ii nukiriL; effective dd-ium 

■ .>ikI under the facis and 

■ !■■ tlie ■soni’inn opinion 1I1.a 
■! -: 1 ^■ ■■ c. having regard to ike 
■'"I-.- wi'-ilers side, the ael ion of 

be!U to be jusiiiieJ and ley.iu 
■: ■.. Librd provisions of Lw i]iill 
UNHEARD i'hu- 
■b- ions 1 Km Hie workman hud 

'.!e uppmaunity nt hi^ deiem i; 
:if ih.Uural justice Hind rules 
s of lhc workman As 
■■■ held thiii the action oi'ilu: 

. .-.-i af principles of natural 
= !'■' service condirions. 

■■-:k die case it may be pointed 

■ : i UdoiLcc where the wile of' 

:■■ ■ r sir': ns W. V^‘. 1 i n suppe it o f 
: 'hat her husband during 
. d. ■ ■■■k-icn: case expired m ihe 
. ■ ■ ■ 1 ■ l c U-: 1 i t initatemciit in Hie 

. ■ : i- :t die adion ofihe opposiit 
■ ;■ s ■ i-jn limn [lie scr\icc id' llu 1 
' : ' i r\- n i icr 1 Lisi ti or teg. 1 1 1 1 is 
■1 .! n. i/mnlcd Ibr cuiirc tunA 
= - :i! 1 lugetSuT w uii i-ilkc 

::I :. K-d w :th llu- po.A on (In- 
.!■ :■ :-J !jL-S vI been ivinuvud lioiM 

■■ ! ■ ;j : 1 y ai. any point o; tmu 

■ 1 x he'd entitled Ihr Ins full Uil k 

aid .1! I con sequent hi I \\w ih 

. .->L-d m ah L wc (enns 
■ S! ! r /KI ,.V L Presiding ( Mil. l i 

■: ■■-. .;h^ryif 7 i JLlltlS 
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v; iT^rrri tr \t=^7 Ttr^T- yti 
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New Delhi, ihe 6th October, 2008 

SXh 2994.—In pursuance of Seel ion 17 uf the 
Industrial Disputes Ad, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. Nn. 597/ 
2K S) of the Central Govt. I n d usiria I Tri bunal- corn- Labour 
Courts No. 2 T Chandigarh as shown in the Annexure. in the 
Industrial Dispute between the management oft J CO Bank 
and their workman, received bv the Central Govern merit 
on 06-10-2008. 

[No, L-12012-LR(B-I1)| 
RAJINDfiR KUMAR, [>esk Offiew 
ANNEXURE 

CENTRAL GOVT INDUSn’RlALTRJBUNAL-CDlVT- 
LABOUR COURT-11, SECTORlB-A, CHAN DIG AKii 

Presiding Officer; Shri Kuldip Singh 

Caw LD + No 597/2KS 
Registered on ’ 23-8 -2005 
Date afDecisian j 2-9-2008 

Shri JCN. Chopra S/o Inderjeet Chopra R/o234 Dada Colony 
Industrial Area, Jalandhar City, Jalandhar 

....Petitioner 

Versus 

UCO Bank, Zonal Manager, Zonal Officer, Chandigaih. 

...Respondent 

appearances 

For the workman : Mr. OP. Batra. Advocate, 

For the management : Mr.NJGZakhmi, Advocate 

AWARD 

Vide their order No. L-l20l2/l68/2000-rR(B-II)dated 
16th of Feb, 2001 the Ministry of Labour government of 
India referred the following dispute for the adjudication of 
this Tribunal: 

Whether the action of the Asstt. General Manager 
UCO bank in terminating the services of Shri R,N, 
Chopra s/o Shri Inderjh Chopra is legal and just? If 
not, what relief the concerned workman ls entitled to 
and from which dale? 

The reference was entered in the concernd register 
and notices were issued to the parties who appeared 
through their counsel. They filed their respective claims in 
ihe shape of statement of dram, written statement 
replication and supported the same with the affidavit of 
the workman andofShriHarwait Singh Saini, Assit. General 
Manager of the Management. The Management placed mi 
record the en q u iry proc eed i ng f 11 e a nd s ubi n died lli al s in c e 
the action against the workman was taken after holding 
domestic enquiry and which the workman has claimed not 


10 he fair, therefore, before proceeding further in the matter 
arguments on the fairness of the domestic enquiry be heard. 
In these circumstances the parties have argued on the 
faimcHS of The enquiry. 

Hr telly stated the claim of the workman is that he was 
posted as clerk in Gurm&ndf Jalandar branch of the 
management Bank when he was served with a charge sheet. 
Before he could reply to the charges heei the management 
inti baled the enquiry proceedings against him by violating 
principles of natural justice h equity and fair play The enquiry' 
was also conducted with mala fide intentions so as to 
dismiss the workman from service. The enquiry officer did 
not consider the statement of the defendant. Had anvihin* 

■■ w 1 

happened within the premises of the Gumnandi Branch of 
the Bank, the management would have lodged ihe FfR. bul 
nothing such was done. The order dismissing the workman 
front service is wrong, unjuslified and illegal. The order of 
appellate authority is also wrong and unjustified. Rven 
otherwise the punishment awarded is disproportionate lo 
the charges leveled against the workman. The workman 
has prayed for his reinstatement in service with full back 
wages and benefit of continuity of service, 

The claim of the workman has been opposed by the 
Management tt stated by them that the reference it noi 
maintainable: that the petitioner while posted in Gurmandi 
branch of die management bank committed serious acts of 
misconduct on 12th of Dec, 1998 for which he was charge 
ihecred, The petitioner took a number of opportunities io 
reply the charge sheel but did not file and tried to delay Ihe 
matter. Sensing the intentions of the workman, the 
management initiated enquiiy against him. During the 
enquiry proceedings the workman was given full 
opportunity to defend him. After due consideration of the 
enquiry report the disciplinary authority asp in issued notice 
lo the workihan to show cause why the punishment of 
dismissal from service be not imposed on him. The 
petitioner replied the nolice and also availed the opportunity 
of personal hearing. The disciplinary authority went through 
the enquiry report, the reply to notice j^iven by the workman 
and the record of the enquiry file. After dispassionate 
consideration of the matter the disciplinary authority found 
ihe charges leveled against the workman'proved and 
imposed the pumahmetii of dismissal from service on the 
workman. The workman went in appeal. The appellate 
authority though did not disturb the enquiry findings, yet 
took a lernenl view- of the matter and convened the penalty 
of dismissal from service lo that of removal from service 
with terminal benefits. 

The workman filed replication, reiterated the facts 
stated in the claim petinon and denied the damn made by 
the manage men I in the written; statement. He however, 
admitted that he had filed a complaint about Lhe alleged 
occurrence before Judicial Magistrate and the same was 
dismissed. '[ hus L Jie has admitted the occurrence and the 
dismissal ot the complaint His pica that no occurrence had 
taken place oiherw-i.se the management would have lodged 
the MR. goi;> jy. 
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From the- pleadings ol' the parties il is clear that the 
services of Lhe work man were dispensed with after holding 
a domestic enquiry Domestic Enquiry in industrial ease;- 
has acquired great sLtin i ficante and indusiriaI ad|udLeaI n?n 
attache* considerable importance to .such an enquiry. 
According to the Hon'ble Supreme Court an enquiry ls noi 
an empty formality hot an es.seniial condition in the 
legality of the disciplinary'order. In other words. betOTeihe 
delinquent workman Ciin be di smoked tor imseoruiucl, Ilk- 
employer should bold n fair and regular enquiry into 
ihe-miscondoct and dismissal without holding a regular 
enquiry would be illegality. It is also well settled dial ihe 
disciplinary enquiry bus lo be quasi-judicial, should be 
held according lo the pi inc ip lei of natural justice and the 
enquiry offiea u.k a duty to ad judicial!}. The Hon'Mu 
Supreme Cowl in the case Cent nil Bank of India Ltd versos 
Karunamony Banenec, leported as (. 19ft7> 2LI.J 7.VJ. has 
laid down the law that the rules of natural jusiice require 
that the workman proceeded against should he informed 
clearly of the charges leveled against him; wiinosu-^ shou Id 
be normally examined in his presence in respect of ihe 
charges; if staiement'; 1 nken previously and given by ilie 
witnesses are lehed on, they should be made available n> 
the workman concerned: ihe workman should be given a 
fair opportunity to esionine witnesses. including himself, 
in support of liis defence; and ihe inquiry officer shoal-.: 
record his finding* based mi the evidence so uddiu cd 
Kamalka High (’mtrt in the case ol GK VetikLitesInv.'-o 
Reddy versus Kamaiaka Si ale Road I i :m qiio l 
Corporation repo net I .is < I l /J5) 11 .LI ID13. has Hid dots rr! iv 
following re quire me nts of reasonable pi two d me 
subject to any apeaul provisions relating to pana'iJure in 
the relevant rules. regulations, Standing Orders or a sian.k 

(a) the employee shall be informed of the cv^ 1 
charges wliieh he is called upon to meet; 

(b> he shou I d be gi ve n a n op po ruin ity 1u ex pi; i i n :u iy 
material retied on by the management (o piotc 
Lhe charges, 

(t) the cv ider ill- i ■ 1 ilk m a nagen ic i u w i t ric s-w sh i m Id 
be recorded m the presence ok the delinquent 
employee and he should be given an opportunity 
lu cross examine such witnessed 

(d) the deliilqoenl empIoyee slialI eith ct be tiirn ished 
with copies of the documents relied on by ihe 
manage in coil or tie permitted to have ad equate 
inspection of ihe thmiinenis relied on by ihe 
management; 

(e) ihe delinquent employee should he given die 
oppun unity lo produce re I e van i evidence- h’Uh 
documentary-- and oral which include the right 10 


examine self and 
relevant and man- 
of the employer; 

(t) Whenever the ny 
disciplinary u-m. 
.shall be Furnish ■ ■■ 
and be permitted 
disciplinary kid 
recorded in the- im 

[n this backgromr! ■■ 
case (he management bad : 
against the workman or 
for ihe workman adtiiiiub ■ 
held in the case. He fa ilea : ■ 
by the Enquiry Onicer ulu 
however, submitted that ti¬ 
the workman was his soji 
initi consideration the pom 
3-lc has placed on record .i 
CGIT- cum-Labour Cull. 
V.K.llunda, who was ah 
misconduct he committed ;i 
in the same occurrence ■ 
view in the mailer. He kin 
now dead and rh;n ls .: 
companionate view in lk 

I have consideT:--: ■ 
gone ill rough the tile cj 

Alter examining t!--- 
opmion ch !li the m:innr:«'<' ■. 
enquiry iti ihe matier i 
opportunity lo defend fo: - 
arid proved against bin- *■ 
punishment award is ih>i 
considerate. As proved. ih< 
lhal of a madman. He mu oi 
and physically nsynlum 
management in the Full vie : - 
the management hank. l'!u 
show lhdt ihe workman co 
reasons h> insuh Sliri K.! 
Shri J.B.hansal, Assii*[:iiii 
show as to why the uune 
him. I do not Find any re. 1 .- 
awarded to the workman, il 
in ihe case of MAltlNP:- 
versus n.b.narav - 

aM).. has entinieratL;d !l--.- 
Industrial Triburutl c.u> ii 
pLi n i sh in cn e award ed h\ 1 1 l-. 
has said that '‘Discretion 


[I'Afti El SR'.^iill 

■::=er witnesses; and to call ibr 
:'"A documents in the custody 

. ■ ■ aa.huriiy is dirt'eresti ti om 
■ . delinquent employee 
: :■:■■: copy of the Inquiry repon 
U 1 moke o preseniuiion k> the 

■ n-'ty a^ainsi the Findings 
^i;r report. 

■■ :>? he ^een wheihei iji this 

■ =:: o kiir and propei enquiry 
..; .Hi hi 1 , thirties, ihe counsel 
o. : .;- Li'..v ii proper onquiry wis 

i ii - = oiu. any laxity commiu^d 
b- ix-oduebng the enquiry. He, 

= iioscondnct alleged against 
:■> a.;[ am] taking lha< :i*pect 
ii warded ix vecy harsh, 

■ .r: \ of Ihe :Lw;ird pus sc d by 
i t. i- . - ndigarh in the ease 

.- pu'L'eoded against tor the 
■n._ IlIi [fie present petiliouer 
yoi-ed for taking a Iceuoih 
i si->ied ill at the workman is 
he: r.'.isou fot taking a 

- i \ -i- I 

'. ;o.pecfs and have also 

■ - -i Ld'the ca*e l lldi of Lhe 
...' r . !, ekl a fair rind propei 
■. kriiali was given full 

■ -■■if. The- u'.isconduet i lI l-ey. L - lJ 
e. e l-llIj y sOTiou:- one and the 
-ml\ proper but lem^nt and 

■ eundueL ol I be workman was 
iy. 11 l i a 1 1 L-ci bul also ihreaieucd 
1 led senior ofliciaK ol ihe 
-. o 1' emp l oy ees o f 1 h e hr u I id 11 1 T 
ei idoiice produced in the c.lm: 

.i 1 lI nol fimv-e- Lhat lie had .my 
Khaim.;. Sunk>i MLin.igor .niii 
M.imi|jer. He hus oIsli liiileL! to 

■ - L--- made statemeitts uiviinu 
-eiis tu disiiirb the punidiuieiii 
ion"He Supreme k'oori of hid ..i 
1 A AN']3 MAI1IM>kA I d l V 
U-. I : . E"C. reported a -. '?n-ri^ l l p 

■ a ' umstunee.s in v.hieh ife 

e with ihe qiiiUiln;:; ei 
■i..j:'.igeiiiL'iil. Theu- L..-isl-.l:q 
.i: I able only nil e\Mellee ol 
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certain factors like punishment being disproportionate to 
gravity of misconduct so as to disturb conscience of the 
Court or existence of any mitigating circumslancesT In that 
case the workman was found guilty imhe enquiry of having 
used abusive and filthy language against the superior 
wlthoul provocation. The Labour Court found the 
punishment of dismissal from service a$ harsh and improper 
and substituted with reinstatement, continuity of service 
and 2/3 rd back wages. The Supreme Conn held the order of 
the Labour Court and that of the High Conn upholding the 
order of the Labour Court unjustified and held that the 
punishment awarded was well justified and did not need 
interference with regard to quantum in the circumstances of 
the case. A similar view was taken by the Apes Court in the 
case of U.P. State Road Transport Corporation Versus 
Subhash Chandra Sharma and On reported as 2000 Factories 
Journal Reports Vol. 96 page 441 and in the case of 
L.K. Verma Versus H M-T Ltd, & Ors,, reported as2006{ ]) 
Service Cases Today 601. They held that verbal abuses are 
sufficient for inflict a punishment of dismissal. 

Deterrent punishment is must to maintain discipline 
at the workplaces. !n the present case the misconouct was 
committed in a financial institution where the people pose 
confidence and expect orderly working therein. The conduct 
of the workman must have shocked the conscious of all 
those present and in ihe circumstances the punishment 
awarded was well justified- In the circumstances the 
workman is not entitled to any relief The reference answered 
against him and the award is passed. Let a copy of it be 
sent to the appropriate Government for necessary action 
and the file be consigned to records after due completion. 

KULDtP SINGH, Presiding Officer 
^ 6 2(H)K 

'KI. 3IT. 299S.—JiWFfr* Jqqi<v 1947 

(1947 W 14) tmi ]7 ^ -ijf W.+K 

3m ^ jRtrnq dW FwKjwili ^irc 

Wi-sTl H ^TTTTFT 

-5Tft| *y\/ 5PT -m^TR'PT "-T, 2 h 1 i<s ^ ( TRtif 

K 1054/2005) ^ niftier 1 ^ TI7TT7 ^ 

6-I0-2OOS *1T I 

[Ti T^-i 20 L 1/80^003-^ OR t#-ll)] 
Trfer *. y 

New Delhi, the 6th October 2008 

S.O, 2995-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award(Ref No 1054/2005) 
of the Central Govt. Industrial Tribuna l-cum-LabourCnuiT n 
No, 2 Chandigarh as shown in the Annexure, in the 
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Industrial Dispute between the management of Syndicate 
Bank and their workmen, received by the Central 
Government on 6-10-2008. 

[No.L-1201 l/Saa003dR(B4l)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CEN7RALGOVERNHENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-11, SECTOR ISA, 
CHANDIGARH. 

Presiding Offerer: Shrl Kuldip Singh 
Case 1. D. No, 1054/2005 

Registered on: 20-9*2005 
Date of Decision; 17-9*2008 

The State Secretary, Syndicate Bank Employees Union, 
C/o Syndicate Bank, Faridabad-121001 

. . . Petitioner 

Versus 

The Assistant General Manager, Syndicate Bank Sarojini 
House, 6 Bhagwan Dass Road, New DelhM ] 0001 

..Respondent 

APPEARANCES 

For the Workman r Mr. Dharam Singh A. R. 

For the Management : Mr. Gopal Mahajan, Advocaie 

AWARD 

At the request of representative of ihe workman, 
who claims himself rn be the Chairman ofSyndkate Bank 
Employees' Union, Chandigarh, the Union which has 
espoused the cause of ihe workman, the Hie has been 
summoned from records. It Is stated by him that the 
managrnent has agreed to resolve the dispute between the 
parties favourably, therefore, the workman has authorized 
the union to withdraw from the contest of the presenl 
dispute. The statement of Shri Dharam Singh has been 
recorded and he has admitted ihe contents of letter In the 
circumstances 1 do not feel it necessary to cal! ihe 
management and propose to answer the reference in their 
absence. 

The Government oflndia. Ministry of Labour vide their 
lener No. LI 2011/80/2003-IRfB-U), dated 11 th of September, 
2003 referred the following dispute For the adjudication of ibis 
Tribunal; 

"Whether the aclion of the management oFSyndicate 
Bank represented through the General Manager. 
New Delhi by imposing the punishment of'stoppage 
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of otic iiK i L'^v. iil with cL]m L3 1 j(iyl' vtk -. i ■ ■■ 
withholding =.>1 w:n?es for the suspension pun .i ■ 
Sli. N. A Sol.. i' k-i h Si inoujir Brcmc ho I v n Ju c 
Bailk was j j ■■. i a;■■ -.n lI Iegal' 1 [ 1 L init, w I\<it r- ■: i■' 
workman ^ u .■ ■ = U 1 . i■ njnU from w Inch dan' 1 
The notice . -t the i c i ere nee was given io the ;\=r -. 
The workman apiwi. -. ^ through rtpr^scinLi^ i\ L- ■ahe 
the management ai n^.ic-.t through counsel. The v. u.';:: : .:: 
filed hissiaienuTi! of claim lo whLuh lhc man aye mem v^.\: 
wt itlon Htatcnncut 11 1 ■_■ i ■;lM i-e< placed *in rcc<>rd i hc.t !' h \c :\.' - 
of their witness- Am- workman appeared .is . 
whorcas ihe niaiLa; j.c: \ :e; .=. cj^lLiiiui ed l h ea r u lLne.-*' '■' 
cross-examined bv mk- workman. ! lie panic- i 1 -. 
placed on record ■ j-liur of doctmiem.v ! Ik ■:-, =-. ■ 
now fi^ed for at'L'j!nv;i':-oi: I Mh ofGctobeir. 2M'Y. -..A-,, 
the workman has r^; i» ,s-m fur d ismissing ilie i <_■! ci <. : . 
withdrawn. 

The atmcnuNv --k-v: i.^-in L die ! sctticim.-.i;. =!....- 
is no doubt about ii. when the workman, h.is ■ 
NLh satisfaction nK-m i.v amici pnted seuk-uen: .v ■■ 
dispute, ihcre is no point io go into the merits of die c.^c 
and reply the rcfc-ruicc. I akiny inio account me pniv, i -.-i 
she workman made shumgh his union. The reicmucc i- 
disposed of as with drawn and the aw ard is passed holding 
that (he workman i* riot cmitled in any reluT from :hi-. 
Tributial. Let the copy of Ihe award be sent o> dm 
appropriate Government for necessary ucliun and the iin- 
be consigned to rci-urd- -jlicrdue complexion 

RULDIF 1 SING!L r^idingOltkL. 

'IT ^FTT.. (. *T^TT, 201 m 

^T r 3TT. 299& r itf ^T 77 ^. P 1 -' 

( 1947 *FT 14) ^ I :■' X >l^, l| l n 

Tfer TpJ^Tii ^ f^nTPsT^l iTR 7PTT TTT-7'P: 
^ -r 'Ji^ifr j i4. ferr ■r 

4l^iiPl^ aflft^LTSH -^l^q T, ^ h EP .; N-]-^ 

■fl. IA3/200S) UFir^M ^TTT W^rr ^ 

6-10-200M ^ElincT *1 I 

[TT. TT^T On I N.o^m4 'iH ^T 7 (TflT^! \{ . \ 

H jT4 TPTTT TTT. 

.1 

Kevv I Vlti i. die 0(b October, 2008 
S-Or lit |HLrsuanL'c ol Section l ? of 1 1:■_ 

Industrial Dispute Act, 1^47(14 of 1947k lIuj (.!eiur L ;l 
Government hereby publishes ihe nwnrd (ReJ. \o in ' 
2005)oftlieCeniral t io^t. Industrial Trihunal-cn:u-l.,ihiui 
Court No. 2, Chandigarh sliowri m tile Anne.uire. m the 
Industrial Dispute heuveeti the rnatia^ement o; 
Doordarshan Maintenane Centre, and their workmen, 
which was received by the Central Government un 
6*10-2008, 

f N o. l ,4201 2 /1431004 -1 R< CM -11 ■! 

AJAYKUMARGAUR, Desk (Jifieer 


ANVf ■ i-:t 

< TMRALGOVERNMI7* iA \ Uf*W IKIBI N \l 
CliM-LAHOUKa.> ! - ■: Si'< TOU- IK-4, 

t HVAbrA \\Ut 

S^residiiig Officer : Shri h i = \ n ' m^j h 
Case ID No. 10 X 2005 
Registered no ■ l £ )-7-2f)(15 
r):irn of Decision: I7*00!i>' 

KiiJLUi] Kiahoew S-'n SSir. ■ = \ d. (' n SIii l S.ii-.I i.i■-!■ 

Dikiu-ati. B. A. L.l.B, Lee - .; ' Alt. .iwr I 1 -■■.■■: i 

Colony, No. J, Suiaupnr. 1'. =: ■ ■ 

. ... I VLJl .-. u '.'. : 

I'lie I no barge' SI-., (fow:i- . imlu. l^nn\k^>lik'- 
M;:imemmee Centre. EMU::..= i e 

. ...Rt^p'indeni 

AmiAR \M \S 

J-'oi the workman : M]. >i:b:i,^l: DSiauan. Ad^oeaiu. 
for !lse management : Mi.[r:d,T ot S;;idt Sidhu, Adu'con- 

WS \ Kl> 

l'he workman is not itl.-uli. He was mu present on 
7(Jth of April, 200 R and not l 1 ^. on uji pi ev ions dates, lie hi>.[ 
intended this'['ribunal cm ISil. jf July.2008 and requested 
lor sutilTiiOning ihe record . ! the ]uamiir.ernejLl. f>ri the 
direction of the Tribunal S;m. SK I'nri. employee of the 
mitnagenicnt appeared ukme w uk k\dj d on I fth ofOetobr, 
Z(Jt>A ?0th April, 200® and ;.■■ is I'rvseoi even tud.iw bm 
neither the workman nor hi, n'u;i^e! appeared on ihi^e 
dates to examine the w ltne>- ;--:e>em ulong wiih record II 
is in ihese eircumstanecs :: r.i'u-e under regisiered cover 
v^as issued to the workmar. =de puHol receipt No >7 T t 
dmed 7rd of May, 20(>R. ii: : - ikuiee -ent Inis not been 
received hack unserved nor ■■ic workman has appeared 
l rom his conduct u is clear if... :ic i-, r:i>ii; L >rc ;ntercucd io 
prosecute his claim In t?n- . :cjmsnmces die willies^ 
sunitnoiied is discharged. 

The Government of Eeu!i c Mmisliv cl I.abusi!' vide 
theLt order No. L^l20l 2 '14' .1: ■■ :4-1 Kti'M-l [), dated 29th 
Juno. 2005 referred the fuNewLug dispute tor ihe 
adjudication of this Tribunal 

“Wheiher the action of ihe management of 
Doordarshan Maintenance Centre represented 
through Incharge NE-. t iovt of [ndia. Doordarshan 
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Maintenance Centre, Pathankot in tennioatiog the 
services of Sh. Kamal Kishore, Water Boy w.e.f. 
February, 2 QQ1 is legal and justified? ff not, to what 
relief he is entitled to and from which date?" 

The notice of the reference was given to the parties 
who appeared through their counsel. The workman filed 
his claim petition and the management filed reply thereto. 
The workman filed the replication and his affidavit The 
management filed the affidavit of Shri Shashi Kant Puri, 
their Assistant Engineer and also placed on retold copies 
of a number of documents. As stated earlier, on the request 
of the workman the record as detailed in the application 
was also summoned, but (he workman has fai fed to examine 
that record and to appear in the case. 

The Claim of the workman is that he was appointed 
as Water Boy by the management w.e.f. 1st of April, 1996 
and his services were terminated in Februaiy, 2001 without 
giving him notice or notice pay and retrenchment 
compensation, thus his termination from service is illegal. 
Ii is further his case that after the termination of his services, 
lhe management engaged Messrs, Shakunta Devi and other 
fresh hands ignoring the claim of the workman. The 
management has denied the claim of the workman. It is 
stated by them that the workman does not faff under the 
category or a workman since he had not served the 
management for 240 days; that the workman was engaged 
on contract and was paid accordingly, On the completion 
of job awarded his services were discontinued. The 
management has denied that the workman was getting 
rupees! 728/- P.M in February, 2601 when the work allotted 
to him had come to an end. They have further denied that 
after the disengagement of the workman any other person 
was engaged The workman appeared as witness and 
proved his affidavit WW) and also relied upon annexure 
20, muster rolls for June. 1999 mark*A and B. He claimed 
that he had worked from January to September, 1999 for 
the days as shown in the statements annexed with the 
written statement. He denied to have worked part rime in 
the monihs of June, November and December, 2000 on a 
monthly rate of rupees 1000/- and claimed that he had 
worked for whole of the months. He admitted that he was 
getting salary @ 1000/- and 1200/- P.M but claimed to have 
worked whole of the day. He admitted the contents of 
statements exhibits M-l to M 26 except M*19 and stated 
that it is wrong that he was not getting salary @ ] 728/- in 
February, 2001,1 fe denied that his services were terminated 
on the expiry of period of contract in February, 2001, 

It is on record that the workman admitted the contents 
of documents exhibits M- S to M-26 except M-19, These 


mi 

v«y documents clinch the matter in dispute. All these 
documents read that the engagement of the workman was 
as pant time contract labour and he was paid on daily wages 
which varied from time to time. The hours of working also 
were different. Some times he was paid @ 52/- per day and 
sometimes^ 72/- rupees per day, His hours of working 
atso varied from three to four hours a day. The workman 
has not placed on record any document nor has produced 
any witness to show that he had been appointed in the 
service of management on regular or temporary, The 
evidence available on record rather shows that the 
engagement of the workman was on contract. Having been 
engaged on contract he was not entitled to any notice or 
notice pay or retrenchment compensation. There is, 
therefore, no ground to claim that the management violated 
the provisions of Industrial Dispute Act, 1947 b> 
disengaging him. He is therefore, entitled to no relief. The 
reference is answered against him and the award is passed. 
Let the copy of the award be sent to the Appropriate 
Government for necessary action and the fife be consigned 
to records after due completion, 

KULD1P SINGH, Presiding Officer 
^8 2008 

•Clip 54T. 2997.—1947 
(1947^114) Tl «RI 

Tft. ijpT. ^ tratjsrj # FhWT allr t 

vfa, srjr-ti 3 fm^Tse afliMi* fern fr' 
afltiifii* sffiraiTWflt? -4WW9, wrg. ^ 

24/2007) y+iftiTi wt ^1 Trm*. 

8-io-2ona srra£3?r *tt i 

[tf. tP'-220L2/327/2005-311$ m (tfttpHI)] 

3f5nr stfWii'Ci 

New Delhi. ihe 8th October, 2008 

S.O. 2997.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref, No, 24/2067) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of Western Coalfields 
Limited, and their workmen, received by, the Central 
Government on 8-10-2008, 

[No, L-22012/327/2Q05-IRfCM-l T)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SHRI A.N.YADAV, PRESIDING OFFICER, 
CGrt^UM-LABOURCOURT, NAGPUR 

Cast NO.CG117NGP/24/07 Dole: 29^WflO» 


Petitioner/ The President, 

Party No, I Koyla Shfiimik Sabha,Cr>al HstaLc : Civil 

Lines, Nagpur on behalf of Shri Sarju 
Prasad & Shri Ramdas Suryawamhi. 

Versus 


Respondent' ; The Sub-Area Manager, 

Party No,2 W e stem Coal Holds Limned, 

Makardbokda Sob-area, 

Tuh. L'mrer, Nagpur 

AWARD 

(Dated 29th September, ZOOS) 

1. The Central Government after satisfy imj the 
existence of dispute between The President, Koyla Sh Minsk 
Sabha, Coal Estalc, Civil Lines. Nagpur on hehab ol ^hri 
Sarju Prasad A; Raindas Suryawanshi, (Party No. I >-.nnl the 
Sub-Area Manage:* Western Coalfields l.imiied. 
Makardhokda Sub-area, Tab. Umrer, Nagpur (Party So 21 
referred ihe same for adjudication (o (his Tribunal \ ide ic ^ 
letter No. L-22012 A 2 T 200.S-] R(CM-1S) dai* J 12■-i *'■ - 2 : XT 
under clause jd) of sub-Seetion [\) and sub-See lion iZA) 
of Section 10 of Industrial Dispute Aei, 1947 [ El of 1 1-| 4 71 
with the following schedule. 

2. "Whether the action of the management of 
Western Coalfields Limited, Makardhokda Sub-area is Il-jj.i] 
and justified in denying promotion to the workman Miri 
Sarju Prasad & Shri R a nidus Suryawsmshi to the post cl E-P 
Fitter fExc v,) Gr. 'C " w e.f 5G 2-2003? If not. to w hut mi ief 
are the workmen entitled? L 


3, J he ease eume up tor hearing on 24-9-ZOO ft on 
which the case was lived for filing the statement of claim hy 
the workman NakGy appeared and both were absent 
when called. Oil perusal of Rojtuonu Order sheet shows 
(hat nobody is appeal'it 112 lor the Petitioner even from the 
Erst dale which wu.-. lived after issuing ilie notices v the 
parties, In lact, the Petitioner never appeared tX’i-rv Pie 
Court right Irons the beginning of the case ! here arc m = 
reasons focordimielo fix it for tiling (he si:uen:e:i: ul ela.;u. 
Even the workman is not taking any imereo and ifuic arc 
no reasons to c luiI inue the prnc ceding, lie nee I di-m-wa 
it for de la till and pass ihe negative award 

Date: 29-9-ZOOK 


A. V YADAV. [Residing t )! liver 
H3 f^fl. S S^F. f ZOOS 

WT. 2998, .MTim •■nfaSpR. .-n~ 

(1949 14) 3? ^ 1 7 W- Jrpi Tf «^FT 


st. tjh. ^ ^ mVV 5 f-^WT 4*1 

4 FrR^C Ski'll* I ‘ti AiiFi* 

KfsrarrwBrq ^ 31/200?) ^rr 

y«hiIVi!i ^iidi W*K R-I0-20OS yi^l 

Iran *n 1 


[U 1^1-2201 2'291/200]-3^ am (^ftlJR-lI)J 
W1 ^^TTT Tfe, aaftPFTft 
New Delhi, the Slh October* 200S 

S.O + 299H.—In pursuance of Section 1? of the 
Industrial Disputes Acl. [ ( W7(14 of I9J?}, the Central 
Government hereby puKI isJitrs the award (Rel. No. jS 
2003) of the Centra (Government! ndustr la l I ribuna Lump 
Labour Court, Nagpur :\s cliown in ihe Annex Lire, in lhe 
Industrial Dispute between ihe management of Wt'L. 
Western Coalfields Limiied (H.Q ), and [heir workmen, 
received by the Central Government cm 8 - L 0-200S. 

fN'.i. I.-220 \ 2-292-200l-IR(i M-i> ■' 
AJA\ KLMARGAUR. Desk Orl]..,-: 


ANNEXtKE 

BE FORE SHRJ A+NA r A1) A V* Pft ESIDf NG OF’FK 'Y. IL 
CGIT-CUM-LMU H R1 COIIR I, NAGPUR 

Case No.CC l IT/Nf; P/3 1 ;t>3 IkMt: 2^-lt k ^ 


Petitioner- 
Party No. I 


Respondent - 1 

Parry No.2 


Shri N (j./amn, 

Ci etie r.J 1 Se^ re l a n., R LLsh l r i \ a kt>}-1 a 

Khndan Ma/dnor Sangh 

(IN l'l r' i i '- V Koyla V ilvtr. Civil I j)io. 

Nugp'.ir 

ijr-.u-. 

l'lii: Cliieft ielien! I Manager, 

WC1.. Area. JLinpiuka. Nagpur. 


{Dated 2' 9 1 ii x _ n ’her. ’()(J 


L. The Central Government uMer saUNrving the 
existence of dispute hviw^en Shri S Znma, Lieneral 
Seeretary. Rashtriya K.^Ga Khadsni Mo/door Suiudi 
{l\Tl?(^C-3, Koyla Vika . t ivil J mes. Nnupur f E\irl> No. 
1 } LLnd Hie Cluef Geneva I Manager. WCL. Nagpur Aiea. 
Javipatka, Nagpur. No.7) tekired the same -ei 

.nljndication (o this Irikmal ^ide Uv loiter' NaL.-22U3 7 
292-201) 1 -1 R(C M-! ] j Jaled .' S-01 -?i.K.G under douse (d ) ot 
jiiih-Sec lion (1) aild iiih-^LL-LU'ii (2.-M of Seel ion I o of 
Induatrial Dispute AcL U J 4" ! 14 u i' 19471 w ith the lolfow ing 
schedule 


2. t- Whether tile avimn of the uuiiiogeitJL'rit of M ^ 
WC L, V ;i gpur in re I at lol i u ■ S i i e w L u-; i A rea in ci i s ru is-' in g t! ie 
workman Shri Mohamme-.i kin^, J.oaJeT Token No ^S43 
tfom sers ice w-.e. f. 19-t-2iI l'. ,L'g.L] .irkt | ustLlied'.- 1 11 not. to 
^hat relief the said w'lkni-ii e. emit led to' 1 





[Mmn-^«S3(n)] 
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3, The refers nee c«nw up (br hearing on 23-9-2008 on 
which also the Petitioner and his Counsel are absent. They 
are not attending the case since last two years. He has not 
even filed a statement of claim. I do not think it proper to 
continue it on the same stage years together. It seems that 
the Petitioner b not interested m prosecuting the case. In 
the cinunstances, no purpose will be served in continuing 
the case, hence it dismissed for the default of the Petitioner. 
I pass the negative award that he is not entitled for any 
relief 

Date: 29-9-200& 

A, N, YADAV + Presiding Officer 

rWHl , 3 sraqjrc, 2008 

^1. 3TT. 2-999.—fTTK 3rft#rrR\ 1047 
(1947 4!T 14) Uhi 17 ^ Slum'll t3f tnait 

fpt^pi ^ ^ travtfji ^ r*wWT 

«i<» rtitril ^ ^ Tqqi<t 

WW sfhtrlfw affluent, ii'ijt w {Wp| 4. 
231/2003) ^ TWnftRt tfrtfft ^ ’^fh? itrtntR hst 
8-10-2008 W |3tT tit I 

[3t. ^-22012/240/2002-3^ m (HhpT-H ) ] 
3piR *>HI< 7 fte, 3|fW<fi|0 

New Delhi, the 8th October, 2008 

S.O. 2999.—In pursuance of Section 17 of the 
industrial Disputes Act. 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref No, 231/ 
2003) of the Central Government Industrial Tribunals unv 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the management of Indian 
Bureau of Mines h and their workmen* received hy the 
Central Government on JM 0-200 S. 

[No. L-22012^4^002-1 R(CM-1[)J 
A JAY KUMAR GAU R, Desk Officer 

ANNEXURE 

BEFORE SHRI A+ N + YADAV* PRESIDING OFFICER, 
OGIT-CUM-L ABO U RTCI >U RT h NAGPUK 

Case N r>.CG IT/NC P/231 /D3 Dale: 25-9-200S 

Petitioner/ : Shri Guru^ingh S= J o Shri Shankar Singh 
Party No. I ThaVur. Plot No. 132, Rambliau Mahalgi 
Nagar. E1 udkeshwar Road, Nagpur 

Vmus 

Respondent/ : I, The Controller fleneral, Indian Bureau 
Party No. 2 of Mines, Indira Bhawan. Civil Lines* 
Nagpur' and 

2. The Executive Euigintxr (liletl), 

C} ? . W. L>. „ 13 ungalo w No. A- R, Civi I L ines, 
Nagpur, 


AWARD 

1. The Central Government after satisfying the 
existence of dispute between Shri Gurusingh $/o Shri 
Shankar Singh Thakur, Nagpur (Party No.l) and L The 
Controller General Indian Bureau of Mines, Indira Bhawan, 
Civil Lines* Nagpur; and 2* the Executive Engineer (Elect), 
CP.W,D. fc Bungalow No. A*B, Civil Lines, Nagpur (Party 
No. 2) referred the same for adjudication to this Tribunal 
vide its letter No.L-220l2/24ft/2002*[R(CM*II) dated 
30-9-2003 under clause (d) of subjection (I) and sub¬ 
section (2 A) of Section l Oof Industrial Disputes Act* 1947 
(M of 1947) with the following schedule. 

2. "Whether fhe action of the management of Indian 
Bureau of Mines through its Head of Office, Nagpur In 
terminating the services of Shri Gurusingh S/o Shri Shankar 
Singh Thakur as a "Lift Operator" is proper, legal and 
justified ? If not, to what relief is the said workman 
entitled ? 

3. The reference came up far hearing on 12-9-2003 on 
which the Respondent was absent. The Petitioner has not 
filed a statement of claim despite of the application dt 
18-1*2005 submitted for extension of time to file statement 
of claim. Il seems that Ihe Petitioner is not interested in 
prosecuting the case. In the circumstances, no purpose 
will be served in continuing the case, hence it dismissed 
for the default of Ihe petitioner and I am passing the negative 
award that he is not entitled for any relief 

Dale: 25-9-2008 

A.N.YADAV, Presiding Officer 
M fttFvtt, 8 2008 

3000.—afWw. &4K srfvfwr, 1947 (1947 
^JT 14) ^ WX 17 ^ ^m j l 4, ^#9 *R4iF h1Ph( 
yeR-i^-E 3ifa ^ Ih^WT 

■sfn: 77# <+j4<+iKI ^ ^ 

Tn^rr stftrerrn/flR -4NH4 wvg ^ 

Ttrc c 7T57T ^ to! 

t, tH+H 8-IO-200K *fl I 

[U T^-4C)0i 2/141 /20CM-Wli 31* (tt.^) J 

^«v 'HfWaiTr 

New Delhi, the Slh October, 2008 

S.O. 3000.—In pursuance of Seel ion 17 of the 
Induilrial Disputes Act, 1947 (14 of 1947), the Cenirel 
Govemmont hereby publishes the award No, CGIT/ 
NGP/34/05) of Ccnlral Ciovermnciu lnduf.tria] Tribunal- 
citm.Labour Court, Nagpur !ls :;hnwn in tlie Annexure, in 
the Industrial Dispute bcuvuon Lbc cjuptajvrii in relation 
to the mariuaemem of Sr. Supilt. of i'osl (JClleo, and their 
wLfrkrtiar, which was received bv die Central (iovemmenl 
on 8-10-2008. 

INo. I V 141 '2(KM-II< (DU)J 

AJAV KUMAR, [X-sk OITicer 
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ANNEXLRE 

BEFORESHRJ A.N. VADAV,PRESII>I>(p OH 
CGIT-ClfM-LABOURCOL!RT, NAGPER 

Cssc No. CGIT/NC P/J4/05 Doie. 30-nt j s 

Peiitioncr/Party No. 1 
Shri Pravin Damigi J unbare, 

Walam Mine Post Oftke, Quarter No. 243, Tli !ukj Ssouei 
District: Nagpur 

Versus 

Respondent'Party No. 2 

The Senior Superintendent of Post Office. 

Nagpur Mofussi I Dn M Nagpur, 

AWARD 

(Dated : 30ih September 200S 

]. The Central Government after the 

existence of dispute between Shri Pravin 1 tatlugi Jijji Jure. 
Walani Mine Post Office. Quarter No. 2-13, T;:luka Sooner 
District Nagpur (Party NoJ) and the Sen ior S uper r■ i 11 ei i dei i < 
of Post O ftlce, Nagpu r M ofuss i 1 Dn., N > 11 r i EM rry No .11 
referred the .same tor adjudication to du> I i iluLiui] Gdc \y> 
letter No. L^W 12' 141 ■ 2U04- IK (I X J) date d 10-2-21H) ? 'i i r,dec 
clause (d) of suh-section (1) and sub-section [2 A) ot Sec non 
10 of Industrial Disputes Act, 1947 (14 of E L J4 7 ? ui;h ;l;c 
following schedule ■ 

2. "Wheiher l he action of the maun Lie me?: t o: P- -.1 ai 
Dapartnicm through its- Sr. Supdr of Port Ur'ltee- N.iy.pur 
Mofhssil Du. DFiuutoli Nagpur-12 (VIS/ in k-niiLtuUn:-: ol 
service of Sim Prnvin Dstiugi .longtime, an 3'x-l-DM'.'. 
Walani Coll iery E^si Office. Tuluka Samicr, I >s ^n N i^pur 
is proper h legal ;ind inyufkd? It not, tu v. h:n rUiet i ■ the 
disputant workman is entitled to?' L 

3. The reference came up for hearing on 2 ^ - -* iS m: 

which also ihc Pemioner and his counsel v. cte .u' v_r.; Or, 
perusal of the Rainama, it indicates that ftn L Ped. v: c. : M er 
filing the Affidavit, ihe case was lived lor e: ov ■ -■■..:!i i ;:i .m. i= m 
of the Petitioner. However, he is not :s!c..■■"sij i:i;'v -. ■ ■■! s r 
from 3- J' 200 7. His counsel is also not uiu-i d'n-.:- 1 n, ■■- i: 
shows that the Pelitioner has no inter-.--, i\ u o. 

the case. There arc no reasons to comim;- ■', ■- ■■■j 1 /i 
only wailing fur Petitioner lor year* teue= : >=. 1 ii-'ii.-. I:.- 

reference is dismissed lor defuuli of ilk iViu-i ..m! i 
pass this negative award that tie is not cmi-J-J !■■:' ::m 
relief 

Date: 30-9-2(KW5 

A N.VADAV. )';v, Jin=- ' -ime, 

frNr. It) 3T^R. :riii.s 

3C01.— MteilPl* ilftnY-m, ' " . ; -A 

14) wt m I ^ ft - , tftv-.:-- .'n^: 

o---. -i.-;-:.: 1 ; i- 

argwVqri^'-i .iiteJi" 1 1+ ^ " JT i ” ^--r' 


ft. i (rtN : ft^ni z^l-'-Znciu; +1 

T^TfrlfT f.. jfr T T T ^F TT |0- t^-ZOOH ^Fl 

Ml I 

^-:-!:ii;2 l"97nuo-iTftw;'ftT-1 j J 
5DPT '^41 J ,_ l-ftt'TFRt 

New Delhi, the tOthOciohw.200* 

SfO. 3001 f—I n pursuaticc of Section 17 of the 

Industrial Disputes Act. 194 7 (14 of 1947). the Cenlrul 
Government hereby pull ishes The award (Ref, No. 2SI 
o f Central Govemm on t 1 n d u M ria l T r i bu nal-c um -Labou r 
Court No. 1, Dhanbad as shown in the Armexure, m ihe 
Industrial Dispute between die management of Mnhila 
Kshetriya Gram in Ba n k, an d th ci r workm en, received by 
the Central Government on 10-10-2008. 

| No. L-12012^ 179/2000-IR (B-1 >| 
AJAY KUMAR. Desk Officer 
ANNKXURE 

BEFORE T1 IE CEN TRALCO VERN M ENT 
INDUSTRIALTRJGI NAL(NOT) ATDIfANB.AD 
PRESENT 

S-Jiri H. M, Singh, I'rcMdmh! Offlctr 
In the mutter of an lndusiriiil Dispute under Secnon 10(1) 
(d)and 2 (A)nflSic Indusm-d Disputes Act. 10+7 
Referemx No. IX I ofZHIK) 

PARTIES:- 

Employers in rel&tion tu the nianugerneni of Mithila 
k shot rty a Gram in Rank. D^rhhantiiiand their workman 

AIWAKANCKS: 

On beFiatf of the w'orkrn.u^ : Mr. K. ('bakravariy. 

Advocaie. 

<. ^<1 boh rilfo J't ho em pi o \ ;■ : s M r. D- K. Venna, 

A dv oc ale 

Snare : Jharkhand Indu^tiy : Fianking. 

Dated, Dhanbad. Uiv 22nd September, 200S. 

AX\ AMD 

'(he Government ■'■I Indin. Ministry of Liikmr in 
exercise of the. 1 powk-r-: cijnferred on them under 
Section 10(1) Id) of ihe l.D. Act, 1^47 bus referred die 
lolfovvjiig dispute to lius iiibuniil loi udjudLcaiiun uJv 
their Oder No. L-I 2(1! 2 ! 7^ 2=!iif) )K UM) dated the I9tli 
Seplei liber. 2000. 

sr i n in i r 

H+ WhL L lher tlie xso L hm,'m Sliri REimakaTil SliFill h:ts 
worked for 240 J.lv x i r the t j j ;ii n.i Rrandi of M it lu hi 
K. s Fiei ri \ a G ra m i 11 11: j’i k 11 )• es. wli e t her 1 Fi e ae t u in 1 1 1 ' 
the management o: M'lhila ESsliclriy^ tJruinir! Ikuik 
m term mating tlu- ei^ives ul'^hri Ramakiint ^.lIhi 
C tisuLtl Winker is !c.m 1 and iusdrU'd' ll'iiot. 
relieflhe wuikm:m e-'P.ee! ne-d :s entidcd " 
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2, Written Statement has been filed on behalf of the 
concerned workman stating therein that he has been 
working as permanent workman in permanent nature of job 
since 30-5*97 to 24-5-99 continuously and regularly with 
unblemished record 0 f service. He was original ly appointed 
on 30-5-97 againsl permanent vacancy and since the date 
of joining he had been working as cleaning^ weep ing 
mazdoor regularly to the satisfaction of the management. If 
has been alleged ihat the management was not maintaining 
statutory and other records about the engagement of ihe 
concerned workman in order 10 camouflage the real isBue 
and to exploit the petitioner taking advantage of his poor 
financial condition. It has been further asserted ihat 
concerned workman was work ing regu I arty u nder the d ii eu 
control and supervision of the management and had pur in 
more than 240 days ofattenance in each calendar > ear. A^ 
soon as the concerned workman started demanding ■:'. ■ !lw 
regularization the management orally slopped tiw 
concerned workman from duty. Thereafter the concerned 
workman represented before the management several times 
againsl the illegal and arbitrary reran 1 nation of service but 
without any effect. Thereafter the concerned workman 
raised industrial dispute before the ALC (C) h Patna which 
ultimately resulted reference to this Tribunal, h has been 
further stared by the concerned workman dial the 
management stopped the concerned workman from duly 
without complying the provisions of Section 25F of the 
I D.Act and without following the principle of natural 
Justice, Accordingly ii has been prayed on behalf of the 
workman that an Award be passed in favour of the workman 
directing the management to reinstate (he concerned 
workman to his original job with full back wages and other 
attendant benefil. 

3, In ihe W.S. submitted by ihe management it has 
been slated, that the present reference is nol legally 
maintainable. This is an individual dispute and as such the 
same is beyond the scope of adjudication by (he Hon'ble 
Tribunal. II has been submitted that the concerned 
workman was terminated from his services w.e.f. 25-5-1999 
and he did not raise any demand either before the 
management or before the ALC (C) for a long period I le 
for the first time made his representation before the 
conciliation officer on 30-11-1999 and the conciliation 
officer issued notice to the management on 22-12-1999 for 
attending his office relating to the case of the concerned 
workman. Therefore, the concerned workman raised the 
present demand after a long period 0 f more than six months 
before the ALC (Central) Patna and the present reference 
should not have been made by ihe appropriate Government. 
It has been stated further ihat there is a general 
instruction to all the branches of the Bank to engage a 
local coolie on contractual basis for on hour or so for a day 
on the days of hts engagement during temporary absence 
of ihe permanent messenger to bring drink ing water and 10 
fill the same in a pitcher for the staff members and 10 clean 
and sweep the Branch office. Accordingly the I lead Office 
of the Bank had instructed (he Ujjaina Branch vid? letter 


di. 21-6-1997 to engage a local person tor sweep inti die 
branch office premises and fetch drinking water for die 
staff. The concerned workman was never taken in Bank's 
service and his name is not at all on the attendance rcgNier 
of(hc L'jjaiita branch. The concerned workman has obtained 
some Bank's paperz/documents and get their photocopied 
which does not indicate that he was in Bank's Ser\ lees. 
Further u has been slated I hat the Bank is a loss making 
Bank and is already having surplus staff in all cadre.s 
including messenger cadre due rn merger oi loss nuking 
Brandies and conversion of some of our Brandi* in to 
satellite centres and hence, hen: is no vacancy in 4th Grade 
cadre in this Bank Moreover, iliere exists only one 
permanent saneiioned post of Messenger-cum-Sweeper 
for (hat village Branch cilice Ljjmna of the Bank and thai 
post already been filled up by a permanent smrf of Glass IV 
cadre, the question of regular 15 ing the concerned workman 
could not and did nol arise. It has been furl her staled that 
the concerned workman was never appointed and taken in 
Batik's service* hence ihere is no question of his working 
in the Ljjaina Branch of Bank tor 230 dass in a calendar 
year. Theretbe, ihe question of terminal ion of ihe services 
of the concerned workman does not and cannoi arise (lie 
question of compliance of Section 25F \iobfiiig the 
principle of natural justice cun never arise Accordinuh ii 
has been stated b\ the management that an Award he 
passed in favour of the management rejecting the claim of 
the concerned workman. 

4 Both sides have filed rejoinder admitting and 
dens ing ihe eiinieiiiK of some of the paras of each others 
U-.S. 

5. The w orkman side m order to substajuiaie his claim 
has examined Vf W-1 Rama Kant Sao and proved Ext.W-1, 
Management examined MW-1 Ganesh Verma and proved 
Ext.VM. M-l ■ I and U-2. 

6. T,d. Counsel for the workman argued thai he has 
called for two items of documents vide petition dated 
29-IQ-2001 regarding payment vouchers for the period 
jO' 5-97 to 25-5-99 and letters dated 23-7-9S and 17-5-99. 
But the management have failed to file ihose documents 
and therefore adverse inference has to be drawn against 
the management. In this respect as peroral evidence the 
concerned workman ha$ stated in hi$ cross-ex am inal ion 
tha( he was appcinied verbally and no appointment lener 
was given io him and thai he had not filed any application 
for supplying a copy of this letter. The Branch Manager 
gave him suo morn, He has further stared in hb cross- 
examination that L " il is not a fact that there was no mention 
of my name in the original letter dated 17-5-99. Vide Ext.M-1 
but [ have filed the xerox copy of the same b>‘entering my 
name vide Hxr.M-Ll.” No appointment letter has been filed 
by the workman. Verbally appointment of any workman 
cannot be made by any institute. As per photo copy of the 
letter dated 21 -6 t 97 (M-l : I) it shows that the said letter has 
been issued by (he Branch manager* Miihila KslietrLa 
Gram in bank wherein the name of the concerned workman 
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is mentioned Eim in the original (Ex(-M-I ) his n:nnL- does 
noi figure any who re. Ld Counsel for (he Turkman argued 
that MW-1 staled in his deposition that he was not posted 
in the Branch during the period from 30-5-97 to 2 
This does not a[foot in m\ way Lhccaseol'thc management. 
Managers and ul fibers tome and go j n course of their 
employment. MW-1 in his cross-examination stated that 
cleaning job and the job of messenger are corn in nous in 
nature and sue i earned to be per funned regularly. He tins 
also slated in hi* deposition lhat he does nut have the 
personal knowledge in regard to the engage merit nf the 
concerned work in an nnd that as to for how long in a month 
the concerned workman worked in ihe s:ud hraneh of I he 
Bank- He has also stated in his deposition in cion-^ 
examination ih:ic he knows about those document which 
were called Ibr 1onn die management at die ms Lunev of die 
concerned workman, and iliac it is true (hat the records are 
maintained in the Hank so far as eomplele (uiano-a: 
transactions arc coneemed. He has stated thal the records 
are maintained in die Dank tu show as to whyn and how the 
reiinbursenieni was made and from the records it can he 
gathered as t< > h< >w much a m< > un [ was m ade to the w urk n m m 
working on etc uni hnsis and tor how tnanv day*. It shnws 
that the management has noi produced the documenn 
eailed (or by the workman m order to Mippre^i the uutn It 
also shows tliai management dues hoc warn tu conic wiili 
clean hands. 

7. Ld. (nnris L d r'ur the woikman based hie .ugumenL 
tin ExtW-l which is a Idler wntum by the Li rone h Manage. 
Mithiia Kshetrivu tharuiu Bank to head office ti! tlu- said 
Bank re girding eiiL'iiueitieirt of the concerned wurkmou 
10 per dm- LdaiA wngcs I Ijj-. Mwt has bL L n wri'U-n 
with a view to L-nliamv lib waggs I'tliiu Ks. to as i h■> i.^ 
insufficient, '[his titter only shows ihui the ei milch ad 

Workman [ills mclo enusaed oji dmh wage bLLii.v 

ft In this reaped iH l! workman side has kIlmiclI 
decisions ol tin: ihm'hk I'aina High Court rupolled mi I'^n 
Lab |.t'6(i9 m which Hnn'hti C.'ouu held "Industrial 
Disputes Act{ l l M7j SuenoiLs 2<k'u 2A Indudnul d^pnle- 
Se;iiunaI faetor> Removing;! w H tfkriia 11 1 r o m p l- rnuricnt 
service and allowing him tu colli lime lls seasonal woikm 
Dispute as lo Amounts tu :m industrial dispute In the 
prised( case the workman concerned ti not in penn;ir'ieni 
■nervicc. Ld. Counsel lur ihe workman also icieircd Il> 
aiiot her decision lc ported inLL.L .1 luhOpaec 17 / in whi-h 
I IdH’bltf Supreme t 'mot laid down the lull nw ing 

Industrial Dispute A el - I l > P -,S\ 1M no >. 2(mu 2 A 
25B, 2SF. Schedule V Item No St) - Nameol employee 
wlin is provided wnh w urk w henn er avu ilubk Mi ill k 
ofT from the li.a of I ikka Ma/door Rl'Iu^lI lo 
provide work - No written orders oi terimtmiion on 
the specious ptiu licit he was dis^tmlilLed lor the 
post being a Matriculate. hu-.ed on con 1 1 deni ia I 
Circular Action of the Managemenl amount* tu 
retrench me nl and the same is m viohniuJi Oj the 
unandaiory pnw isu>h^ I 'hc dispme cumo ^|lMic b 

wilhm S.2 (A) uJ'Uie I.D Aci I lelihemte icins-ij in 


engage the employee continuously amounts io unfair 
labour practice ' 

Ld. Counsel for the ^ut-kniun also referred to a 
decision reported in 206 i I : ^s ■ M.K 2 13 in which Hon’ble 
Supreme Court la id down the [o!!u w i n g:— 

Industrial Disputes Act. 10-P-—Section 25F Burden 
of proof—As <o ihe completion of 240 days of 
continuous work in a year -Is on the da imam lo 
show- that he had vwcked for 2Ati days -llurden is 
discharged as a wioi'.ss However mere arlidavils 
or sc 11' serv iug st at er: v i ^ i -1 ^ L - L a i in ti ri t - w-u rk i nun will 
not suffice in disdui- gc eu' burden. 

Da l I y wages - Sta te 1 ■. ^ e 11 l m e nt S fit ni! tl t a ke .'■le ps 
to niiiintain propei > ^ c ■ r- 1 >■ o\' services rendered by 
daily wagers. 

Industrial Disputes \- r . 1^-17 ■ Seetinci 1(1- l Aidence 
Acl - In terms du i-: t up-ply lo proceedings undei 
section 10 of the A-.': 

Industrial i sput\' Aet, 1^4? - Section 2?-l ; 
Continuous w<irk lo:' I'4u dtLy^ - binee initiol burden 
was not discharged =>. urk man - lmluntrail Court 
High Court had e^vd mi "rtiered rein^toLeinenl vilely 
on an adverse inlerei ill 1 drnwij cf'roneou^L. 

Ld. Counsel tor the ■ ■ i i !\ni;j;i uLo retenedto Linoiher 
decision reported in Zi<)i.s_■ \ ...': I..I .N". 30^ m which ! (tin hie 
-Supreme Cuun laiddow n toe L-i Mowing ■ 

[ n du str i a L 11 1 s | h 1 1 e i - .\A I <m i\ 7 - Co nl CiU 1 111 he u e 
(R egulation Lind .'■.i'o'iiiou i Act. 1970. S-ln 
Relrerichmenl I i 11:1 1 in! dispute raised oil 
R eUenchmem o| ■■ .cmik'ii - Appellant -employer 
contend Eng thol ■ ■■■ I aiai; wfTc nut direct employees 
turtfr^t't liibumw ■ .. ib:j.- 1 . l. i ■ n .ippreel. ition laers 
holding that woiVi i i v-,ere r.m contrLuJ lahuui'ers 
but were direci und sluaild In. - deemed tu 

be continuing in -e:^iee - \\ iiotfier the Inhunol 
Unversed beyond ihe ivleiuiiev - Held when the 
Lip pel l ant hud claimed workmen tti vuniiuei 
w-r>rkers the nume ui iheir e[Hployment li.ut 
necessarily lo be decided - Order of I'ri buna I c annul 
be seriously ns^iled "" 

Ld, counsel t^--r : : u niaimgenieni referred m ^ 
decision reported in IRn'io ■ 2 1 U .IK - 2^2 (SC o Voiet:n y 
State of K am llI ah a. . A|pellan^A Or 1 - vs. I utalVM^- 
Oi'.s. respondents \n wl:k-i Ik.n'bie .Supreme < o\\r .'.iiu 
down tlie follow mg: 

Constitution ui' lnl;u Arnele 726 - wide 
tficreuuder-Ctuiri.■■ ^!i< >i ■ uj (.iesi ^11 ki isi n 11 11 ng m 1 1ei s 
Cor tout in lloluv -.'I lhi' 1 -^ who have nm ^\tu^d 
reg^iliLr^pfH^Uils .is pei ^itiiblisfieti pcuLeutue - ^ide 
powers under Ali-l ie 2-U ;ue not intruded io he t^ed 
for llie purpose pK-petUiUing illeg.i jii ie-. 
i rr egtJ lur it i c s w \ nn ■ nu e; :x s u r t nt sc ut i! in e 11 1 e hi' ie 
^elierne of pnh'i. .y:neiit Ihgh Conn i^ ifie 







Courts are not to ignore, entourage or approve 
appointments made or engagements given outside 
the constitutional scheme, 

2006 (2) SCALE 115: JT 2006 (2) SC ]: 2006 (2) PLJR 
(SC) 1; 2006 (2) JUR (SC) *0- Relied upon. AIR I 984 
SC 363- Referred to, 

Service Law- Appoinlments-no employment is 
envisaged outside the constitutional scheme and 
without following the requirements set down therein- 
equality of opportunity is the hallmark-provisions 
exist for affirmative action to ensure that unequal* 
are nol treated equals—ihough the Government is 
not precluded from making temporary appointments, 
regular appointments must be the rule - Constitutional 
scheme of public empolyment flows from Articles 
I4 + I6 r 31 5 f 320 and 335—in absence of any right to a 
post or to a particular status, appointment cannot be 
deemed to be valid-directions for re-engagement of 
such persons in any other work would make judicial 
process another mode of recruitment de hors the 
rules, (Paras 10, 12,22,24,27 and 40) 

Service-Law - Regularisation only something that is 
irregular for want of compliance with one of the 
elements in the process of selection which does not 
goto the root of the process T tan be regularised and 
that it alone can be regularised granting permanence 
of employment is a totally different concept-Courts 
ought noi to imose a financial burden on the State of 
directions for reguJansarinn or permanence. (Paras 
M and 17) 

I9G7{ I) SCR 12fc.( 1972)2 SCR 799(1979)3 SCR 937 
Relied upon. 

19&S U) SCR 598 - I9S9 Suppl. (2) SCR 513- 
Distingutshed. 

1990 (1) SC R 5 44 - Not b ind i ng preceden t. 

1991 Suppl. (3) SCR 553 - Relied upon. 

Service Law- Appointment -equality* rule of equality 
in public appointments is a basic to institutional 
feature -unless appointment is in terms of relevant 
ruJcs and after a proper competition same would not 
confer any right on the appointees - contractual 
appointment ends with the contract daily wages nr 
casual appointment end*; wilh discontinuation - 
lumporary appointee cannot claim permanency on 
expiry of the term-by merely working for a long time 
one does not acquire a right fbrregularisation- such 
persons cannot invoke doelrine of legitimate 
expectation. 

1973 Supp! SCR 1: IWSuppt (5)SCR229:(1987) 1 
SCR 798 (2004)7 SCC 1 22 - Retied upon. 

(! 990} I SC R 544: (J 992) 3 S< L R 826 - Discussed. 

Service Law - Absorption - High Court should not 
! J /A rl 2 26. ordi nari ly i ssue d irecl io ns for absorpl i o n 
regularization or permanent continuance tin less the 
recruitment itscl fwas made regularly an din lemis of 
ihe constitutional scheme - merely because an 
employee had tonimued under cover or an order uf 


the court (litigious employment) he would not be 
entitled to be absorbed or made permanent, (Para 34) 

Service Law- Pay - equal pay for equal work - while 
accepting employment, daily wages or casual or 
temporary, person concerned knows the nature of 
his empolymenl and wages to be paid - daily wagers 
form a class by rhemsetves - they cannot claim 
discrimination with regular employees - equal work 
they cannot be treated at par with regular employees 
- Articles 14 and 16 notattracted [ Paras 36 and 39). 

As per law laid down by the HcrfbJe Supreme Court 
in the Uma Devi's case persons on daily wage casual basis 
are noi entitled to be regularised even though in the preseni 
case managemeni has not come with clean hands and has 
not filed record to this Tribunal to assess the case of the 
workman. Hence, the following Award is rendered:— 

l< As the concerned workman Ramakant Sahy has 
failed to prove lhat he has worked for 240 days the 
question of his termination by the management of 
Mithila Kshetriya Gram in Bank does not arise. 
Consequently, the concerned workman is not entitled 
to get any relief.'" 

H. M. SINGH, Presiding Officer 
Rto1 h 21 awyn, 200R 

*T,3TT. 3002 ± —^ 4’qi \\ TTfij Wl hi f*i 4*1, 
194K{ 194S Wl 34) ^ -) ^ 3WITH3) m TO 

TTf^nhf W\ 3TTPT ^vrrT I 

2008 ^ ITT TTRtTB t| 1w ^Tcfl f ? fHfHd stfq 
^ jfE?n^-4 (44 ^ 45 ttm ^ fewr i\ 

STE^-s [VRT-76 ^Tl^T W\ (1) afre mt- 
77. 7K h 79 5ifk SI f] 

^ Tit Ttt wm *£ fHHfolRSR fiM 3 VfrT W\, 

arseifq, 

Hl fwi ^ 4 I^hn.i wi iro^rpn ^ shir 
^iif4-ii M 

L H. ^H-3SG! W 1 tfUOK-HtnpT. 1 ] 

New Delhi, (he 21st October, 2008 

S,0, 3002— In exercise of die powers conferred 
by sub-section (3) of Section ! of the Employ eea -1 Slate 
Insurance Atr, 194K (34 of 1948), tbe Central Government 
hereby appoints the 1st November, 2008 as the dale on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been bruuglii into force) and 
Chapter V and VI (except sub-action (i) of Section 76 and 
Seciiun 77, 78.79 and 81 wh ich have already been broughl 
ituo force| of the said Act shall come into force in the 
following areas in the Slate of West Bengal namely:— 

’Areas comprising Mouzas of Bamunara and 
Bjiiskopa in the District of Burdwan’ 1 . 

[No SG80I3/4I/2008-S.S.1) 

S D. XAVIER, Under Secy, 
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tttt- if.' 

TIT^T 1 1 


WJ* OTT ?5. 3 IM 

WrlTim n.-r ^-T--: 

■ LI 

erf 2007-2008 ^ ^tTPT fcrnTT ^=qm ftfU 

cK 

jpjpr f^rf uiffM 

f^-r-v-in -f.i -ri’R s+rd 

- _ ^... . . ; 

1, twr-'^' 17 ■4P 1 w 

^TPf#prr ^IT 7 ^ 

2. 'iri^rFn ti TR r -1 : 1 J-.7 nrr r1 ] Hj V-ips 

^ TT^TT 

V ^W. TR ^ ^T-n- 

4. tppt fm TR^TR 

5- r^.'oRl TTT ^il T" 1 I I- 1 

('■. tJT7 TR 

7. ■ ^77 ^7 

5. yfjjfd \mNNl 
T3. IfWlP** ^^4 

•■>.__ 


I i :ca 




6ui y 


[VRIT—3(h)] 


1. 2008/^lffar 10, 1930 
3 


H : 


JO. _ ^7 IqSJItnq >JljH ?TleT 

1894 

^fPTT | 


11. r+r-W q»*T«n[<J ^ ^TR ?TTpT 

144 

^F<14,T ^Tt TRNt 


[TT. Tf. ■W-5I025U/08 

^11] 


Srf^TFT P=I^, KiCjffhl-*; ^rJN|),'*T^Trt^ 


Nuw Delhi, the 30th October, 2008 

S.O. 3403.—In pursuance of Sect ton 9 of the Cine 
Workers Welfare Fund Act, 19KI (33 of 198 I), the Central 
Government hereby publishes the statement of account.', 
and the report of the activities financed under the said 
Act, for the year 2007-2008 as per Schedule-! and Schedule- 
fl, respectively, as under 

CINE WORKERS WELFARE FUND 
SCHEDULE-! 

STATEMENT OF ACCOUNTS 
INCOME 


Opening Balance as on J -4-2007 Rs. 1.71 trores 

Cess tansferred during the year Rs 135 crores 

Total Income Rs. 3.06 crores 


Major Hea<i-I230 

OIJ 10-Cine Workers Welfare Fund 

01.110A2 - Ad ministra t ion 

Head 

Units 

Expenditure 

of A/c 

[Ri. 

in Thousand) 

02.00. 1 ] 

Domeslic Travel Expenses 

120 

2.00,! 3 

Office Expenses 

94 


Total 

214 


Major Head-2230 



OlJ 1 0-Cint Workers Welfare Fund 


01.110,04- Health 


Head 

Units 

Expend ilure 

of A/c 

(Rs. in thousand) 

04.0001 

Salaries 

30S7 

04,0002 

Wages 

8 

04.00.06 

Medical Treaimenl 

3j 

04.00.1] 

Domestic Travel Expenses 

125 

04.00,13 

Office Expenses 

230 

04.00 14 

Rents, Rales and Taxes 

58 

04.0031 

Material and Supply 

964 

0400-50 

Other Charges 

1656 


Total 

6161 


Major Head-2230 

0 1 > IJ O-Ci ne Wo rkers: Wei fa re Fund 


tit, 110.03- Education 

> £ 

i 

Units 

(Rs. 

Expenditure 
in thousand) 

03.0034 

Scholarships and Stipend 

31 U 

03.00.50 

Ollier Charge* 

37 


Tola! 

3151 


Total Cine 12230) 

9536 


Major Head-4250-Cine Workers W elfare Fund 
Health 


Motor Vehicle 153 

Total CINE Healths250) 153 

Grand I ota! 9679 

Total 1 n come 3.06 c rore h 

1 ota I Expend il urc 0.97 crones 

SCHEDULE-II 

ACTIVITIES FINANCED UNDER THE CINF- 
WORKEAS WELFARE FUND DURING 7 HR YEAR 
2007-08 


Serial 

No. 

Name of the Activity 

Unit* 

A. Health 


]. 

Static-cuni-Mobile/Static AHupalhic 
and Static Ayurvedic Dispensaries, 

j 

2. 

Number ol" patient ft Treated in 
dispensaries 


3. 

Treaiment of cancer 


4. 

Trcalmenl for Heart disease 

18 

5. 

Treatment For Kidney disease 

4 

6. 

Minor Diseases 

F 

7. 

Purchase oF Spectacles 

T 

8. 

Maternity- Benefit scheme 

S 

a SOCIAL SECURITY: 


9 

Group Insurance Scheme 

1 1 168 

C. EDUCATION: 


10. 

Award q\ Scholarships to ihe school 
going children ofC’irie Workers 

1894 

11. 

Supply of Book/ Uniform to the 
school going children of Cine* Worker* 

144 


[F.No. S-5W25 T'()8-W.J1| 

ANIL S WAR UP, D ircctor Genera Ul.abour Welfare) 

Jt. Sec;. 
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fervit. 30 :ook 

«r, sir 3004,.. tjti tot bh 'v^\- -a 

■sn SPT HftrfinpT, L9?2 (LG72 3-F (G ) ^ 1 ’TFT 

10 ^ 3T3WF1 if ^ 2OI>7-200S ^fT feq ^ aF’irfFTTl % 
jutfH #gi3iT FiT aF: f^rr f^m^rif tLt n.'-tt. 

HTTC SFpp-JT-2 ^ -JFpTT FH V-T^ 7 ^ 

Mcwftltl t :■ 

1 

TOT 3llT ilHlHIS<i UR WtT iTO 

# ^T3T3Tf 3m 

1 -4-2007 *FT sTT 3 ^ *. 53 M 

^ ^ ^RH snrf^ TR5R T-. 22. S . F'O 

^TTT 3JR 77 T ^. P ^T-.' 

■j 

hjti 

t[! 5T 7Tt4 - 2230 

01.107 Tp tot afrr $Vi)m$d t 9 R sro *,hjiu[ Mt 

01,107,01- UVI144H 


T^TT “FI 7TW 

T^TTI 



i yqr ^ ■■ 

01.00-01 


n 7=11 

01,00.02 


i-2 

01.00.03 


-'S 

01.00.06 

Nr+^V’i i^rr 

;.u^ 

01.00.11 

^rJ/THTl ^4 


01.0013 

*1*IH4 WT 


01.00.14 

few, t7 3Ttt wr. 

4:: 

01.00.16 


44 

01.00.28 

^ffTflfT ^RFT, 

If 


RFT 

,:Ni| 


7TW - 2250 


01 h 107 ^ 

TOT 3^rr i'MlHI$i T3TR lJir*1|UT 'fafy 


01,107.02- WI'WTT 


TTTsfT *FT ViTT 





7 i.'^TT T|' : 

] 


J 

Q2J00UQI 


j -a: 

02.0002 

H 


02.00.03 


i:- 

0X00.06 

TFTlT 

! 


J 


1)2,00.13 

'-I.I-.pFI ^T'-l 


(12.00.14 

ri OT, TT vTT 

-r«: 

02.un.2l 

TT-^r i77 

4 " rt / 

H2MK21 

Trp; ,;,|i 

;■: 

02.00-31 

^ _: r r i 

i 1 ' i 

02,00.50 

t.;- 4 T ir r 

- r ■! 

■ i _1 1 7- 11 

0i + iO7 w 

?ntr 2230 


31F fTHlMISi 73T-1 >«H HIH 

01.107,06 fFTJHT 

7^T ^TT VlH 

J " F ■ .1 

^ D 1^1' 

■>■; - j' 

T^Ti, q ■ 

(ki. 02.01 

■4 JZ 1 

IfS 

li^OJ.Sl 

q-T7 vTT 

5 

Of ).02.21 

^Th"- ri it 7 T^l r -T 

1 1 i? 

(ifi.a2.2f* 

rrr-r 1 ^ ‘^7 

-■ 

-o 

:?■■ 

'_rJ 

1 - <■ 


L'K>L 

W. 02-54 


1 1212 

0602.50 


471 


TT3| 

I4^i 


TJ^J 2230 


01.107 ^ TOT aft* ilTTTOI?? UPf sm *r-4l«l f=lfU 
01.107.03- H-l'lUH 


^tT Tlrt 

tti; 


1 


>dTTT_ -q 1 

03.00.01 



03,00.03 

'/rTV.-"- 

■: 

05.(Kl.to 

r-^T+.-:j|-j -ftft 

- i - i 

03.00.] : 

•'■■” T-JI 

1 I-: 

H3.O0J3 

"■'h '■ -■ "V-^ 

: ^- 

(15.00.14 

’■jrpq -pr — 7 




[*H>TE—'3(ii)] 


MTOT^IWRI: -MM* l f ZOOS/Tlfe 10, 1930 


1 

2 

3 

03.00.27 

itfJ 

50 

030X31 


1425 

03.00.50 

5RT U^R 

365 


■zinT 

5009 


TfW - 2230 


01.107 ^ Xft?|T ^ SlW’lill^ T5TT m ?BWll Wl ftfe 


01 + 107 h 04- 3JTOIF 







(f^tr w; t)) 

0401 01 


932 

04.0231 

ClMFfl 

200 


f=Plhl Whin 


04.0331 

^l^afTlF^H-TIFTOn 2005 


#3*TH 



^F1 

3137 


#1(2230) 

81262 

TJ^5T 7TW - 

4250- ^tf tTWT 3(k OT 


f*tpuiui ’PrfU-T^irsr 




744 


^T#TTt #r ^FR77 

5 


^TTn - 

749 

*£®I 7TW - 

4250- ^ WT 3frr "Shal 

H-F^C "^Pf WR 


Ttt(Wl|U| f^fft|'n4U'»H 


Hi £■?. TJR 


2t 



21 

^IFT (4250) 

770 



82032 

^T 3TR 


76. 17 ^lr 



8. 20^!TI5 

a^a -II 


"3^ 2007-2008 ^ ^tTR ^TT 1JOTT ^IfT TSR 


OTT 3 k 4J|UI f^ftr ^ asjHr fawAftlH fifcOHM-HO 


*9 «. [#i4!+*4ll! ^TMIH 


1 2 

3 

WIIWi| r 



32 

t#T sfRSiirRii 
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1 2 3 

Z 4^VI?TW3TWHIHf W 3WT ftiP 405795 

3. mf^r 3 Tftf^r tot «ihNs4 i 

w ^t /w=iwUj &rm 

4, itfta to? 'sMlw I 

WT 3JT 7W 

5- HHftfflT M TT W3R ] 

(\ ^RRF 3?T Of*F 2fl6 

■ 7. t#fu sfo Trertanz hr i 

urjfif hTih 

s, ^rr 3ik simihi^ ^an ^n^nrlf i 

# *i*m’ 41 ^ "firfl? TR*ft hItwi' 4)T #i*( 

9, 1 tffa #T ^T 3 

10. TFT 35T dH’qK. 3 

11' TFT 2fTT I 

12. 3«i4lW 3i fRT[ farfcT '5l$l«ffll 8 

H. 3TT3TTT 

13. 3PH1 lH*lWl ^Tl Rlfa, TTTJJpR: 262 

TJ¥ f^Plfa T^fa, snfefcr ^0 ^ ^ 

T37fa, 1 3?l7 2 TJF (HA|fu| t^ItT 

^ st#i w^cT I^t" # Tfem 

it. f$i«|n 


14. tot ark .sWlHiid ^r ^nfeirf 70S452 

# jITT ^tn “f Id L +*l ^1 

sftr sri +rsiFTTi tttft ^rj i 

[5. °f41/ ^iF y<TI*f 6113 

16. T3RT ^ 4T f#7 5 

17. ^4>M4I tfirm, afl^R 1 

*. TRtTSTT ; 

16. Wfa-w 24 

^TT-TO? 4? HR <k*f«MlT 

^ fpn$ Tmi hiT "Si iwrf*i 

19* *jif TTSTT 3lffT 1 W|hi$c T3R <*4‘mo' # 41 

s&tersiT, <Himfa+ sftr 

TTTT^fTRT fftR1WT5inr ^T 3n#5R I 

20. ^JITTRR # 3TT 3 

21. zl#TtZ 2 

22. - ^ T3TFR K 
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[ 

T 

L_ 

} 


T *iHy<i*i 


23. 

^ ^ -R^FTfir 

1 

24. 

l^T'Tl r U Ah k fiq-rii 

1 


[TT. U TJTT-j()025'4/0S -^1. it I 


3Tfq^T iT*ir-K¥|c|I [ ^-^1 IJ I ).=7^ 

Neu I.)l"I]i i. the i 0th October, 200A 

S.O. 31104, In pursuance of Section 10 oJ the 
Limestone and Dnlomiie Mines Labour We I tare build Act, 
1972 [62 of 197 }. 11ie t. entraS tmvcmmeiit llerch p u\\\ shc-=s 
the statement oE account* <md the report of (he activists 
financed under 1 i:c *aid Act, for the year Mi7-0t> per 
Schedule -land Schedule- tL respcc lively,; :s an dor: 

SOlFDUl.iM 

STATEMENT Ol- ACCOUNTS OP HIP LIMI..M OSh 
AND DO I OY1ETI-; MINUS LABOUR VVLLPARP 
FUND 

iNCOUP. 


Opening linSunce on I -4-1n07 R>. 57.01 a: i: ;. \ 

Cess tan s l u rred \ I ar i i m I lie year R *. 2 2.5 1 ■ ■-.■ lx a r -. 

Totai I neon x Rs- 7n.. i 7 _■ r, -re s 


1-XPFNDNi'KE-, 

Major Head-2230 

U 1.107-Lime^torn 1 and Dolomite Mines Lsiboui Welfare 
Fund 

IH ,1117.01- Ad m ii list ratio u 


Head 
nf A- : 'c 

UlLII:. 

\Ks- 

JlApcndirure 

in 

1 

■■J 

3 

01 .00.01 

Sahiiiv^- 

11 730 

OE.OO.UZ 


t;2 

01,00.03 

OseriiriLe Allowance 

45 

01.00.06 

Medical TrcaUncnt 

'£>5 

oi mu 

Domc:-iic 1 Tiivc3 Expenses 


oi.no. is 

Ul'Lcc l Apenst^ 


0100.14 

Rl'HK. Kates and 1 ;jves 

421 

01 .00.i6 

ruMicuuon 

-14 

01.0023 

PmfL^iior.ai Services 

Jo 


1 nlul 



Major Hesul-2230 

01. J 07-Limestone and Dolomite Mines Labour’Welfare 



Fund 



01JU7.U2- Health 


Huad 
of A- 1 '? 

Units Expend iuiie 

(Rs. jn thousand) 

02.00.01 

ShtIotlcs 

7^542 

02.00.02 

W ages 

365 

02.00.03 

Oveni me A11 n w un i; e 

17 

02.00.06 

Medical Trout mem 

i$$ 

02.00.11 

Dome si ic 1 ru ve 1 E \ pc n se s 


02.00.13 

Office Pspen^o. 

1 172 

02.00.14 

Rents. Rules and Lues 

470 

02.00.21 

Material and Supply 


02.0027 

Minor WorJi 

Ifl 

02.00.31 

Grants-in-aid 

1J 35 L 

02.00.50 

Other C.’hiirye-. 



TOtill 

42359 


Ma,ti-r Head-7230 


01.107- Limestone and D* dn n i i 1 1 - M i tits Lahti u r We Ifa re 
Fund 


(H.IO 0(i-rdtUiilion 


Head 

of A-- ! t 

Units 

(R^ 

E>,pcndiU]ie 
m thon^und) 

0602.01 

Salaries 

I5S 

06.07.1 1 

DonKfStic J t.:^ ! Expenses 

s 

06.07 71 

Material and Supply 

1 N2 

06.02.26 

Advert! senvtu mid Publicity 

W 

f 

06,02.31 

Grants-in-.ud 

l £ >ljl 

06,02.34 

Scholarships and Sr ip end 

ii:i: 

flfl.fl2.50 

Other Charge.- 

17| 


Total 

1-IS96 


Major 1 ltyti-2230 


01.107- Limestn lie a n d lloli mi il e M mts 1 .a ho ur Wei fa i t 
Fund 


0l r lfl 7 -CG- lire region 


Hi.‘ad 
of A'c 

Units hspcndimin.' 

(Ks. in thousand i 

l 

7 

"i 

X 

03.00.01 

Salaries 

25=70 

03.0003 

Ovetimc 

1) 

03,00.06 

Medical Tjvmincnt 

34 






SCHEDULE- li 


f^RII— 3 (ip] \, (O r ]930 


602 .?! 


1 2 

-> 

03,00.11 Domestic Trave l Expenses 

114 

03.00.13 Office Expenses 

95 

0300.14 Rents, Rates and Taxes 

161 

030021 Material and Supply 

184 

03.0027 Minor Work 

511 

03,00.31 Grants-in-aid 

1425 

03.00.50 Other Charges 

365 

Total 

5Q» 

Major Head-2230 


0L. [07'Liitiestone and Dolomite Mines Labour Welfare 
Fund 

OLT07.04- Housing 


Head Units 

of Accounts 

Expenditure 

tRs. in thousand) 

04.0 L01 Salaries 

m 

04.02.31 Low Cost H ous i ng Scheme 

200 

04.03 31 BYOHS- Grants-in-aid 

2005 

Total 

3137 

Total (2230) 

31262 

Major Head-4250- Limestone and Dolomite Mints 
Labour Welfare Fluid 

Health 


Motor Vehicle 

744 

Machinery and Equipment 

5 

Total 

749 

Major Head~4250-Limestone and Dolomite Mine* 
Labour Welfare Fund 

Recreation 


Motor Vehicle 

21 

Total 

21 

Total <4250) 

770 

Grand Total 

S2032 

Total Income 

Rs, 76,17 crores 

Total Expenditure 

Rs, 8 20 c l ores 


ACTIVITIES FINANCED UNDER THE UMESTONK 
AND DOLOMITE MINES LABOUR WELFARE 
FUND DURING THE YEAR 2007-08 


Serial 

No, 

Name of the Activity 

L'n ils 

l 

2 

j 


A, HEALTH; 


[. 

£tat ic -cum-Mob i Icj/S tatsc A1 lopalh ic 
and Statice Ayurvedic Dispensaries 

32 

T 

Patients treated in Dispensaries/ 
Hospitals 

405^5 

3. 

DcHniciliary Treatment of Limestone 
and Dolomite Mines workers suffering 
from Tuberculosis 

1 

<L 

Treatment of Limestone and Dolomite 
Mines Workers suffering from Cancer. 

1 

5. 

Treatment for mental discuses 

1 

6 

Purchase of Spectacles 

286 

7, 

Maternity Benefit Scheme for Female 
Limestone and Dolomite Mines 
Workers. 

i 

& 

Payment of Monetary' Compensation 
for Sterilisation to Limestone and 
Dolomite Mines Workers. 

1 

9. 

Procurement of ambulance van 

1 

10. 

Treatment for Heart Disease 

3 

11. 

Treatment for Kidney Disease 

1 

12 . 

F mania (assistance for Funeral 

8 


B, Housing: 


13. 

Number of houses sanctioned under 
Build Your Own House Scheme, Group 
Housing Scheme. Economically Weaker 
Section Scheme Typed and II Housing 
Scheme. 

262 


C. Education: 


14, 

Award or Scholarship and other 
financial assistance to the school 
going children of Limestone and 
Dolomite Mines Workei '5 

70M32 

15. 

Supply of uniform/texi books 

6113 

16 

Grant for ichooj bus 

5 

17. 

Grant for libraries 

! 
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1 

2 

4 

J 

It. 

D. Recreation; 

Exhibition of films for Limestone and 

24 

19- 

Dolomite Mires workers through 
Audio-visual Set^Cinem*Vans. 
Organizing sports, games, social and 

41 

20 

cultural activities for Limestone and 
Dolomite Mines Workers 

Rus for transportation 

j 

21. 

TV Sets 

2 

22 

Purchase of Sports Goods 

8 

23. 

E Witte 1 Supply 

Assistance to pmail mines 

l 

34- 

Assistance to big mines 

l 


[F. No. S-50025W0S-W,ll] 


AN( V SWARUP, Director General (Labour Wei fare V 

Jt, Secy. 

^ Itrat, 30 2008 

W. 4llr 3oos.—+‘-£]ri «wiii, mhut m*\ *JR 

*wr1*|fe arfitfWl, 1946 (1946 *T 22) ^ ^ 

Tip 14) * d arf 2007-2008 it aifa 

ftwrif FUfodwair ffecw aJr fara utflw 
1ft fWW, F^-] afe Mjq^-2 ^ aigstr P7I: ftH 
IP ll k4flff!^ WTlft % ;- 


’WJH'ft _1 



Mm 


1-4-200? vl FftfaFTCPir 

T. 3.70^5 

F^flk ^IR Fllfal tro 

t, 3.5imrrrs 

«* 

*. 7.21“*^5 


Pt 

-ym TfW - 2230 

01-103 MVP OIH PWM ftfa 

oi.io3.oi- ovnw 


iM 



mu 

(FXP W!. d) 

1 

2 


3 

01.00431 • 



2098 

QUKM» 



41 

01-0006 


20 


l 


01.00.11 

eTTf^ ^[Hl tZJTT 

4L 

01.00,13 


J 1 ) 

01.00,27 

^.|4 

a 

oi.ms 


0 

oi.oaso 

3^ ^tfTT 

i 


W1 

2260 


^tST Tife - 2230 


01,105 3TV3T 73H SHT fife 



01.105.02- MI4*U1 


iltaiwiM 




[ f JIM FW t "tf } 

] 

1 

3 

02.00,01 


: 

02.00.02 

tf^TT 


02.00,06 

:.}4'31 J. 

139 

0200.11 



02.00.13 



OZOO.I4 

f^TRl, *7 m ^ 

(i 

02,00,2] 

hi h -Ir krc ^fnr 

SOT' 





TJT5T TW - 2230 


01.105 3TVW Ufl STT S>rU!«l fafe 



oi.io5.o3- -fTrap 


<?nsn urr ?fH 


^FT 


(F3T7 u > 

03.00,01 


2J)i 

0300,02 

HJlyTI 

i) 

03,00.06 


li 

03.00.1! 

41 13KTT 

T-^ 

03.00.13 


7 

03.0021 

J jfrr 

(i 

03,00.27 

: : r 1' r +j 1J 

0 

03.00,31 

T^TW WT 

! i 

03,00.34 

t-;i*--jf^ kk ^frT^T 

S4 

03.00.50 

^ tTRTT 

i 

- 

dm 





[VFTil-Tgqg 3(ii)] 


6D25 


W *F1 : HUHt 1, 20O8/44R+ 10, 1,930 


TlW - 2130 J 

01.105 3Tff^> Um SPT U| 
01,105.04- mVsfM 


^51 TT TfW 


+41^ "R) 

o4.oaoi 

- 

455 

0400l06 


11 

Moan 


4 

04.00.21 

Trrcnft srtr Trrn 

0 

04-00.50 


2 


’'TFT 

470 


: R t 1 3T^F7 

12 ttt 



7,2 1 RTT£- 



I. 22^frr 


. «wf-n 

2007-2008 7#r ^|TR 31^ ^P1 


^TT *W!UJ fulfil ^ Wfrf rtlMMlreid r^l*pl l H 


^ g. 

t><4|qi-?tl4 '4TR 

fTTTTl 

i 

2 

5 


*S. -WI4W1 : 


1. 

ft*rc- w- ^r/farc wfrctfsi^ sfa 

os 


-afaVMTT 


2. 

■5T^ *ijcW« ^ fan* $f*Vr1ltf 

01 

J. 

7^ - 31 W6 MT/sAw 1 rf WT 4 

388M 


1 TO f^U ttoi 



is fprefn : 


4, 

Hire Ml +H4l0‘ ^ farairTO JTT^ 

l(W 


^Frt qirv^T TJT^frT f^n WFTI 


5. 

$ry*f + 444 -Hi MTrl 

3 


11161 ■#>1 ^ facIMANT STTiJpT 



[TtT. W. t$*T- 22025/ [/OS-'S^j. II ] 


3lfr$1 H^TfH^Sn^ ( flit "<+1 C^l u | ); tl 

New Delhi, the 30th October 2008 

$.0+ 3005,—In pursuance of sub-Scuriun 4 of 

Section 3 of the Mica Mines Labour Welfare Fund Acl 


1046 (22 of I *746), the Centra I Government hereby pub I < dies 
the statement of accounts and the report ot the activity-; 
Una need under the said Act,-For the year 2 00 7-08 as per 
Scheduled and Schedule-1 l H respcuivuK, as under: 

schedule:- i 

STATE: MLNT QFACCOUN I S OFTHT MICA MINil-.S 
LAIIOUR WELI ART E-UNI > 

INCOME" 

Open ini' Balance a* on 1-4-2007 Rs 3.70 cmro 

Cess transferred during the year Rs 3.M urores 

Total Income R&. 7 21 ci oie-^ 

EXPENDITURE 
Major Head-2330 

OLI OS-Mica Mines Labour Welfare Fund 
DLL05-Q]- Administration 


Hud 

nt A t 

Units 

(Rs. 

Expenditure 
in thousand) 

01.00,01 

Salaries 


200# 

01.00.02 

Wages 


41 

01.00.06 

Medical Treaimcnt 


20 

oi.oo.n 

IX>rnestie Travel Expenses 


41 

01.00,13 

Office Expends 


50 

01,00,27 

Minor Work 


0 

in.00.28 

Professional services 


0 

01 0050 

Other Charges 


1 


Total 


2260 


Major Head-2230 



01 

.105-Mica M in« Labour Welfare Fund 


0 f.l 05.02-Heallh 



Hoad 
of Ax 

Units 

(Ks. 

Expenditure 
in thousand) 

1 

-j 


3 

0100 ft! 

Salaries 


571: 

02.0002 

Wages 


""S 

02.00.06 

Medical Treatment 


\yi 

02.00.11 

Domestic T rave] Expenses 


^2 

02.00.13 

Office Expenses 


V? 

0200.14 

Rents, Rates and Taxes 


0 

02.00.21 

Material and Suppk 


*35 


Total 


GS5# 



6026 


|Pari ]|--Sii\3(ii]| 
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Major H«rt(L2230 

01,105-IVIicii Mines Labour Welfare fund 
1)1.105.03- Education 


Head 
of Alt 

Unit-. 

(Rs. 

Expenditure 
ill Thousand} 

1 

2 

n 

> 

03.00.01 

Salaries 

2Ai) 1 

03.00.02 


0 

03.00.06 

Medical 1 refitment 

(} 

03.00.]] 

Domestic Travel bsfwsej; 


0300.13 

Office Txpenses 

- 

03,0021 

Material mnd. Supply 

r> 

03.00.27 

Minor Work 

0 

03.00.31 

Grants-in-md 

0 

03.00.34 

Scholarships and Stipend 

fu 

03.0050 

Other Charges 

1 

r 

Total 



Major Head-223 0 


01 . 

1 OS Mica Mines Labour Welfare fund 


01.105.04- Recreation 


Head 
of A/c 

Units 

(Rs. 

E-vpendilurt 
. in C h u i.i * :.i 1 1 d j 

1 

2 

_3 

04.00.01 

Salaries 


04.00.06 

Medical Eroatment 

N 


i 


n 

■h 

04,00.11 

Domestic Travel Ex pen'■us 

4 

04.0U.2I 

Material and Supply 

0 

04.00.50 

Other Charges 

"b- 


Total Rcereal iori 

470 


Grand Tumi MICA 

1215b 

Tota 11 ncome Ks. 7.21 c rore s 

Ttiiat Expenditure Rs. 1.22 

c tores 


scnrnu[.E>u 


ACTIVITIES FINANCED! NUJ-.R THE MICA MINES 
LABOUR WELFARE FUND DURING THE 

YEAR 2007-d J 

Serial 

No. 

Name of the Activity 

tin its 


A. HEALTH: 


i. 

Static-cum-Motulo Si alii: Allopathic 
and Static Ayurvedic Dispensaries 

(ft 

'i 

Hospitals for the Mica Mines worker*. 

01 


Patients treated m Hospitals 
Dispensaries 

3JHW 


B. Education : 


4. 

Award of Scholarship to the school 
^oing children of Mica Mines Workers 

m 

5. 

Supply of Book Uniform to the school 
going children ofMka Mines Worker* 
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